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FRANCES CAMILLER|
on how Malta Mmatches
up to the Equal
Opportunities
Guidelines of the
European Union and
suggests what action
needs to be taken to
promote equal
Oopportunities

in Malta.
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Male-female gap in unpaid time
spent on tsks that benefit others. This
indicator refers to the unequal distrib-
ution of unpaid care work and offers
an insight into gender equality and
equity.

A national study | have just con-
cluded for the Commission for the
Advancement of Women, due for
publication within a few weeks,
reveals that women in Malta dedicite
an nverpge of 11 hours s day to
unpid tasks and volumeering. Equal
opporfumities focus on the edquoal dis-
tnbation and shanng of unpaid work
with the ullimate objective of & truly
enancipated society where every citi-
Ien can paricipate in & bakinced man-
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Malta’s equal opportunities
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Tax systems ing

The structure of the fizcal system
is often a reflection of underlying
notions of equal opportunities in a 1
society, The question of whether rev-
enue from earmings should be geared
10 individuals or households i5 espe-
ciatly impaortant for female employ
ment.

Jooml assessment of a mamed cou
ple’s income often means éntering
the top marginal rate of the moome
tax assessment scales, Thisis imdeed
a diimcentive for secondary workers
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of child care for children of all age
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women and men have the same equal
apportunities in the laboor murker?
More precisely, do wormen tend 10
encounter more difficulties than thedr
male cotnterparts, especially when
reconciling work and family respousi-
bilities? In the context of the EU’s
-social policy, “equal opportunities”

ket work, home duties and financial
eamings. Indeed. how does Malta
‘match up to such a broad definition of
“equal opportunities™’

Selected indicators

‘The ss of measuring equal

oppnmmltlm is by tackling “gender
gaps” and identifying discrepancies
that exist as in employment and unem-
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men. To operationalise this ap-
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implies an equal distribution: of mar-

ner within all spheres of life that in-
clude paid work, family responsi-
hilities dnd betsure. 1 any tempied to
-argue that in this context Malta

B y way of mformation, on the

titiative of the Ministry for
Social  Policy "2 six-week
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ap{lm&m stund @ bong way off,
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6, mmmmmnmbyﬂn ﬂm:‘eli‘ab}édmmmmam
Employment ~ and  Training v in the fields of eamnings,
Cclpnnnﬂn and includes (but not dmnuahdlimuse. Such limitations
only} lmm‘ng in pc.mdmhty deve- ) influence the selection of perfor-

; mm-c;-; n'«thclmrs Ihal ms.ess the

,__Cmualﬁﬁiuo[

e but

W =N v.:‘I‘ gl | Fi‘i’i‘i’b‘ f.'&‘ s X
' 2 . L , ‘

ings end up i the State’< coffers as
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However, following the amend-
ment in the Income Tax Act. mamied
couples may now opt (o-have then
income computed separately. This
does nol i any way suggest that afl
15 well. