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GROUP 4
IN THE CENTRE OF SECURITY

What is your greatest
worry? Leaving your
house empty or your
factory unguarded? Oris it
your shop? It could also be
your boatt

Why not join our Central
Station? This is simply
done and at a low cost.
Your alarms, fire detectors
etc. will alert us to your
needs and through our
patrol cars and radio

group4

SECURITAS@ @ @

system, we will be on the
spot in the shortest
possible time to take what
action is required.

Come and see us or ring
us up to call on you.
Now is the time to act!
Other services offered
are Static Guarding, Beat
Patrol, Cash in Transit,
Document Destruction and
Warehousing.

Group 4 Securitas (Malta) Ltd.,

Sorensen House, Danny Cremona Street, G’Mangia
Tel: 220129, 220469, 221482 Fax: 220774
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tirringrazzja lid-ditti u agenti tar-reklami i
ghogobhom jaghtuna u nheggu lil garrejja
biex jaghmlu uzu minnhom.

IL-PULIZIJA

Wasalna biex niccelebraw 1-"Police

Day" fit-12 ta' Lulju, li gej. Dinhija okkazjoni

importanti peress li barra ¢c-celebrazzjonijiet, akna w s-
soc¢jeta inkunu nistghu flimkien nahsbu fil-bzonnijiet
reciproki ta' xulxin. F'’kelma wahda naghmlu I-kontijiet.
Cert li mis-sena li ghaddiet sal-lum sar progress li jinhass.
II-Kummissarju George Grech minn Novembru ta' 1992 ']
hawn stieden mill-ewwel gurnata ta' l1-ufficcju tieghu lill-
pubbliku biex jahdem id fid mal-Korp tal-Pulizija. Din
m'hiex facliu ragunijiet, huma hafna li jinkludu fost ohrajn
il-fiducja kompleta, ghamja fil-Korp. Kollox hu possibli,
imma biex naslu irridu nahdmu kontinwament biex nilhqu
dan l-idejal. Tinhass dejjem il-htiega ta' relazzjonijiet mill-
eqreb bejn is-socjeta u 1-Pulizija. L-Tmage' tal-Kcrp huwa
dejjem f'idejna u ahna irridu niccaqalqu.

Inutili nitkellmu fuq kundizzjonijiet u salarji ahjar ghall-
membri tal-Korp ghax dawn iridu jigu bilfors pero ma
narax u ma ghandux ikun hemm konnessjoni bejn dawn u
s-serjeta u d-dedikazzjoni fil-Korp. Kull membru tal-Korp
specjalment dawk li ma humiex geghdin jghoddu x-xhur
Jjekk mhux gimghat biex jaghlqu, irridu il-hin kollu juru
b'eghmilhom li qed jaghtu verament is-servizz taghhom
b'dedikazzjoni, b'efficjenzauserjetaskond il-ligi. Is-serjeta
tinkludi kollox anke komportament taghna fil-privat, u fuq
kollox l-etika professjonali. Ahna ghandna fuq kollox
inkunu il-mera f'dan ir-rigward.

I-Korp taghna irid ihares 'l quddiem. Illum il-gurnata, 1-
generazzjoni gdida fil-K orp trid tkun preparata ghat-thaddim
ta' filosofija gdida u nadifa fejn il-Pulizija u s-socjeta
jiffurmaw komunita ohra ta' solidarjeta attiva fil-glieda
kontral-kriminalitd. Ghalhekk, illum digabdejna nitkellmu

unattwaw il-kuncett ta' "Neighbourhood Watch" jew isbah
"Community Policing".

Mela ejjew flimkien inharsu 'l quddiem.

Surprintendent Angelo Farrugia
Editur
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MALTA POLICE ASSOCIATION

HARSA LEJN IL-PAKKETTI

minn Ps 59 David Saliba, Segretarju M.P.A.

It-23 ta' Gunju 1993 zgur li ma kienitx gurnata
komuni ghal pulizija, anzinahseb li dik il-gurnata
kienet '"Milestone' fl-istorja tal-korp, ghax bhal
majaf kulhadd il-gvern approvadiversi titjib fis-
salarji u kundizzjonijiet tax-xoghol taghna. Bis-
sahhata'dawn ir-riformi kull membru issa jhares
il quddiem b'fidu¢ja u b'moral gholi konxju li sa
fl-ahhar ix-xoghol maghmul mill-pulizija issa
qed jigi stmat.

Bir-riforma mhabbra I-gvern qed jirrikonoxxi li
x-xoghol tal-pulizija ma hux wiehed fzf\\cf‘lfi\‘u li
jaghmlu kulhadd, anzi jirrikjedi impenrii\'?;ikbig

serjeta, dixxiplina, onesta w integrata. Minn

nahal-ohras-socjetaissa qed tistennalil
tagixxi b'aktar mtelllgenza aktar effi

tista terga tlrbah il- ﬁduqa u r—r1
Ta' min jghid 1i meta nhadmet
pulizija, i1l-gvern kif ukoll 1
assocjazzjoni dejjem zammw
quddiem ghajnejhom l-imperin, i
responsabbilitajiet i trid: feffa - -p
fid-dawl ta' l-izvilupp tas-socjeta Ma
Kienu bosta membrl tal puhzua fkull

assoccjazzjoni
kundizzjonijiettal-n
iz-zminijiet kienu

Assistent Kummissarju fis-skala Nru. 4,
Supretendent fis-skala 5 u l-ispetturi ser jibdew
fis-skala Nru. 8 u wara 7 snin f'dak il-grad jitla
ghal skalaNru. 7.1l-magguri kollha gew komprizi
fiskalawahdaNru. 10 filwaqt linholoq post gdid
li saissa ghadu vakant li ser ikun taht spettur izda
ghola minn maggur u dan ser jokkupa skala Nru.
9. Surgent jitla ghal skala Nru. 11 waqt ki
kuntistabbli 1i ghadu kemm ingagga ser jidhol
fis-skala Nru. 14, u wara sentejn ser jitla' ghal
skola ghola dik ta' skala Nru. 12.

- pgkkett jinkludi titjib fl-allowances li jvarjaw
i Lm540 sa Lm720 fis-sena. Dawn I-
vances ser jinghataw lil membri tal-SAG,
ice Squad, Security, Intelligence u dawk
natil-Habs Civili. Fizzjali minn
fuq serigawdu sa 15% fuqil-paga
‘performance bonus, filwaqt li 1-
awdu minn performance allowance

anke insulti li qlajna. Lil dawn il-membris
risposta, pero anke dawn ser jibbenefikaw mit-
tijib. Nitlob issa li I-membri tal-assocjazzjoni
aija konstitwita mhux bl-ordinanza tal-pulizija
biss izda bil-ligi. Sfortunatament hemm nuqqas
ta' edukazzjoni ghall-membri godda u forsi din
kienet ir-raguni ghal mod negattiv ta' kif il-
membri tal-pulizija jharsu lejn l-assoécjazjoni.
Nistanghid li l-asso¢¢jazzjoni diga hadet il-passi
neccessarji sabiex jigi allokat hin addekwat sabiex
tigi spjegata sabiex jigi allokat hin adekwat
sabiex tigi spjegata kemm l-ordinanza kif ukoll
il-ligi 1i tirregola I-pulizija.

Nghaddi issa sabiex naghti ftit dettalji fuq fuq ta’
kif ser nigu fdawk li jirrigwardjaw l-iskal I-
godda tal-pulizija. [l-Kummissarji u gie poggut
fis-skala Nru. 2 - ugwali daqs segretarju
permanenti, Deputat Kummissarju fis-skala 3,

IL-PULIZIJA
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1pprm’gat meta thabbret ir- Jrlforma pero' hassejt
li tkun ingusta li wielied jikkritika l-awtoritajiet
fuq xi haga li issa I-pulizija akkwestat, ghalhekk
sar gbil 1i nibdel il-pagna tieghi fil-kapacita ta'
segretarju tal-Assoccjazzjoni. Nittama li sa issue
iehor tal-magazine inkun fposizzjoni ahjar u
nkunu nistghu nidhlu f'aktar dettal u jinhargu ¢-
cerkolarijiet sabiex jigi spjegat dan it-tibdil.
Ma nistax nghallaq jekk fzewg kelmiet ta' 1-
ahhar ma nirringrazzjax il-Kummissarju tal-
Pulizijais-Sur George Grech ghal presjoni tieghu
mall-awtoritajiet sabiex dan il-pakkett jigi
maghluq u jinghata lill-pulizija. Nirringrazzjaw
ukoll il-Ministru responsabbli mill-pulizija 1-
Hon. Dr. Louis Galea LLD kifukoll il-ministri u
l-gvernlimatul is-snin appoggjaw it-talbiet taghna
u ghogobhom jappruvaw dan il-pakkett.

LULJU/AWISSU '93



ATTI TA’ MIN IFAHHARHOM

Mwettqa minn membri tal-Korp.

Filwagqt 1i x-xoghol tal-pulizija qieghed dejjem issir ta' strapazz, waqt il-qadi ta' dmirijiet,
f'certi kazi jkun hemm Hhtiega ta' attenzjoni specjali bhal fil-kazi hawn taht imsemmija.
IL-PULIZIJA jifrah lil dawn il-membri tal-Korp:

3 ta' Mejju 1993, 10.00 p.m. Pc 1549 Joseph Bajjada stazzjonat
'V' Div. Wara li kien spicca mid-duty tieghu u kien ghadde;

minn triq marluzz Qawra ra persuna tisraq cover tal-canvas li |
kien ma' Maruti Jeep mill-Car Park ta' New Dolmen Hotel. Il- |

persuna koncernata tressaq il-Qorti u giet misjuba hatja.

12 ta' April 1993, 1.30p.m. Pc 314 John Grima ra tlett persuni
jigru u jigu segwiti minn turist. Pc. 314 li kien off duty
irnexxielu jagbad wiehed mill-persuni li kienu ghadhom kemm
ikkommettew serq ta' affarijiet propjeta ta' turisti mill-bajja ta' 1-
Ghadira.

It-tlett zghazagh gew imressqa il-Qorti misjuba hatja skond 1-att
ta' l-akkuza.

10 ta' Frar 1993, P¢ 896 George Camilleri stazzjonat Zejtun,
waqt li kien pazjent gewwa l-isptar San Luqa, irnexxielu jagbad
lill-zewg persuni li kienu ghadhom kemm serqu Telephone
Telecell 1ill wiehed mill-pazjenti fl-istess ward, b'sens ta' dover.

9 ta' Frar 1993 Ps 1043 Francis Pace, Stazzjonat C.1.D.
irnexxielu jagbad persuna li kienet ghadha kif tikkommetti Hold
Up fejn wera kuragg kbir meta gera u qabad lill-persuna hawn
fuq imsemmija.

Lil dawn il-membri nixtiequ nifirhulhom u j'Alla aktar membri
juru hegga u kuragg u jaghmlu atti ta' min iffahhar ghal gid tal-
Korp u tal-Komunita.

IL-PULIZUJA |~ LULJU/AWISSU '¢3
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Malta - the leader in European telecommunications

Who would have thought it? Malta, among the smallest of -
the small as nations go, is the leader in European
telecommunications. It’s true! Thanksto the greatassistance

of the International Telecommunications Union, and the:

visionary initiative of Telemalta, Malta now boasts a state-of-

the-art, “ully digitalized network. Ditto for its (even smaller)\.

sister island of Gozo. And, this has been achieved four

s

years ahead of schedule. But whatdoes being the European '

leader entail? For one thing, Malta has become an inspiring
model to other nations, and for another it has finalized a“

feasibility study to serve as a blueprint for the securing of -

funds from international institutions.

e

What of the digital system? Its establishment has so many

_ benefits for business people and casual phone users alike,

that it is a virtual god-send! Not surprisingly, the system is
fast, reliable, produces top-quality connections (including
between fax machines), gives access to international satellite
facilities, and provides scope for innovative measures such

* as Telemalta’s “Star Services”. Those services include the

all-important, multi-party business 'conference call'.

So, as we said earlier: all this in little Malta? Who would have

~ thought? The answer is: not many. But, now, everyone can

believe it!

elemalta
corporatlon

TELEMALTA CORPORATION PENDER PLACE ST ANDREWS ROAD ST JULIANS MALTA TEL (356) 343700, 242164 FAX (356) 240761, 242000 TELEX 1357 MW
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HATRA TAL-KUMMISSARJU TAL-PULIZIJA

Fit-3ta' Novembru 1992 il-Prim Ministru, Eddie
Fenech Adami, ta ittra tan-nomina ta'
Kummissarju tal-Pulizija lis-Sur George Grech
li kien qed iservi b'hala Deputat Kummissarju.
Prezenti ghall-okkazjoni kien hemm il-Ministru
ta'l-Intern u Zvilupp So¢jali, Louis Galea, u I-ex
Kummissarju tal-Pulizija, is-sur Alfred Calleja.

George Grech ghandu 46 sena u twieled ir-
Rabat, Ghawdex, fit-2 ta' Settembru tal-1946.
Missieru, Anthony, kien furnar li dejjem hadem
u stinka biex rabba' sewwa l-familja ta' sitt itfal.
Ommu, Govanna, ghadha hajja
fl-eta ta' 83 sena. Ta' hmistax il-
sena, George kien lesta 1-
ezamijiet kollha ta' livell
ordinarju wara li ha 1-
edukazzjoni tieghu fil-Liceo
t'‘Ghawdex. Is-suggetti favoriti
tieghu huma 1-lingwi. Flimkien
ma' l-istudju, George kien attiv
ukoll f'ghaqdiet taz-zghazagh.
Sakemm kellu hmistax il-sena,
huwa kien membru tas-Socjeta
MUSEUM, u wara kien attiv fl-
Oratorju Don Bosco tas-
Salesjani fir-Rabat, Ghawdex.

Huwa gej minn familja li tradizzjonalmentkellha
diversi membri fil-Korp tal-Pulizija. Is-sur Grech
dahal fil-Korp tal-Pulizija fl-14 ta' Dicembru tal-
1964 wara li gie l-ewwel fl-ezami ghal
kuntistabbli. Huwa thajjar jagbad din il-karriera
minkejja li kien ghadda mill-ezami ta' skrivan
mal-Bank, u minkejja li kellu miftuha quddiemu
I-karriera ta' ghalliem. L-ambizzjoni tas-Sur
Grech kienet li jilhaq Spettur.

Mill-1964 'l hawn, huwa okkupa 1-karigi kollha
fil-Korp u tista tghid 1i wettaq dmirijietu fid-
distretti kollha tal-Korp, inkluz fGhawdex. Bhala
kuntistabli, George Grech serva fit-Tarzna ta'
Malta, il-Belt Valletta, u fil-Controll Room fil-
Kwartieri Generali tal-Pulizija. F'Mejju tal-1968
huwalahaq surgent wara ezamikompetittiv intern
u serva f'Wied il-Ghajn u Haz-Zabbar. F'Marzu
tal-1970, is-Sur Grech lahaq Sotto-Spettur wara

IL-PULIZIJA

_—

ezami kompetittiv, u fOttubru tal-istess sena
lahaq Spettur. Bhala spettur, huwa serva f'diversi
distretti, sakemm fI-1976 kien trasferit ghat-
Tagsimatal-Investigazzjoni Kriminali fejn serva
sal-1981. Fid-29 t' April tal-1981, huwa lahaq
Surpretendent u serva fid-distretti kollha tal-
Pulizija, kif ukoll fl-Iskwadra kontra 1-Vizzji u
fit-Tagsima tas-Sigurta. Fl-1 ta' Settembru tal-
1988, is-sur Grech lahaq Assistent Kummissarju
b'inkarigu tat-Tagsimatas-Sigurta. Fit-12ta' Lulju
tal-1991, huwa lahaq Deputat Kummissarju.

Is-sur Grech ha tahrig fl-iskola
tal-Pulizija Metropolitana ta'
Hendon f'dik i hi investigazzjoni
kriminali, kif ukoll ha sehem
f'diversi korsijiet ohra barra
minn Malta fuq il-protezzjoni
ta’ VIPs u s-sigurtd. Huwa
rrapprezenta lil Malta f'diversi
konferenzi tal-Interpol.

Is-sur George Grech hu
mizzewweg lil Vivienne nee
Grechu ghandhom hamest itfal,
Anthony ta' 20 sena li gieghed
fl-ewwel sena 1-Universita
jistudja biex isir ghalliem, Christopher ta' 18 il-
senali gieghed fl-ewwel senal-Universitajistudja
biex isir Inginier, Paul ta' 16 il-senali jahdem ma
kumpannija tal-komputers, Andrew ta' 15 il-
sena li gieghed fil-hames klassi fil-Kullegg De
La Salle, u Maria Elena ta' hames snin, li tmur I-
iskola.

F'kumment li ghamel is-Sur George Grech meta
giemitlubir-rejazzjoni tieghu ghan-nomina, huwa
qal li acCetta din I-isfida ghax ghandu fidugja fl-
elementi t-tajba li fih il-Korp tal-Pulizija. Huwa
Jemmen li ghad fadal hafna nies dedikati fil-
Korp u jisghob bih meta jara lil x'ubiud, membri
tal-korp, m'humiex impenjati fix-xoghol taghhom
ghad-dannu tal-Korp kollu. Il-Kummissarju I-
gdid sahaq limhux serihalli nies fil-Korp ikarkru
saqajhom u ma jaqdux id-dover taghhom ghad-
danni ta' shabhom fil-Korp u tas-so¢jeta Maltija.
Ghalhekk filwaqt li hu tajjeb 1i fil-Korp ikun

LULJU/AWISSU '93



ADVANCED TELECOMMUNICATIONS SYSTEMS €O. LTD.
“TELESYSTEMS", Mannarino Road, B'Kara =
Telephone: 484445/6 Fax: 484440 “\Wl’(‘),'\"""

Southwestern Bell HOTEL
TELEPHONE
Freedom Phone SYSTEMS

TELEPHONE SYSTEMS COMPUTERS

PLUS OTHER OFFICE EQUIPMENT

Our job is to make our Customers' problems and concerns our

own, to satisfy their needs at a level above their expectations.

vogue

WHATEVER THE SETTING,
WE'RE ALWAYS JUSTIFIED;

WHATEVER THE PRINTING,

WE'RE ALWAYS BEST IN
THE LONG RUN;

WHATEVER THE BINDING,
WE'RE ALWAYS PERFECT;

WHATEVER THE JOB,
V OGUE OFFSET PRINTERS.

VOGUE OFFSET PRINTERS
A DIVISION OF VOGUE LABELS LTD

314, MDINA ROAD, QORMI, MALTA. - TEL: 498878, 487150.- FAX: 493337
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hemm il-"full complement", hu jemmen 1i 1-
aktar haga importanti fil-Korp hija 1-kwalita u
mhux il-kwantita. IlI-Kummissarju I-gdid qal li
hu se jimpenja rulu biex il-Korp tal-Pulizija
kollu jkun xhieda hajja tal-gurament ta' lejalta
lejn is-socjeta Maltija, "bla biza u bla favuri".

II-Kummissarju 1-gdid tenna li ser jidhol fil-
kariga gdida tieghu b'dawn 1-objettivi:

1.  Tidholid-dixxiplinaul-efficjenzatal-Korp.
[1-Pulizijakollha jridu jaghmlu x-xoghol veru ta'
pulizija;

2. Jizdied l-infurzar tal-ligijiet, spec¢jalment
fl-ogsma tal-glieda kontra d-droga u l-glieda
kontra 1-kriminalita;

3. Tizdied id-dixxiplina fit-toroq ta' pajjizna,.

bil-prezenza ta' aktar pulizija fit-toroq u fuq ir-
ronda, u bl-introduzzjoni ta' mezzi moderni
pratti¢i bhalma huma 1-"breathalyser test" u 1-
uzu obbligatorju tas-"seat belts".

4.  Tiddahhal sistema ahjar ta' "accountabil-
ity" u "monitoring", specjalment fid-Distretti;

5. Tiddahhal organizzazzjoni moderna fil-
Korp tal-Pulizijab'importanza lill-informatikau
x-xjenza moderna;

6.  Jitjiebul-kundizzjonijiettal-Pulizija, kemm
fil-pagi kif ukoll fl-ambjent tax-xoghol li jahidmu
fih, spec¢jalment fl-ghasses;

7.  Tizdied l-importanza li tinghata lit-talirig
kontinwu tal-Pulizija kollha;

lI-Kummissarju I-gdid tal-
Pulizifa, is-Sur George Grech,
flimkien mal-familja. Mix-Xellug
ghal-lemin: Andrew, Paul,
Maria Elena, is-Sur Grech, is-
Sinjura Vivienne Grech,
Anthony u Christopher.

IL-PULIZIJA

8. Issir kampanja biex aktar zghazagh
gradwati jidhlu fil-Korp tal-Pulizija;

9. Jimpenja lill-Pulizija f'xoghol ta'
edukazzjoni preventiva f'ghaqdiet tal-parrocci
fghaqdiet taz-zghazagh, f'ghaqdiet komunitarji,
u fi skejjel;

10. Jaghmel hilabiex il-Korp tal-Pulizija jkun
dejjem u fkollox 'il fuq minn kull politika
partigjana.

Is-sur George Grech jaghraf ukoll il-htiega ta'
aktar koperazzjoni u kritika konstruttiva mill-
pubbliku. Hu tenna li jsir hafna xoghol mill-
Pulizija li ma jkunx jidher u ghalhekk is-socjeta
ma tapprezzahx. II-Kummissarju 1-gdid jaghraf
ukoll I-importanza tal-Media u ghalhekk stqarr li
kien fi hsiebu jintrodué¢i wkoll titjib fir-
relazzjonijiet tal-Korp mal-Mezzi ta'
Komunikazzjoni.

Ghalkemm ir-responsabiltajiet tieghu fil-Korp
tal-Pulizija ma tantx ihallulu hin ghal hwejjeg
ohra, il-Kummissarju 1-gdid jghid li 1-aktar haga
li ttih sodisfazzjon, apparti x-xoghol tieghu, hi 1-
hin 1i jkollu mal-familja tieghu.

Is-sur Grech jemmen li 1-familja Maltija
jisthoqqilha socjeta aktar nadifa u socjeta aktar
dixxiplinata. "Bil-ghajnuna t'Alla, jien nixtieq
nara pajjizi ahjar meta nigi biex nispicca, biex
uliedi u ulied uliedi, iz-zghazagh tal-futur, lil
Malta jsibuha ahjar milli sibta jien."

LULJU/AWISSU '93



CAPT. A. CARUANA LTD. TEL: 245903, 246202

IL-PULIZIJA LULJU/AWISSU '93



RE-ORGANISATION - WHEN?

by Ps. 59 D. Saliba

Having with-held reserved feelings for numerous
weeks on end, I am building a certain fierce feeling
and acertain grudge towards the way the government
authorities are ignoring the police associations' con-
current requests and demands regarding our re-
organisation. Months on end have already passed
from the initial drawing up of our demands, which
have progressed at a snail pace if at all, and by which
time if and should anything be approved would by
now already be out of date. What is in fact holding
what back, everybody is so rightly asking? Needless
to say the force members are demanding, to know.
Numerous attempts were made by the President of
the association to obtain a convenient date and time
and fix an appointment with the Hon. Minister, who
according to his secretary is at present fully occupied
with other and more urgent matters, perhaps the
medical staff are more at heart.

According to one of the local Sunday papers the
government is now waiting for the Armed Forces to
put forward their requests for their re-organisation. In
my opinion, this is yet another excuse from the
government's side, since the Armed Forces fall under
the responsability of the Prime Minister's office and
not under the Ministry of the Interior, such as our
department.

Faced with these sick problems, I am made to feel as
if I am a cell in a sick body fighting an uncurable
disease. On the other hand I'd like to think myself as
being an active cell whose molecules continuously
double. However, at present I find it extremely
awkward in choosing which category I fit in.

The police force as a whole from top to bottom
regardless of rank or creed awaits, if not in vain, for
someone to approve our demands. To be quite honest,
we couldn't careless if it is the cabinett, the minister
or the Prime Minister who approves our demands so
long the final results are the ones which are being so
much sought by this department. Having waited
since 1976, haven't we waited enough?

Ironically though I seem to hear those promises put
forward to all serving police officers, prior the 1987
general elections in which favourable pay rises were
promised, complimented with numerous
improvements in our working conditions. What, so
many ofus ask happened to the 40 hour week, double
pay onpublicholidays and on Sundays, the knowledge
for the future roaster. Six years in our opinion have
been more than enough for both my predecessors and
the present commitee in which to improve our
conditions. For all good intents and purposes, the
only sole achievement obtained is that of the pension
in full having worked the full 25 years service. The
latter was no grant but a restoration of a deprived
right.

Time has now come for my share in contributing to
this long and endless effort to find someone high up
in authority who is ready both to listen and possibly
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remedy our present critical situation. A situation
which is leading us nowhere, except a 'cul-de-sac'.
Morality has never been felt so low. Grant us our
requests and am optimistic that our battle against
criminality will reach to its peak.

I'd like to think of myself as a reasonable critic, who
expresses his true honest opinion, but time has reached
to a point when we have to pull down the fences and
face reality. I am now committed along with my
colleagues, friends and foes to fight for our rights,
and this shall do to the best of my ability. This fight
is not for my personal gain alone but for every single
one of us from top to bottom. My attempts and
achievements, if any, shall be the continuous strive
for better wages complimented with better conditions
like after all any other government employee.

With the present conditions and wages it is of no
surprise that the authorities are finding great diffuculty
in rectruiting new officers, regardless the many ad-
verts put on the local media. If the force had some
favourable conditions and good renumeration for its
work there would be no great task in finding people
who really would like to build a career in the police
force.

Although quality is our aim and main objective in
new recruits, rather than quantity, are there really any
youths who have a sound education background who
would want to offer their services to our community.
The authorities ought to invest in the police force
which will obviously reflect and co-inside with
modern police methods. A dynamic Commissioner

. as is Mr. George Grech merits an efficient force,

which we together with everyone's cooperation can
together build. We need to build this force from
scratch, the authorities have made the right pace in
the right direction, it is however still up to them to
pave the way. In the opinion of many of the members
the government has entrusted this competent man to
re-organise the force, altogether but on the other hand
have politely tied his hands and are preventing him
from adjouring the force with modern methods.

The force as everybody knows cannot pertain to any
of the leading trade unions but have once more
elected their representative's to speak up on their
behalfand have called us an association, which so far
has been renowned only for its non activity and of no
achievement. An association which is either deaf,
mute or both and which seems to hold rare if any
meetings without results.

Finally, I appeal to the Hon. Minister responsible for
the police to meet the newly elected members of this
association and meet in the very near future with a
true intent of finalizing an aggreement acceptable for
both parties.

Unfortunately we cannot strike like the medical staff
or any other government employees repeatedly
threaten to do, but does not mean we are less privelaged
and shall strive for life.
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Yorkie Clohing

the manufacturers for:
uniforms for Police; Armies; Schools; Hotels; and other enterprises.

Yorkie Clothing

the manufacturers for:
suits; sport jackets, trousers, and shorts.

YORKIE: YOUR GUARANTEE FOR STYLE AND QUALITY.

Call at: YORKIE CLOTHING INDUSTRY LIMITED
Ub 17 B San Gwann Ind. Est.,

B’Kara.
Telephones: 442469 and 442460. Fax: 498291

INVICTA LTD.

COMPLETE OFFICE FURNISHINGS

RANGES IN MAHAGONY - OAK - STEEL
EXECUTIVE & OFFICE DESKS
FILING CABINETS
OFFICE CUPBOARDS
WALLSHELVING UNITS & BOOKCASES
COMPUTER STATIONS & STANDS
EXECUTIVE, TYPISTS, OFFICE CHAIRS
& ARMCHAIRS OF THE LATEST E.E.C.
MODELS & SPECIFICATIONS

THE CHOICE OF THE PROFESSIONALS

FOR FUNCTION - BEST VALUE - DURABILITY - AFTER SALES SERVICE
AVAILABLE FROM:
* Sliema The Strand Tel: 313827 * Mosta - Valletta Road Tel: 433977
* Paola - Paola Sqr., Tel: 666906 * G'Mangia - G’Mangia Hill Tel: 233153
and at * Atlantis - Main Street, Qormi Tel: 488517

FACTORY & OFFICES

* Quarries Square, Msida Tel: 233153 - 5. Fax: 243380 TIx: 1693 1693 VICTA.

IL-PULIZIJA LULJU/AWISSU '93




NEIGHBOURHOOD WATCH AND CRIME PREVENTION

Historically, the neighbourhood watch schemes were
introduced forcewide in England by the Metropoli-
tan Police in September, 1983, and they represented
probably the largest crime prevention initiative with
asingle launch date anywhere in the world. Infact the
area covered by the Force is about 780 square miles
containing a total district population of 7 million
people. In Malta, these have not really ever been
officially, launched although discussed in various
occasions, yet the police department does favour
every initiative for their setting, and is prepared to
assist in making them workable and successful. We
must however discuss first their aim, and why
sometimes they fail. If we manage to analyse properly
these two, then we can organise a better scheme to
those that were originally initiated in

thefts, and drug related crimes, such as drug
consumption and drug pushing within a defined area.
Its success on the actual desire of that »articular
community in such an area to undertake the
programme.

SOCIAL RESPONSIBILITIES

Although society is not sanctional by lew to co-
operate with the police, yet it is society which suffers
if co-operation is lacking. Society in general has a
responsibility for crime prevention. In term this
involves co-ordinated initiatives between police and
every member of society. Indifference and apathy
amongst one is acrime against all. This neighbourhood

watch is a mutual responsibility to

the early eighties in England.

The launch of the N.W. schemes, was
designed to combat the disturbing
increase in opportunist burglary at that
time by encouraging residents to share
with the police the responsibility for
protecting their own and their
neighbours property. In our case we are
primarily concerned in protecting our
hotels and related complexes in the
places where we work in, the tourists
that stay in and the neighbouring
residence ifany inthe area. The schemes
adopted in England were those existing
models in the USA with one

fundamental difference, being the Supt.A.FamugiaDip.Law&Adm.
Dip. Not. Publ. Fel. Salz. Sem.

absence of patrolling by civilians.

The schemes need to be flexible in their structure if
they were to appeal to all and the essential elements
were to encourage people to:

L. look forand report suspicious activity to police.

2. improve their domestic security arrangements
following free advice from the police or security
agencies.

3. marktheirpropertyusing the postcode followed
by the numbers or first two letters of the house name
and.

4. consider their environment and make
recommendations that could remove the opportunity
for criminal nuisance.

There is naturally a wide variety in both the number
of households covered by schemes and area. We will
discuss late in this report how these should be
organised, however, before actually discussing their
organisation, one must first appreciate that
neighbourhood watch should notbe viewed as ashort
term solution to the reduction of crime, but as part of
a long term strategy shared between tha public and
the police. They N.W's themselves at least reduce the
fear of crime and inject a better dialogue with the
Police, which certainly is a most significant achieve-
ment.

This crime prevention programme of what
neighbouhood watch is all about, in particularly
aimed at decreasing the incidence of preventive
crime such as breaking-in, voluntary damages, car
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preventcrime. Ithas beenreccgnised as
acatalyst forbringing people altogether,
particularly in newer communities like
hotel populations and its surroundings,
where the support of the Maltese
traditional extended families is missing.

TYPES OF PREVENTIVE MEASURES

First we must know what abvious
preventive measures have to be taken
before actually discussing neighbours
watch. It is a fact that thet can be
reduced by making it extremely diffi-
cult for the thief through security
conscious operations. This certainly
implies the training of the staff in
security. One in the producer involved
or even consumer involved, in the de-
livery of stock and stock-taking, has to be taken
regularly. One is presumed to know that skop lifters
for example prefer to cover their activities by taking
advantage of the busy periods of the day. They often
work in pairs, one diverting the attention of the sales
assistance while the other steals your stock. So in our
shop outlets in the hotel complexes the use of convex
mirrors have to be ascertained in order to help us see
around behind corners and other obscure areas from
one position. The putting up notices in well sited
places that shop lifters will be prosecuted is always
recommended.

ISSUE RECEIPTS

The issue of receipts is a sure way of knowing that a
customer has paid for an item or service. Keep the
staff alert and make rigid rules especially cn regular
stock taking. The greatest deterrant to theft by staffis
to keep a very close eye on the till. Every day the
money must be balanced with the recorded sales and
services. Here I am including everything from the
sale of asunbathing lotion to the hiring of a self drive
car or an overseas telephone service.

DOORS AND WINDOWS

If the doorway is recessed, keep it well lit. In all
places adequate doors and windows have to be fitted.
Rear windows should be secured with locks and
preferably steel bars. The place has to be well equipped
with burglar alarms and lightening.
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If large sums of cash one regularly deposited in the
bank, make sure, ideally to get a security firm to it,
saving you and your staff from worry and possible
injury. There has to be an agreed arrangement with
the local bankers, where the depositer can deposite
the money in any branch and this would give the
depositor in our case the hotel to choose and change
regularly the route to a bank.

COMPANY CARS AND OTHERS

Ideally cars and vehicles of the company including
those used by tourists, besides being locked, must be
garaged rather than parked. This is the best way to
protect such property. In the absence of adequate
garage space, at least they should be parked in good
lightening areas of the hotel complex. Interesting to
know is that some car makers have introduced the
deadlock central looking system. This means that
even if araider smashed a window to get in, he would
have to climb in and out through the broken glass and
would not be able to use the doors.

MARKING THE GOODS

When the goods are marked, then it would make it
harder for the criminal to dispose of. The best marking
system on goods, is that of writing down in a
permanent way, the postal code and the number of
your address or the first two letters of the name of
your house. By doing such an exercise, the victim
stands always a better chance to identify his stolen
goods whenever the object cannot be practically
marked, then the best thing is to photograph it in
orderto have arecord of it. The record ofthe Valuable

property.
WHAT IS NEIGHBOURHOOD WATCH?

It is a group of concerned neighbours who combine
together with the aim of reducing crime in their
immediate areas. Participants select their own
representatives to act as a co-ordinator between the
police and the community. The combined effort of
these neighbours is to reduce local opportunities for
crime by detering would be thieves and vandals. As
other aim is to establish a community spirit so that
anyone can contribute in the protection of their
property by mutual co-operation and communica-
tion. The neighbours have to inform the police or
their co-ordinators of any suspicious activity and
must also make every one more aware of local crime
problems and more security conscious about their
own homes. Ideally the co-ordinator has to be
responsible for say 20 - 25 dwellings.

HOW THE NEIGHBOURHOOD WATCH IS
LAUNCHED

As we are discussing, a meeting is to be called with
all those interested in the neighbourhood watches. A
brief introduction outlining the job is to be allowed.
This includes an explanation of what neighbourhood
watch entails and analysis of the specific crime
problems in the area. The physical security of each
individual's responsibility has to be discussed and the
meeting has to include also a general view on what to
look for, what constitutes a suspicious person, a
suspicious vehicle and a suspicious incident. In the
latter case, members of the neighbourhood watch
scheme should be encouraged to take a note of all
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suspicious incidents and vehicles and take details on
the standard incident report. If the incident warrant
no delay, then the report has to be made at once by
telephone to the local police or via their scheme co-
ordinator.

THE CO-ORDINATOR

In this initial meeting, a co-ordinator should be
elected. He has to be the spokesman for the group and
has to be liason between the polive and the
neighbourhood watch scheme. He has to reveive all
the informations from the participants. Any relevant
information would then be forwarded to the police,
either by telephone or through the resident beat
officer. In our case, this has to be assigned. He has to
organise when necessary the neighbourhood watch
meetings. He has to maintain an up to date master list
of all members. He has to designate and delegate of
special duties such as (1) recruiting of new members,
(2) looking after homes/areas of members who are on
holiday, (3) fund raising activities, (4) maintenance
of street plans and, (5) distributing of stickers, property
marking equipment and so on. The street plan
mentioned here is simply a planned drawing of the
relevantarea, with the names and telephones numbers.
A copy of this street plan is distributed among the
members and to the police officer assigned to the
particular scheme.

ACTIVITIES OF THE NEIGHBOURHOOD
WATCH SCHEME

Of course the thief, the criminal or the drug pusher
has to know of the existence and operation of the
scheme in a particular area and so in order to deter
him from perpetrarting the crime, every watch area,
should quite literally, be plastered with signs. Those
signs should prominently indicate that the area is
neighbourhood watched. For example each entrance
ofahotel, of ahouse or living unit should have at least
from two to four stickers prominently displayed.
These should also be place in road signs, public
announcements, newsletters and any other media
that could be publicised in this area. In Er.gland and
Wales the neighbour watch circulate a newsletter
indicating amongst other things their activities and
advices on security of one's property. Information
about local criminal activity can also here be very
easily circulated to all members of the scheme, so that
everyone is aware of exactly what is going around in
the area. Other activities organised by the
neighbourhood watches include charity events and
community functions for disadvantaged people which
all in all, help to generate greater sense of pride.

WHY NEIGHBOURHOOD WATCH WORKS

It has been scientifically shown that crime in general
and neighbourhood watch in particular, are based on
the premise that the majority of criminals have no
wish tobe caught or at the very least, raise the balance
of probabilities of it, and so they will be deterred from
committing that crime. This would in itself push the
criminals to commit the crime elsewhere.

So we have to make the criminal "take more time" to
commit his offence through better locks, window
locks, fences etc. We have to make the criminal make
more noise to commit his offence through the use of
burglar alarms, smashing glass and doors and other
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similar noises. We have also to make the criminal or
his stolen goods be'more conspicuous', that is through
lighting removing cover, postcoding goods removing
anonymity and improving recognition.

TIME.... NOISE.... CONSPICUOLUS.....

TIME TO COMMIT A BURGLARY

It is estimated that the average house burglary takes
about 5 minutes to commit. This includes the time to
spot the target, making sure that it is unoccupied, get
in, find the goods, get out and get away. Certainly, if
there are no signs to help him as indicated above, the
criminal is already being made to make more time
than he would prefer. Anything which could make a
criminal have to observe has to be removed.

COMPLEMENTING MEASURES TO ENSURE
N.W. BEING SUCCESSFUL

Thereare also whattoday are called 'Crime Prevention
Panels'. These are panels made up of police and local
people who examine crime problems in the locality
and after analysing them, they come up with practical
solutions based on their knowledge, experience and
expertise. These in themselves will discourage crime
by raising awareness ofit throughout the community.
The idea of such a panel is however that it is not a
panel run by police. Projects undertaken by the panel
itself include, calling on the authorities to improve
lighting in an area, where for example, there are
frequent night time burglaries and obtaining
sponsorship from commercial companies for large
projects.

VICTIM SUPPORT SCHEME

These deal with distressing humanreactions to crime.
Although they in themselves do not reduce crime, yet
do reduce what has been earlier remarked as the fear
of crime and as such are an important element in
influencing the climate in which the crime is
committed. For example, in burglary cases, the
victims, very often feels that they can no longer bear
to live in the burglared premises. These V.S.S. canbe
staffed by unpaid volunteer helpers whose functionis
to visitcrime victims to give support and re-assurance
and where necessary practical help.

The type of help envisaged include:

1. Windows and locks may have to be replaced

immediately often during unsocial hours,

2. Loss of 'bus passes or bank cards, keys and

other valuables need to be checked and accounted
for.

3. Advicemay beneeded aboutclaining insurance

and improve security and,

4. Sensitively dealing with emotional reaction of

children.

The co-ordination of the V.S.S. is to contact the
police every 24 hours for the reported offences, and
at firsthand check who of which mostly deserve help.

WHY PREVENTIVE MEASURES NOW

Some say, sometimes nightly that if they want to get
in badly enough, nothing that I do will make any
difference. However statistics show that the
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overwhelming majority of crimes (approximately
80%) are committed by opportunities, either casual
of deliberated, and it follows, therefore, that if the
opportunity to commit is removed, or reduced then
there is a very good chance that an offence can be
prevented. Prevention is not the "panacea for all ills"
but it is arealistic method of substancially improving
the quality of life for great many citizens, and of
reducing the levels of crime and victimization
committed against them. Moreover the justification
for prevention, there is also the pragmatic
consideration thatif prevention is practised on frequent
enough scale by enough police officers, it is a practical
method of permanently reducing calis of valuable
police man power resources and freeing them for
other use.

CONCLUSION

Studies on the NW schemes in England and Wales'
show that in residential environment, the neighbour-
hood watch has been very useful. These should be no
reasons why it should fail in Malta. To ensure the
success of such NW schemes, there is a need for
continuing involvement, and it is perhaps to the co-
ordinators that one should turn for leadership in this
direction. These should constantly receive instructions
from various interested bodies including the police
andnot leftto alone soon after the scheme is launched.
I am here also pointing that there need to be greater
selectivity in the appointment of co-ordinators
complemented by better guidance about what they
should be doing. N.W. scheme as acommunity based
crime prevention initiative they should be regularly
supported from the police and the insurance
companies. In my opinion the latter should straight
away lower the insurance premiums of all those
involved in the neighbourhood watch scheme or
schemes are successful run.

Each member of the society has to make up for his
part. After all Edmund Burke (1729 - 1797) was
always right when he said, "All that is necessary for
evil, to triumph is for good men to do nothing".
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A typical local restaurant decorated to the last detail on Maltese ambience.

We offer a mouthwatering hot and cold buffet varying from Ravioli and Timpana for
starters, Bragioli, Octopus, and Pu
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Kannoli and Qubbajt.

The Speciality of the House is the "Fenkata with a Difference"! (Rabbit Maltese Style)
Enjoy it with your family and friends.
For reservations contact:
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GHAQDA TAL-PULIZIJA PENSJONANTI

F'ismi u fiisem il-membri kollha tal-Kunsill tal-
Ghaqda naghti merhba lill-qarrejja ta' dan il-
magazin li ghal darb' ohra, bis-sahha tal-
Kummissarju 1-gdid, is-sur George Grech. qed
jerga' jigi stampat. Iz-zewg publikazzjonijiet
taghna ta' "Lehen 1-Ghaqda tal-Pulizija
Pensjonanti" kien sforz zghir fejn 1-
organizzazzjoni li trid biex tippublika magazin
bhal dan. B'hekk wiehed majistghax majsemmix
lil P.C. Martin Ellul li I-Kummissarju ghogbu
jaghtih din il-kariga sabiex jerga jkun hemm
mezzta'komunikazzjoni bejn il-membri tal-Korp
kif ukoll ta' dawk li spi¢ccaw. L-Ghaqda thossha
kburija li ssemma lehienha f'dan il-magazin u x-
xewqa taghna li jkun hemm "Club" tal-Pulizija li
jservi wkoll bhalha l-post fejn jiltaqa 1-Kunsill u
jsiru ¢ertu attivitajiet qed nittamaw li ssir realta
ghax perswazi li l-affarijiet miexjin sew minn
nahatal-Kummissarju tal-Pulizija. Hekk nisperaw
li din ix-xewqa ssehh.

Insellmilkom.
A.J. Saliba
President

"KORRISPONDENZA"

IIment li ilu jinstema ghal bosta snin huwa dak li
meta pensjonant pulizija li jkun ilu jahdem mal-
privat ghaxar snin u fuqghom qabel ma ghalaq il-
wiehed u sittin sena, titnaqqaslu l-pensjoni ta'
tnejn minn kull tlieta li jkun intitolat ghaliha mill-
Pensjoni ghal min jirtira mhallsa mis-Sigurta
Socjali billi jittiehed in kunsiderazzjoni 1-fatt li
dan ikun qed jircievi 1-Pensjoni tas-Servizz jew
dik tat-Tezor kif isibuha hafna. Hawn wiehed
ghandu jaqru l-ittra li I-President taghna baghat
lill-gazzetta ewlenijabl-Ingliz ta'kuljumlitinqara
mid-Dipartimenti kollhau spe¢jalment minn dawk
li jmexxuhom. Din dehret fis-27 ta' Frar, 1993, u
taghmel riferenza ghal ittra ohira dwar il-qaghda
mwera ta' pensjonanti olira:

"Sir, Mr. Albert Galea says in his letter
"Pensioners' direplight" that "The 1987" election
promise of aminimum two-thirds pension should
be honoured".

Will it not be a feather in the cap of any govern-
ment which promises a two-thirds pension to its
police and army personnel on completion of 25
years service, withno deductions from the national
insurance pension, if it were to legislate to this
effect?

It goes without saying that most of the pensioners
from these two disciplined forces are physically
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fit on retirement from service and keen to find
new employment while still in their late forties or
early fifties.

However, after having served their country in the
force or army, and after working outside the force
foranumber of'years, they find, onreaching 60 or
61, that they are robbed of their service pension
which is taken into consideration when they are
grated the national insurance two-thirds pension.

Ifthis promise is kept would it not be an induction
for recruitment in the police force and the army?"

Xieraq ukoll li ngibilkom ghall-attenzjoni
taghkom din l-ittra 1i ntbaghtet wara risposta
negattiva 1i hadna mill-Ministeru ghas-Sigurta
So¢jali:

Ref. GhPP/MSS/2/92
16 ta' Novembru 1992
Lill-Onor. Ministru
Ghas-Sigurta Socjali
Palazzo Ferreria
Valletta

Ghaziz Ministru,
Nirreferi ghall-ittra tieghek Nru. MSS/104 tad-9
ta' Lulju 1992.

Nixtieq ngharrfek illi I-kontenut ta' l-imsemmija
ittra gie studjatbir-reqqa mill-Membri tal-Kunsill
pero' 1-Ghaqda ghadha ta' l-istess fehma ghax
thoss li 1-membri tal-Korp tal-Pulizija li jkunu
ghalqu il-61 sena ghandhom ikolthom 1-ghazla:
jew li jiehdu l-pensjoni 1i kellhom wara li jkunu
rtiraw mill-Korp, jew 1i jiehdu l-pensjoni tar-
"rank" fil-Pulizija b'zieda relattiva mas-salarju
attwali ezistenti f'dak iz-zmien 1i jilhqu 1-eta ta'
61 sena u ta' l-istess kariga li jkunu spi¢¢éaw fiha
jew kariga anologa.

Wiehed ghandu jikkonsidra 1i x-xoghol tal-
Pulizija, fin-natura tieghiu huwa wisqu wisq aktar
differenti minn kull tip iehor ta' xoghol, u dan
kemm fil-hinijiet, kemm fil-ljieli minghajr irqad
waqtinvestigazzjonita'kazi kriminalijewxoghol
iehor konness ma'dawk il-manifestazzjonijiet
pubblici u c¢ioé festi, elezzjonijet generali bit-
tahbit kollu taghhom, u okkazzjonijiet ohra ta'
strapazz, u kemm in¢identi ta' ansjeta, sogru ghal
hajjithom, u fit-tbatija mentali u fizika. Ghalhekk
wara li jkunu ghalqu 1-25 sena servizz, dawn
jirtiraw bil-pensjoni ujsibuxoghol iehorta' anqas
tbatija. Hawn irridu nsemmu illi waqt li jkunu
jservu fil-Korp, mhux huma biss ibatu fil-hajja

LULJU/AWISSU '93



izda anke' 1-familja taghhom imhabba l-esigenzi
tas-servizz.

Jigrukwazidejjemilli t-tieni tip ta' xoghol li jsibu
jkun ta' anqas esigenzi minn dak tal-Pulizija u
jista jkun ukoll ta' anqas salarju, u ghalhekk fl-
alihar 10 snin membru tal-Pulizija isib ruhu li ser
jiehupensjoni fuqdanl-ahharxoghol, li l-membri
kollha jsibuh bhala "Gonta" ghaliex 1-ahhar
impjieg x'aktarx ikun li bil-pensjoni tas-servizzu
l-paga zghira huma jistghu jghixu bhal gabel
imma minghajr dik it-tbatija fix-xoghol tal-
Pulizija.

Nafu b'kazi li fil-prezent hemm membri tal-Korp
irtirati, li kienu Surgenti tal-Prima, u wara dahhlu
jahdmu bhala Watchmen, u illum qed jirc¢ievu
pensjoni ta' Watchman. Dan wara li 1-ahjar parti
ta' hajjiethom kienu tawha b'sagrific¢ju kbir lejn
il-pajjiz. Jibku f'qalbhom u jbaghtu intortament,
uliz-zewg terzi tal-pensjoni tal-pulizija tkun taret
mar-rih.

hawn irridu inzidu punt importanti, anzi punt
importantissmu ghax gwaj ikun ghal pajjiz jekk
il-membri tal-Pulizija kollha jghazlu li jibqghu
fil-Korp tal-Pulizija sakemm jaghlqu l-eta ta' 61
sena, ghax allura Malta jkollha Korp tal-Pulizija
xih, ghajjien, marid u li ma jkunx kapaci jaqdi 1-
esigenzita' Korp modern, dixxiplinatu efficjenti.
L-etd tal-membri tal-Korp tal-Pulizija, meta
tghoddhom flimkien, imbaghad tiddividihombin-
numru ta' membri tal-Korp, mir-ras ghar-ras,
m'ghandiex tkun aktar minn 42 sena. Din is-
sistema hija maghrufa minn kulhadd u applikata
minn bosta pajjizi zviluppati.

Ghaldagstant, il-membri tal-Korp tal-Pulizija
m'ghandhomx ikunu ipparagunati ma' haddiema
ohra izda ghandhom ikunu ikkunsidrati
fkategorija ghalihom u ghal dan il-ghan hemm
bzonn li -Ligi tas-Sigurta So¢jali tigi ammendata
biex issir gustizzja mal-membri tal-Korp tal-
Pulizija 1i jkunu hlew 1-ahjar parti ta' hajjithom
ghas-servizz pubbliku.

Wara li jigi ikkunsidrat il-kaz fuq imsemmi u
approvat, ikun xieraq li l-emmenda tkun
retroattiva.

Ghoddni dejjem tieghek
Anthony Saliba
President Onorarju

Onor. Prim Ministru
Onor Ministru tal-Finanzi
Onor. Ministru ta' I-Intern

Kopja lil:

IL-PULIZLJA

INTERVISTA MA’ L-EX 2/S.M.
165 Emanuel Cachia

Kitba A.J. Saliba

25SENA SERVIZZ - 29
SENA PENSJONANT

F'jumsajfitas-senal-olira
jiena u t-Tezorier tal-
Ghaqda Vincent Zahra,
ghamilna zjara ghand
Emanuel Cachia, ex-2/ S8 s

S.M. 165, fdaru fRahal 1-Gdid, fejn 11tqajna
wkoll mas-sinjura tieghu, is-sinjura Lorenza
Cachia. Manwel, li diehel ghat-72 sena, dahal fil-
Korp tal-Pulizija ta' 17 il-sena (fMejju 1939)
wara li telaq minn xoghol li kellu f'Pipe Factory.
Izda garali wara tlettax-il gurnataxi hadd induna
li huwa ma kienx ghalaq it-18 il-sena u dan
wassal biex jibaghtuh il-barra fuq zball ta'
haddiehor. Billi kien gie imwieghed li kifjaghlaq
it-18il-sena setghajerga japplika ghal biex jidhol
fil-Korp, hekk ghamel u rega dahal fit-3 ta'
Novembru 1939 wara 1i kien qatta xi zmien fl-
A.R.P. (AIR RAID PRECAUTION)

RA L-GWERRA KOLLHA MAL-WATER
POLICE U MAL-EMERGENCY SQUAD

Ghalkemm Cachiakellujibdaujispicca "course”
ta' tahrig ta' sitt xhur, dan ma setghax isehh
minhabba li I-Gwerra resqet lejn ix-xtut taghna u
filli fid-Depot tal-Belt, filli f'dak ta' Birkirkara u
regghu nizlu 1-Belt izda fl-ahhar spiccaw kollha
fid-Depotta'Fleur-de-Lys. Tant inholqu postijiet
godda fil-Pulizija minhabba 1-Gwerra li Cachia
sartal-post fl-1940. maninsewx li qabel il-Gwerra
kienu jghaddu bosta snin sabiex minn Riservista
issir Kuntistabbli tal-post. Manwel gie stazzjonat
il-Water Police kwazi fuq talba tieghu stess ghax
ma riedtx imur iservi Bormla ghax hemm kienu
jafuhhafnanies. Kienunholqu "Anti-Parachutists
Squads" b'nies ta' esperjenza izda dawn malajr
gew sostitwiti b'nies ferm izghar, bhal Cachia, li
gewriformatiflerba' "Emergency Squads".Cachia
jiftakar 1i meta tkellem Benito Mussolini minn
fuq ir-radju biex jiddikjara gwerra kontra Malta
hu kien qieghed ghassa fuq 1-S.S. RHODI i kien
ankrat fRikasoli. Fostil-biki u biza tal-passigieri
Taljani li kienu abbord dan il-bastiment, li hasbu
limakienux serjithallujitilquminn Malta, danil-
vapur thallajitlaqu fil-fatt salpa l-ghada filghodu
stess. Cachia rrakonta kif darba huma u telghin
lejn ir-Rabat, matul il-lejl, rekbin fuq trukk tal-
Pulizija tal-linja, qalghu xeba' bombi tan-nar
(incendiary bombs) u li kieku ma waqfux u grew
ghal waral-hitan tas-sejjiegh kienujinharquhajjin.
Jiftakar ukoll meta kienu niezlin Prince of Wales
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Road, tas-Sliema, u kien ghoddhom qabzu dak il-
pont li ghadu jezisti sal-lum, is-Surpretendent, li
kien riekeb fejn ix-xufier, lemah kwantita ta'
ajruplani tal-ghaduresqin fid-direzzjoni taghhom,
u ordna biex jieqaf it-trukk u jinzu minnu biex
jidhlu go xelter fil-qrib. Li kieku dan ma sehhx
kieku kollha kienu jmutu ghax il-bombi waqghu
fil-vicin taghhom. Darba ohrawaqtli kienudehlin
lejn il-Belt isegwu vann dan sab ruhu go "crater"
bin-nies b'kollox ghax ma ndunawx bih. Dan
kien ftit passi 'l boghod mill-bieb tal-Bombi.
Fortunatement hadd ma korra serjament u t-trukk
ta' Cachia lahaq zamm fil-pront u nizlu jaghtu 1-
ewwel ghajnuna lill-ohrajn.

JILHAQ SURGENT WARA LI JATTENDI
’COURSE’ FL-INGILTERRA

Cachia gie moghti erba medalji tal-Gwerra-1930
- 1945 Star, Arica Star, Defence Medal u I-War
Medal. Ghalkemm kien maghzul biex jiehu sehem
fil-VICTORY PARADE li saret fLondra fl-1946
ma rnexxilux jitla' Londra peress li huwa kien
maghzul bhala sostitwit fkaz li jimrad xi hadd
mill-kontingent tal-Pulizija. Sena wara kien
maghzul mal-Kuntustabbli Calleja, llum gieghed
imexxi lok kummercjali fBirkirkara, ma' sitt
Surgentiuzewg Spetturi, is-sinjuri Magriu Attard,
sabiex jattendi "Course of Administration" fin-
No.4 District(Police Training Centre) fl-Ingilterra
ghal zmien tlett xhur. F1-19471ahaq Surgent wara
li ghadda mill-ezami u gie stazzjonat fil-Licensing
Office. Billi Cachia kien izomm ruhu "smart", u
dan nistghu nghiduh 1i ghadu "smart" sal-lum
stess, kien jintaghzel biex jiehu sehem f'diversi
parati, bhal Queen's Birthdagh Parade, ecc., u
anke kien hu li kien ikun ordnat "extra", jew
"duty on payment", waqt it-tlugh ta' l-ewwel
Lotterija Nazzjonali, jew dik "ta' Colombo", kif
kienu jsibuha dak iz-zmien, 1i sehhet f1-1948
gewwa |-Belt Valletta.

IN-NUMRI 165 U 16

Manwel gharaf imexxi lis-subalterni tieghu fil-
Licensing Office, b'’ko-operazzjoni shiha man-
nies ta¢-Civil, ghal kwazi ghoxrin sena. Meta
intbaghat bhala Surgent fl-Ghassa ta' Birzebbuga
kien jakkwista ftit esperjenza tal-okkarrenzi li
jigruminn jum ghal jum f'Ghassa tal-Pulizija tad-
Distrett 1i ma ghandhom x'jagsmu xejn max-
xoghol’klerikali bhal dak li kien ilu jahdem fih
Manwel. Wara tlettax il-xahar gie mahtur 2/S.M.
(Second Class Sergeant-Major) u gie mahtur 2/
S.M. (Second Class Sergeant-Major) u gie
"posted" fl-Ghassa ta' Rahal il-Gdid, id-District
Headquarters ta' South District kif kien maghruf
dak iz-zmien. Ezatt kif ghalaq il-hamsa u ghoxrin
sena servizz Manwel Cachia hass li kellu jirtira
bil-pensjoni u ghalhekk spi¢ca mis-servizz fl-4
ta' Novembru, 1964 igifieri ser jaghlaq disa u
ghoxrin senabhalapensjonant. Huwa mar jahdem
bhala Security Officer mad-Dragonara Palace
Casino izda fl-1967 fetah bazaar fRahal il-Gdid
stess fejn ghadu jattendi xi ftit sabiex jghaddi 1-
hin tal-gurnata. Hawn Manwel semma lil huh
Giulinu 1li miet madwar tlett snin ilu. Ghal min
jiftakar Giulinu wkoll kien Surgent fil-Korp u
kien igib in-numru 437. Cachia qalilna li ghandu
tmint it-tfal hajjin u kien izzewweg ta' 21 senau
li ghandu tmint it-tfal hajjin u kien izzewweg ta'
21 senau li huwanannu ta' sittax. Wahda mit-tfal
tiegbu, Elizabeth ghamlet zmien fil-Pulizija u
kienetiggib in-numru 16, parti minn numru kellu
hu. Uliedu l-ohrahuma: Charles, Mary, Joseph (li
jghix Toronto, Kanada), Agnes, Frederick, Albert
uMaurice, li humakollha mizzewgin. Ghalkemm
ma semma xejn li ghalaq 50 sena mizzewweg,
ghall-mistogsijajekk huwiex buznannu, Manwel
qalilna bi tbissims f'wic¢cu li wliedu ma ghazlux li
jizzewgu zghar bhal ma ghamel hu!

Minn qiegh qalbna nirringrazzjaw lil Manwel u
Lorenza Cachiata'dinl-intervista unixtiequlhom
hajja iktar u tama li xi darba jsiru buznanniet.

Enoch Tonna
Ex. Police Comm.

Bowerman Joseph Mifsud Josep

Ex Pc350

Ex Pc1126

IL-PULIZIJA

LULJU/AWISSU '93



Pc 148: JOSEPH NAVARRO - PULIZIJA ARTIST

Joseph Navarro twieled 1-Imtarfa u ghandu
tmienja w tletin sena. Hu mizzewweg u ghandu
zewgt itfal. Dahal fil-Korp tal-Pulizija f1-1979.

Joseph attenda l-iskola primarja tal-Baviera fil-
Belt Valletta u wara ha kors fl-inginerija
mekkanika fl-Istitut Tekniku ta' Rahal Gdid.

L-imhabba ghall-arti u d-disinn dehret minn
ckunitu gewwa fih u kien iqatta' sighat twal
ipingi dak li jara madwaru, tista' tghid Ii 1-
gugare_li preferiti tieghu kienu I-lapes u xi bicca
karta li kien isib ghand ommu. Meta kiber baqa'
jpingi izda dejjem bhala delizzju. Kien fuq parir
ta' habib tieghu li thajjar jiehu l-arti aktar bis-

16 ta'
Settembru
u t-3 t
Ottubru ta'
din is-sena
fil-Muzew
ta' 1-Arti il-
Belt.

Ix-xoghol
ta' Joseph
jirrifletti 1-
imhabba
tieghu ghal ambjent tipiku Malti ta' rhula u

trejqiet, boghod mill- 1stoeruu 1-hajjamghaggla

serjeta.
Ghalhekk beda
jmur l-iskola
ta'l-arti fil-Belt
Valletta.

Josephdam sitt
snin jistudja d-
disinn u 1-
mudellatura
taht 1s-
surmastijiet

Anthony
Calleja u Charles Cassar. Kien bll-kuragg ud-
determinazzjoni li ghamlulu dawn l-istess

ghalliemali
Joseph
wasal biex
iwettaq il-
hiolma ta'
hajtu. Dik li
jtella' wirja
personali
t a x -
xogholijiet
tieghu. Din
il-wirja ser

IL-PULIZIJA

issirbejnis-

ta' kuljum.

Joseph Navarro
kien dejjem
minn ta'
quddiem biex
jaghti 1-
kontribut
tieghu ghal
dawn l-ahhar
tmien snin billi
ha sehem
f'diversi
esibizzjonijiet fil-gimgha iddedikata ghall-korp
jiehdu sehem f'esibizzjonijiet bhal dawn u juru
lill-pubbliku in generali it-talenti taghhom, tassew
sbieh u nteressanti jkun xi jkun il-passatemp.

Minndawn il-pagni nixtiequ nawguraw
1il Pc 148 J. Navarro kull success fil-
futur.
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POLICE ON THE BEAT -

THE POLICE ROLE

The whole development ofthe police in free societies
has been in response to the demands of society for
relief from problems that cannotbe solved in another
way. If no-one committed crime and everyone
behaved reasonably in public, observe the rules on
the roads, and is prepared to help less fortunate
fellow citizens at times of sudden emergencies,
then there would be no need for a sophisticated
police force. The police provide a service that, in
effect, cements over some of the cracks in the
structure of society. All of its services are
supplementary to others. For example, the
prevention of crime by the police is supplementary
to the requirement that each citizen shall take
reasonable precautions to safeguard his own
property. No-one is expected to leave valuable
property where it can be easily taken by a thief.
Similarly, police normally only aid people who are
faced with an emergency which is out of their
ordinary experience and for which there is no other
suitable remedy.

The lines of demarcation between what is a matter
for police and what is not, are flexible and allow a
police officer considerable discretion. They also
change as society changes but the change is rela-
tively superficial. As we shall see, the basic
objectives of the police have not radically changed
for many years, but what has changed is the way in
which police have responded to those objectives.
As society changes, so the police are expected to
take a new task and relinquish others, but most of
these are fringe activities, the central core of police
objectives remains. The changes in society do,
however dictate changes in how the police must
work, new legislation gives the police more power
to detect drunken motorists, the modern pattern of
husband and wife working increases the work of
the police and the introduction of telephones in
more homes makes it easier for people to alert the
policeto anything suspicious. None of these affects
the basic objectives of the police but they, and
many more factors, do change the nature of the
response that the police must make towards achieve-
ment of those objectives. It is therfore necessary to
differentitate clearly between the objectives of the
police and the methods which the police adept to
attain them.

BASIC POLICE OBJECTIVES

The principal objectives of the police today, can be
stated as follows:

1. The protection of life and property.

This covers a wide range of responsibilities and
may indeed be a summary of many ofthe remaining
objectives. It is worth stating, however, that one of
the prime functions of police is to help, to save life,
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Part 1

to minimizeinjury to people and to assist them to
protecttheir property against attack by other persons
or the effects of natural disasters.

2.  The prevention and detection of crime.

This objective, more than most, needs to be differ-
entiated from the means that police use to achieve
it. The basic responsibility has not changed greatly
over the centuries but there have been considerable
changes in the police approach to it. Whilst the
basis of crime prevention may still be the presence
of uniformed police officers patrolling the streets,
police activity is no longer restricted to act as
watchdogs and detectives. Emphasis has moved
towards the police preventing crime by teaching
people how to safeguard their property, and by
helping to educate people in the rule of law and so
discourage them from commiting crime.

3.  The maintenance of public order.

The traditional method of keeping peace by
patrolling has been supplemented by the use of
social methods to achieve the same ends. The
involvement of the police in community relations
in now an important way of preventing conflict
within the community by helping to reduce the
tensions that cause conflict.

4,  To respond do deal with emergency calls.

The service provided by the policein answering
"199" and other emergency calls goes beyond the
basic police role. Police deal with emergencies
like, for example accidents involving injury, life
saving and certain fires.

5.  To provide a 24-hour, social service.

This function of the police must again be seen in
relation to other agencies, as it reflects a diverse
role assumed by the police, in the absence of any
other organisation, to provide advice, guidance and
assistance to people who cannot obtainit elsewhere.
This may be because of the time of day or because
there is no other social agency which deals with the
particular problem, for example, tracing missing
persons, informing relatives of accidents and
illnesses and dealing with domestic dispute.

6.  Topreventroad-trafficaccidents, to improve
driver behaviour and to enforce traffic law.

This is an area of police responsibility which has
grown steadily as the volume of traffic and the
number of accidents has increased. Police
involvement is not confined to enforcement alone,
but extends to road-safety activities, traffic-
management advice and investigations into causes
of accidents.

cont. in next issue
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PAGNA GHAN-NISA MINN WPS 21 ]J.SCERRI

Real beauty and health are inseparable from each
other. Just think aboutit! You do notreally capture
beauty in a few minutes before the mirror. Equally,
acrash diet which takes off a few pounds, that slide
back on easily within days, accomplishes little.
What really matters and what will get results is
learning how to develop a new attitude to yourself
and a whole new lifestyle that will get you into the
best possible shape - and that will go on keeping
you that way.

Aim to do four things. First, get to know yourself
better. Try to organize yourself and establish what
your priorities are. Then, learn more about the vital
role a skin care routine plays in maintaining health
and beauty. Finally establish a simple excercise
habit that is right for you.

"Beauty is more than skin deep.
A wholenew attitude to yourself
is necessary if you want to
improve your overall quality of
life"

Getting to know yourself better
means embarking on a programme
which will enable you to find
yourself a new and discover new
ways of dressin, moving andstyling
your hair. Don'tfeel self - indulgent
when you are studying yourself, or
spending time on yourself. Treat it
as a social duty, cultivating that
very special feminine gift develop-
ing and creating beauty. Given that
the time has come to take stock of
your assets and of the things that
can and should be improved, where do you start?
Athome, with time to spare, examine your face and
figure, frontand profile. Check yournormalposture,
your habitual expression when at ease. The ideal to
aim for is a body that disciplined into shape and
looking at the very peak of health. Jot down your
good points in a notebook; include everything
you'veeverbeen complimented on, like the posture
or hair colour. If these assets are more or less
dormant, then make up your mind to revive them.
That might mean booking your hair appointment to
discuss hair colours or simply reangling your mirror
so that you can see yourself properly in order to
check out your stance, and to start work on
improving it.

The longer your list, the better. You've gotmore to
work on. Forgetyou can’t change - things like your
bone structure, the lenth of your neck or legs
(remembering, of course, that clothes can do a lot
to overcome that sort of problem). Resolve to work
onimprovables and to doitrealistically. Select one
at a time to tackle. Pick a minor one at first, such
as posture which can remedy with comparitive ease
and visibly satisfactory results. Sucsess will give
you the momentumto geton with therest, especially
ifthe change is due to your own initiative and action
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(posture exercises) instead of something done to
you by someonelse (the services of a good
hairdresser or beautician, for example).

Improving your appearance cannot by itself
revolutionize your life because other governing
factors, such as your temperament and your
environment, remain constant. By giving yourself
anew look you can,however, setup achainreacion
with potentially far-reaching effects, based on this
change of attitude towardsssssssssss yourself. For
one thing, medical reasearch has foun a correlation
between deep depression and the physical state of
the patient. It stands to reson that if your vitality is
stepped up by a new awareness of yourself, you
feel better able to cope with ordinary problems.
When you feel low and are brooding over the state
~ of your skin or the thickness of
your waistline, you succumbmuch
more easily to the temptation of a
"why bother?" mentality. Let's
make the waistline problem as an
example. If by dint of diet and
exercise you achieve a new better
figure, you can hardly expect it to
launch youinto amad social whirl.
But it's the begining of an
important process. Whereas
before you might munched
inconsolably on a wedge of
chocolate, cake, you know you
have the powe to make changes.
That's a heady discovery which
can lead to further exploration of
your own possibilities.

Fatigue is a common handicap
whether your are a housewife, career girl or both.
We all have a great deal of work to do but are often
too tired to do it efficiently. Slowly and surely,
fatigue becomes a constant companion and the
accompanying inability to enjoy life adds years to
your looks.

It is important to accept the Maxim that a woman's
work is never done, not try to prove it false. If you
had chosen to ignore the laundry and put your feet
up for a couple of hours, you would not have
wasted time because you would have felt better
more quickly and be able to continue your routine.
And in the meantime you could have got on with
mending or your knitting and so you would still
have achieved something useful and productive.
Relaxing is not easy but it's worth working at and
pays tremendous dividends and rewards, giving
you a rest for living life to the full.

A daily beauty routine plays a vital role in
maintaining healthy good looks. It's important to
understand your skin - its type, how to treat it and
how to get the best from it. Daily cleansing is a
must to be effective. It's very easy, when you are
tired, to fall straight into the bed without taking off
yourmake -up, but this can wreak havoc. Old make

LULJU/AWISSU '93



() ADIO
MOa\LE Rhﬂ‘“

: Consu/t the experts:- ]

PEAR
PERFORMER

The germ of an idea over 25 years ago has sprouted a wholly
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overseas projects, some of which were attained in Panta House, B'Kara Road, Msida MSD 03,
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- up and the grime your skin picks up during the day
will clog your pores and in the long run make your
skin coarse and tough. Just as important as nightly
cleansing is your first - thing - in - the morning
routine. Your skin continues to work while you
sleep, picking up bacteria and tiny particles of dust
and expelling oil, perspirat on and other body
waste.

Medical studies show that regular excercise is
essential not only for healthy beautiful body but
also for mental well being. Literaly everybody, fat
or thin, needs to take excercise. Only a few
activities, like swimming and netball tone all the
muscles, but brisk exercise taken out of doors
whenever possible is a good way ofkeeping fit. So
is a daily indoor session of 10 minutes or so.
Skipping is marvelous either indoors or out, it's an
ideal way of warming up to any other exercise and
is good preperation for sports requiring stamina,
co-ordination and rhythm.

It does not matter what hind of exercise you chose.
It can be almost anything that suits you, as long as
it does three things: strenthens your muscle,
increases the flexibility of your joints and raises
your heartbeat between 120 and 150 beats per
minute for about 3 minutes a day (you can check
heartbeat rate by taking your pulse at the wrist for
sex secons and then multiplying by 10).

Remember, any exercise makes the heart and body
work more efficiently and contributes to your goal
oflooking good, feeling great and staying that way.

POSTURE EXERCISES

Choose an exercise or two from the following.
Tht're all designed to strenghten back muscles and
to straighten slumped shoulder and sway backs
(the two most common posture faults).

TO PREVENT ROUND SHOULDERS.

Do this exercise in either a sitting or standing
position. Raise shoulders towards ears. Squeeze
together, without arching lower back. Count four,
then release shoulders, pulling them down.

TO RE-CENTRE YOUR PELVIS AND
CORRECT SWAY BACK.

An inward curvature at the lower end of the spine
in known as a sway back. It can be improved by
doings this excercise regularly. Stand with back
againsta wall, feet a small distance away from it.
Tilt pelvis, and try to flatten back of waist the wall.
Got it? Now repeat.

TO STRENGHTEN THE MUSCLES OF
YOUR BACK AND HELP CORRECT A
SWAY BACK.

Lieonthe floor witharms over head, knees bent,feet
flat on floor. Pull in abdomen so small of back
presses against floor; hold, thenrelax . Lift oneleg
and it into your chest and hold for a few seconds.
Whenyou change legs, see if you can hold the small
of the back in the pressed- against- the - floor
position.

POLICE DAY

by D. Saliba

The month of July, sees the re-issue of the police
magazine, having been stopped since the previous
one fell in turmoil. It's new issue enjoys both a
facelift and better quality and more in quantity too.
It also co-incides with a new Commissioner Mr.
George Grech who by now has engaged well in his
post.

July is no ordinary month for the police authorities.
Police day falls on July 12th. Another parade
through the streets of Valletta will undoubtedly be
held with vehicles, new apparatus, horses and a
fine silent drill squad also will walk to everyone's
admiration. I trust all will go well for everyone. Yet
one thing that will also be seen on all police
officers' faces - those participating and those on
duty are no smiles and plenty of empty pockets and
angry wives.

I'trust the M.P.A. will not dare to participate in any
of the police day celebrations and activities and all
the functions put up for the occasion. The reception
may call for a free drink or two, but on the other
hand don't miss on this unique opportunity, this is
the only free thing you may ever get. Should you
attend please remember the rest of your colleages
call for many new part time jobs, in which the
police are by now renowned to do from time to
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time, waiters, dish washers etc. Any offers going,
all those ordered to report there at will not be
compensated apart from the granting of a vice of a
few hours work. Not bad you may think eh!

Having a new editorial board I trust that all the
members will pull their weight and if they don't
turn this magazine in a profitable one at least they
can keep the force's account in the black. The
previous issues left the police inred. Please forgive
us, but would you wait just a little longer for the
overdue payment. Oh don't worry we've been
waiting for ourre-organisation for at least 16 years.
There are so many new things in the force, it is
difficult knowing where to start from.

The Commissioner has also had his initial inaugural
statements to tell the press, one of which was
'Quality rather than quantity'. I wonder if the same
can be said for the new Skodas bought for the
divisional use,Iwonder what the C.1.D. cars would
be like a Dacia or perhaps a Tavria. Like the police
re-organisation they too are taking their time in
coming into use.

Not to worry, everythings will fall into place at the
final stage, whether we shall be in the force or not.
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HOSTAGE SURVIVAL

To seriously contemplate the possibility of being
taken hostage, however rare, and to mentally
prepare for such an experience would, for most
people, extremely difficult. In this article, we
find guidance on some basic procedures, should
you find yourself in such a situation.

Inthelast 20 years or so, hostage taking incidents
have considerably increased either as the result
of criminal or terrorist actions. Post hostage
examination has established that prior
consideration of such a possibility, implementing
precautionary measures, and preparation for
possible consequence is beneficial both mentally
and physically. It isnot possible to fully prepare
for any survival situation. The sudden confron-
tation, considerable shock,
primitive and estranged
conditions and the impact of
isolation should it occur, can
produce traumatic effects upon
the mental and physical
functioning of an individual.

In any stressful experience, the
effectonanindividual and their
reactions will differ greatly.
Differing types of persons will
cope in their individual way,
however, there are common
links which have continually
appeared;

a.  The individual who adepts an "accept and
adept philosophy, appears to cope more ad-
equately, than those who refuse to accept the
incident has occured. In practice, it would seem
that the victim hasto accept the incident what has
happened, and may well haveto existinrestricted,
often poor conditions, having to make the best of
1t.

b.  Those who retain control over their
emotions, particularly in public, appear to more
easily retain self respect.

c.  Coping with fear, boredom, isolation or
restriction appearsto be amajordifficulty. Those
actively taking an interest in their immediate
surroundings appear better able to cope with
boredom.

d.  Those able to form relationships easily
appear better able to cope in a group situation

e.  Practising relaxation and static muscle ex-
ercise techniques assist in the dispersal and man-
agement of stress reduction.

f.  Theindividual will tosurvive appearsto be
a critical element in achieving a reasonably
satisfactory survival conditions.

It appears that mature and well developed
personalities survivemore easily. However, after
effects appear dependent upon the degree of
humiliation experienced. Undoubtedly anxiety
management together with some knowledge of
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hostage psychology isof assistance in maintaining
self control, and the retention of self respect.

Without experiencing ahostage crisesand having
suffered such trauma, full comprehension is
difficult. However, it has been found by those at
risk, developing strategies to be employed in the
event of capture has considerable value. Being
taken hostage differs from being taken prisoner
of war. Invariably, the aims of the captors are
very different. ‘

With the hostage, the aim of the captor is the use
of that hostage as an asset for leverage in nego-
tiation. In the case of the prisoner of war the aims
ofthe captor are to obtain information and toreduce
the fighting capacity and morale of the enemy.
Therefore, a very different
approach is required of the
hostage. Should the opportunity
arise, the hostage should talk with
the captors and attempt to estab-
lish abond. It is unlikely that the
hostage taken will be attempting
to obtain a stratagic or tactical
information, although in some
isolated cases this may occur.

Thus, the hostage attempts to
form a relationship with the
captors, whilst the prisoner of
war attempts to avoid forming a
relationship with interrogators. Extensive studies
of hostage incidents have produced a broad series
of basic guidelines to assist hostage survival.

1. Acceptthesituation, await resolution, do not
attempt heroics.
2. Avoid total dependency on your captors.

Hostage takers may attempt to break the spirit of
the hostages, and reduce them to a state of total
dependence e.g.. permission to eat, sleep, use of
toilet facilities etc. Incidents have occured where
victims had been stripped naked, derided etc. as
part of the humiliation process. It is important that
the hostages realise what is happening, and where
possible quickly establish a routine, as an attempt
to exercise control over their environment. A quick
assessment ot the surroudings should be undertaken
with a maximum of effort to maintain dignity
without arrogance or aggression.

3. The first 30 minutes of the situation is
potentially the most dangerous. Ithas been suggested
thathostage incidents comprise three distinct phases
from a management viewpoint;

a.  The hostage taking
b.  The negotiation phase
c. The release, rescue, escape phase

The first phase is condisered the most dangerous.
The hostage takers will be in a state of high stress
withall the associated effects - narrowed viewpoints,
irritable prone to overreaction, and not particularly
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stable with low tolerance levels. During this phase,
should hostages offer overt resistance, the hostage
takers, in particular terrorists of political dissidents
have been prone to demonstrate their power by
beating or even killing a hostage.

4.  Adoptinga'Grey Man' demeanour, has much
in its favour. The not standing out or challenging,
thereby avoiding being singled out, will domuch to
avoid provoking hostage takers demonstrating their
power or the seriousness of their threat. Where
possible avoid eye contact which tends to be
provoking and emotionally arousing. However,
when being directly spoken to, the hostage should
look at the captor, as this tends to establish rapport.
Care should be exercised not to stare or look down
upon captors, as this tends to incur threat feelings.

5. Wherever possible hostages should try and
rest. This, no doubt, is more easily said than done,
however, invariably after the initial panic, both
hostages and captors have tendency to become
tired and may eventually become exhausted. It has
- been known for hostage takers to use drugs to
overcome exhaustion. Hostages rarely have this
option and so should, where possible, try to conserve
energy and avoid stress related problems.

Hostage situations are extremely stressful and it
has been known for all parties within the captivity
location to fall asleep enabling rescue plans to be
implemented with greater ease.

6. Avoid making suggestions. Certain
individuals have a need to constantly contribute to
a situation. In hostage situations this may be dan-
gerous, particularly if the situation interiorates, as
the hostage could be blamed and punished as a
result. It may be that the captors may even consider
such a suggestion a trick. The offering of
information by the hostage could place the hostage
takers in a decision making role, which could act to
tire the hostage taker and possibly demotivate
them. As an example, this may be useful in an
aircraft hijack situation; the captain is in a position
to offer considerable technical information wherby
the hijacker becomes overloaded with the deci-
sionstobemade. However, itis of prime importance
that the hijacker feels he has total responsibility,
rather than the captain attempting to take control.

7.  Hostages should be observant, without
drawingattention, they should attempt to memorise:

Number of captors

Numbers and types of weapons
Where they are being held

Pattern of any routine

Chain of command and commander

8. Hostages if asked by hostage takers, should
be prepared to become involved in negotiations, In
this event:

Answer questions from the Law enforcement
negotiator with "yes" and "no". Indicate the hostage
takers are listening in with, for example, "The
environment here isn't very clean" etc. inserted in
the conversation sufficiently out of context, but
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naturally in order not to alert the hostage taker.

If forced to lie, misrepresent or mislead the hostage
takers, state another non truth eg. "are you taking
care of my cat?" where no cat exists etc. Atall times
extreme care is needed to ensure such signals are
not obvious.

9.  Avoid being drawn into arguments with
captors, invariably difficult hostages are the first to
be executed.

10. Bepatient. Timeis ontheside ofthe Hostage.
Whenever such incidents occur a well practised
and proven response is initiated. Believe every

possible effort is being made to obtain a resolution

and the most useful contribution a hostage can

-make is to remain calm, and not raise the emotional

level.

11.  Wherever possible, hostage takers should
not find any documentation which may reveal that
the hostage is in governement service, particularly
police, military orsecurity forces. The consequences
of discovery of such information could lead to the
captors viewing the individual as a potential threat
and possibly single them out as an execution exam-
ple.

12. In the event that a rescue operation is
implemented the hostage should present as small a
target as possible e.g. lie on the floor, remaining in
such a position until instructed otherwise by rescue
forces. Itislikely that such as action will be sudden,
noisy, possibly accompanied by CS gas. stun
grenades and weapon discharge. There is no doubt
the hostage will be shocked incapable of effective
personnel section. At all times obey explicitly the
instructions of the rescue force. It is very probable
that the rescuers will bot be able to differentiate
between the hostage and the hostage taker, treating
everyone in the same manner intil they have
established completed control. A hostage rssisting
or behaving in an aggressive manner could be
mistaken for a hostage taker thereby risking injury
or death. Keep hands in full view, be-prepared for
rough handling, offer no resistance to rescuers.

13.  Attempting an escape. This is a contentious
issue. Military prinsoners of war, as a matter of
duty are expected to attempt escape. Invariably
they willhave undergone some training inresistance
to interrogation and escape and evasion techniques.
However, the hostage situation is very different,
and attempting an escape is rarely as advisable
course of action. In a number of cases escape has
been achieved, but it can be wrong; examples exist .
where hostage takers, believing an escape attempt
was being made, has resulted in them brutally
exerting their authority.

In certain instances where a hostage from a group
of hostages has been prematurely released or
achieved as escape, they have experienced extreme
feelings of guilt with regards to their good fortune
- the survivor syndrome.

An escape attempt may well result in worsening of
the situation not only for the escapee but for the
remaining hostages by way of retaliation by the
captors. '
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5 WEEKS AT THE WOLVERHAMPTON POLICE DEPT.

On the 26th February 1993 myself P.S. 397 S.
Abela together with P.C.P. De Raffaele 1119
visited the West Midlands Police Force to spend
with them 5 weeks for the 2nd time. My first visit
on a study working tour was in 1991. On my Ist
visit I operated from Lloyds House, which is the
main H.Q. for the West Midlands Police Force
thistime we were operating from Wolverhampton
Police Station in Wolhampton. In
Wolverhampton Police station we were both
under the Supervision of Sgt. Roy Sutton and
Chief Supt. Jones. This initiative was taken by
both of us from our pockets and from our own
V.L.Wewerevery well looked afterand everyone
made sure to make us feel at home.

During our stay we lodged at the single women
and mens single quarters. All police personnel
are entitled for a rent allowance or if they are
single they can lodge in these Quarters. We
operated on shift basis on normal duties. On our
Istday we spentaday at R.A.F. Cosfield with the
Operation Support Uniton Public Order Training
and crowd control with joint venture with the
Mounted Section. Every district has an Opera-
tion Support Unit which consists of 10 Police
Officers including women 2 SGTs and an
Inspector and their job is on Stand by and once
they are needed they get called out. During our
stay we also worked on the beat in Central
Wolverhampton town centre this was very
interesting as we saw how the bobie on the beat
communicate direct with the shop owners when
he is urgently needed. Most of the shops have
supplied the police with a personal radio so that
as soon as they need the police at their premises
they will save time and direct from their premises
they will save time and direct from their premises
call the bobie from this new link. The shop
owners in order to safe guard their shops and to
help the police put up Security Cameras on high
building and these cameras are linked with the
Police station and monitored day and night, these
cameras are also equipped to take photographs.

We were also attached to the Zulu Vehicle which
is the Fast Response Vehicle. Every district has
two or three Zulu vehicles which is a two men'd
crew normally it'sa W.P.C.and aP.C. ora SGT.
they assist to 999 calls like burglaries, fights etc.
Working with them was quite exciting and on
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several occasions we were involved with them.
On one occasion P.C. 1119 and myself arrested
a West Indian who attacked a Police Officer with
aknife. On another occasion we had to arresttwo
males and a woman who assaulted a W.P.C.

The bobies on 2nd watch duty which starts at
2.p.m. and finish at 10 p.m. can go in the van
from 10 p.m. till 3 a.m. overtime and what they
do is that they patrol the area and the Sgt on the
van can put the bobies on foot patarol. Like this
the night shift will be double so obviously there
is more police officers on the road during the
night. Both of us spent a couple of days on this
duty which was also quite exciting and we both
were involved in some good jobs most of them
fighting outside clubs.

On three occasions we were detailed to work at
Wolverhampton Football Club. We were toured
and spent some time in the Police Control room
asevery football ground in the U.K. has a control
room in order to monitor the amount of people
entering in order to close the gates. From this
control room they will monitor the spectators all
the time and from the cameras they can also take
photographs. During one of the matches on the
score board they flashed Wolverhampton F.C.
welcomes the two Maltese Officers.

We also spent some time with the traffic depart-
ment with this department we worked with the
unmarked vehicle this vehicle is equipped witha
video camera and computer once they follow a
vehicle and film this vehicle with the exact speed
they stop the vehicle, ask the driver to step into
their vehicle and once they show the driver the
film obviously the driver will have no choice but
to admit that he was exceeding the speed limit
and therefore he will sign the ticket. We worked
with the marked traffic car they use hand radars
to speed track cars. The traffic police officers are
very well equipped and there is no way you will
goinone oftheir cars without wearing areflecting
jacket.

Itisthepolicy ofthe Force that the most important
thing is that every police officer is comfortable
during his or her tour of duty infact every police
officer during his tour of duty can wear the so
called Nato jumper or the shirt without the
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jumper but all time must wear the tie and the
collar No. They use the tunic on ceremonies or
when they have to attend court if its bad weather
they have sort of water proof jacket which to my
opinion is more suitable to work in than wearing
the tunic or if it's bad wather the raincoat we get
issued with. It is a must that every police officer
on the beat has to have a radio. During the tour
of duty every officer is entitled for 1 hour break
and duringthe fall in the SGT will every individual
at what time he or she can take the 1 hours break.
Once a month every police officer gets a long
weekend off duty and that is Friday Saturday and
Sunday. Every year they are issued with pocket
diary with one year roaster. Every police officer
has to be notified 26 days before for his duty to
be changed and ifhisduty get changed in between
the 26 days then it's one day off and get paid
double time. During V.L. and off duty every
officer is excused from court. Every officer is
insured infact when Peter and I arrived the 1st
thing they did was put us on an insurance and
gave us a portable radio each. To save trips for
Police officers to go to the clothing dept. in
Bornvillethe clothing dept in a mobile truck goes
to the district stations every week for the benefit
ofthe officersstationed there. All thisshowshow
well looked after are the British Police Officers.
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Peter and 1 were very impressed with the
equipment they had and their modern methods.
The policewomen are involved in the job as
much as the men and sometimes even more. It's
not the 1st time that a poliwomen was on nights
on her own on the beat or in the Zulu vehicle they
work as hard as the men and I am sure that in our
Force we have women who are willing to do real
police work, rather than on a desk doing office
work, infact during the press release they
emphasised alot about policewomen in Malta as
one of the reporters told me that they were told
that policewomen in Maltaonly do officework as
they are not willing to go on the beat. I told them
that it was true that most of our policewomen do
an office job, but I also told them that 90% of our
policewomen want to go out in the street and do
the same job like us than staying in doing their
office work. Well I want to take this opportunity
to thank the Chief constable Mr. Roy Huttfield
for allowing us to work with his Force and all the
Staff at Wolverhampton Police Station especially
Chief Sut. Jones and SGT Roy Sutton who made
sure our stay was a pleasant one. This was an
opportunity which we will never forget and not
only was it to our own benefit but to the benefit
of the General Public.
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TRASFERIMENTI TA’ VETTURI

Matul is-sena kollha jixtraw u jinbieghu numru
kbirta' vetturi. Perojigriillixi sidien jew xerrejja
jongsu milli jaghmlu t-trasferiment tal-vettura,
bl-konsegwenza li wara jinqalghu hafna
komplikazzjonijiet u jkun hemm ukoll inkwiet.

X'fiha biex taghmel trasferiment ta' vettura?
Ghaliex hafna nies jonqsu milli jiehdu hsieb li
jaghmlu dak li hu necessarju. Jigri illi jew ghall-
ghaz jew bi traskuragni, jew kultant ghax hekk
ikunjaqbilluxiindividwu dan it-trasferiment ma
Jsirx. It-trasferiment ta' vettura huwa semplici

hafna u l-procedura hija tant facli 1i jifimha

kulhadd.

L-ewwel m'ghandu jsir huwa li s-sid jiehu 1-
vettura ghall-Inspection ghand il-Pulizija biex
jigi zgurat li la I-magna u lanqas ic-chassis ma
jkunu gew mibdula. Wara li jsir dan, ix-xerrej
ghandu jlesti Polzatas-Sigurta fuqismuu flimkien
mas-sid imorru d-Dipartiment tal-Licenzji li
jinsab hdejn Horns Ditch il-Bombi. Hemmhekk
dawn iz-zewg persuni jiffurmaw formola tal-
bejgh u x-xiri tal-vettura. Kull ma jkun jonqos
huwalijithallsu l-bolli, jigifieri t-taxxa. Din issir
ghall-konvenjenza ta' kulhadd fil-post, jigifieri
fid-Dipartiment tal-Licenzji. Is-Sid tal-vettura,
ghandujiehu mieghul-licenzjatal-vetturali jkun
hemm imwahhla mal-windscreen biex din tigi
mibdulama' wahda gdida bl-isem tax-xerrej, jew
ahjar is-sid il-gdid bl-isem tax-xerrej, jew ahjar
1s-sid il-gdid. Ghandu jieliu mieghu wkoll il-Log
book.

B'hekk kulhadd issa jista' jara kemm hi facli din
il-procedura u hadd m' ghandu jonqos li
jaghmilha. Ma nridux ninsew illi jekk inti bieght
il-karrozzatieghek u m'ghamiltx it-trasferiment,
jekkjigrixihaga,il-Pulizija lilek tfittex. Jekk isir
xi reat biha tista' tinzamm mill-Pulizija sakemm
jigu ccarati l-affarijiet. Jekk johrog Ticketjohrog
fismek u allavolja tkun tista' tirranga biex dan
johrog flisemis-sid il-gdid, xorta tkun hlejt hafna
hin prezzjuz biex taghmel dan. U dan il-hin ikun
itwal milli kemm kont tiehu biex tiehu biex mill-
ewwel taghmel it-trasferiment tal-vettura.

Issib min jghidlek illi hu lest 1i jaghmel it-
trasferiment tal-vettura izda l-iehor ma jridx jigi.
Jew inkella dejjem gej u ma jigi qatt. Thallix li
tinqabad f'din in-nasba. Titlagx il-vettura minn
idejk qabel tlesti kollox, u int li xtrajt il-vettura
tinqabadx fin-nassa wkoll. Thallasx qabel isir it-
trasferiment. B'hekk biss tistd sserrah rasek li
kollox jimxi kif suppost.

Problema olira li spiss jghiduli biha hija li s-sid
majkunx irid jaghmel it-trasferiment qabel
Jlthallas il-flus kollha. Issib nies li jehidulek,
imma jien mhux ser indawwarha fuq ismu ghax
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baqghalu jaghtini. Dan il-hsieb huwa hazin ghax
hemm sistema li xorta jista jsir it-trasferiment u
inti tigi ssalvagwardjat. Hemm dik 1i jghidulha.
Ir-Regulation 25. X'inhi din?

Meta tmuril-Licenzji ghandek tavzalill-iskrivan
1i jkun hemm illi tixtieq taghmel Ir-Regulation
25 peress li x-xerrej baqghalu jaghtik xi flus.
B'hekk iskrivan jinnota dan il-file tal-vetturaux-
xerrej jigi marbut li ma jkunx jista jbiegh u
jittrasterixxi l-vettura fuq isem haddiehor
minghajr il-kunsens tieghek. Jigifieri qabel inti
taghmillu karta minn idek li dan hallsek il-flus
kollhadovutililek u b'hekk tirrilaxxjah mir-rabta
li tkun ghamiltlu, jigifieri tikkancella Ir-
Regulation 25.

Mela hekk qed naraw li t-trasferiment ta' vettura
xorta jista jsir u inti sserrah rasek minn inkwiet
li jista jinqala izjed 'il quddiem.

Parir iehor li naghti huwa illi jekk tixtri vettura
qies i t-trasferiment taghmlu mill-aktar fis
possibbli. Tinsiex illi s-sid jista' jmutlek u jekk
jigrigri dan ikollok taghmel procedura differenti
li hija twila u tedjanti. Isir dak 1li nghidulu
Transfer of Inheritance. Tidholx f inkwiet bhal
danblabzonn. It-Transfere of Inheritance hallich
ghal min ikollu bzonn jaghmlu. Darb'ohra
nispjega wkoll dan it-tip ta’ transferiment ta’
vettura.

Nispera illi b'din l-ispjegazzjoni hafifa wiehed
fehem kemm huwa mportanti u fl-istess hin facli
biex taghmeltransferiment ta’ vettura. Kif wiehed
jista® facilmentjiffranka ujiskansa inkwietu giri
bla bzonn.

Fl-ahhamett nawgurasewqan bil-galbuu prudenti
lil kulhadd.

INSTERQU 720 VETTURI FL-EWWEL SITT
XHUR

Fl-ewwel sitt xhur ta’ din is-sena nsterqu 720
vettura. Minn dawn kollha instabu 295 1i 166
minnhom instabu f kundizzjoni tajba.

Tnax minn dawn il-vetturi kienu tal-kiri. Il-
maggoranza taghhom gew misruqa mill-Imsida,
Tas-Sliea, San Gwann u San Giljan.

Bejn Lulju "91 u Gunju ‘92 inghataw 255
citazzjoni minhabba sewqan bla razan.

Dawn kienu maqsuma hekk:

F'Lulju 16 F*Jannar 21
F'Awwissu 19 Fi Frar 4
F'Settembru 29 F'Marzu 19
F*Ottubru 43 F* April 18
F'Novembru 30 F'Mejju 24
F'Dicembru 10 F'Gunju 22
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| UNDER EVERY
SINK HIDES
NEW BUSINESS.

Find It With The New CIUNS
Drinking Water System.

Get a business boost
with the new CUNO
AP-DWS1000
Point-of-use (POU)
Filtration System. It's

dual carbon block

design reduces Lead,
VOC's, Giardia Cysts

and many other
potentially hazardous
chemicais. The AP-
DWS1000 also features:

® Exclusive Quick change
filter cartridge replacement
system. Cartridges connect
in seconds without
wrenches, spilling or mess.
* Automatic Shut-Off
Meter telis customer when
to order replacement
cartridges.

& Installs in minutesl

® Low running costs.

g‘}l

MEDAIRCO LTD. MEDAIRCO HOUSE, MSIDA VALLEY ROAD, B'KARA, BKR 14
SALES TEL. 492421/2/3/4. FAX. 492739




ATTIVITAJIET TA’ L- GHID GHAT-TFAL TAL-MEMBRI
TAL-KORP TAL-PULIZIJA

PARTYLIGIE ORGANIZZATNHARHADD IL-
GHID

Hadd il-Ghid 11-4-93 gie organizzat party ghat-
tfal fil-Vilhena Hall gewwa il-Kwartieri tal-
Pulizija, 1i ghalih attendew madwar 100 tifel u
tifla 1i kienu gew ibbukjata minn qabel mill-
genituri taghhom.

Wagqt il-party ta' sehmu Philip the Magician li ta'
wirja pjacevoli lit-tfal prezenti. It-tfal gew
moghtija soft drinks, pastizzi, pizza sausage
rolls, sandwiches u cakes.

HARGA GHAT-TFAL TAL-MEMBRI Fl-ahhiar tal-party, it-tfal gew moghtija figolla u
Nhar il-Gimgha 9 t' April, 1993 giet organizzata bajda ta' 1-Ghid ghall-okkazjoni.
harga ghat-tfal tal-membri tal-Korp tal-Pulizija.

Madwar 50 tifel u tifla attendew li 1-eta taghhom imh arsa minn membri t? “1-Enterta1nm ent
Committee ta' Korp tal-Pulizija.

Ghal dawn iz-zewg okkazjonijiet it-tfal gew

kienet tvarja bejn il-5 u t-12 il-sena. Dawn gew
mehuda fil-park gewwa ta' Qali ul-gnien ta' San
Anton.

Tluq kien minn hdejn il-Kwartieri Generali tal-
Pulizija fid-9.00 ta' filghodu u ritorn kien ghall-
habta ta'n-nofs siegha.

Waqt din il-harga it-tfal inghataw snacks u fruit
juices.

r----—_—-_—_-————_—_—————-——--—-—-—--

ADVICE ON HOW YOU CAN QUIT SMOKING

|
I
Hundreds of people have stopped smoking, and remained tobacco free, in the last 15 years. You :
can join them. |
DECIDE when you are going to stop and try to make it a day when you will not be under much |
stress. The day before, get rid of all your cigarettes, ashtrays and lighters. |
AVOID situations where you want a cigarette and instead plan new activities to replace smoking. |
GET help from your family and friends. Tell everyone you're stopping and ask them to be patient. I
MAKE an agreement to stop with someone else. You can support each other rather than reaching I
for a cigarette. I
EVERY time you feel like smokmg, remind yourself how much healthier you are now ycu've 1
stopped. :
THINK POSITIVELY - you're a non-smoker, not a smoker who's given up. When offered a i
cigarette say "No thanks, I don't smoke" - everytime! I

J

I1-Board Editorjali ta' dan il-magazine jixtieq li jibda jirc¢ievi ittri minn ghandkom
il-qarrejja dwar suggerimenti u kritika kemm rigward dan il-magazine kif ukoll fuq
il-Korp tal-Pulizija.
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Dogs raised on Pedigree Chum have an
unmistakable brightness of eye. Honest.

Sole >mm:,$ & Distributors:

You're looking at Lazlo. And, believe
it or not, Lazlo is looking at you.

But then he's used to looking at the
world through thick, corded hair, he's a

Hungarian Puli. At home in Hungary, where

his cousins work as sheepdogs, their snug,
waterproof coat gives them invaluable
protection on the wind blown plains.

Lazlo too, has-been well protected right
from the start. He was bred and reared by a
breeder who knows the value of Pedigree
Chum and Pedigree Chum Mixer.

The special combination and balance of
proteins, vitamins and minerals have helped
him grow from a ball of flutf into a ‘Best of
Breed' winner. (He's caught the juuges’ cye
on no less than seven occasions. )

So, although you can't actually sce the
glint in Lazlo’s eye for yourself, you can take
our word that it's there. After all, he’s been
raised on Pedigree Chum, and there’s no
better food for him.

It’s no wonder so many top breeders

recommend it.




You are happy to have your son on
your back. When he's older, you won't be.

Help him prepare for financial independence.

Open a Bank of Valletta Deposit Account in his name. Bank of Valletta
Malta's Leading Bank




The excitement of Travelling starts before you leave

Bon Voyage...

Wlth ‘Mid-Med Bank!

Take your mind off money matters - Mid-Med Bank
offers all travellers a comprehensive service when it
comes to money and other financial arrangements
you may need during your travels abroad.

¥ Foreign Currency for most countries.

¥ Travellers’ Cheques available in various
currencies.

¥ Visa and Eurocard - credit cards to make your
overseas payments easier.

¥ Eurocheque Card/Cheques - to pay by cheque in
the currency of the country you are in.-

Get a good start for your

holiday. Call at any Mid-Med

Mid-Med - Better Banking for You

Branch for your Travel

Money. Selected Branches

@ Mid"Med Bank offer Foreign Exchange

b
Services also in the

A Network of Branches throughout Malta and Gozo afternoon.

VOQUE OFFSET PRINTERS - QOAMI



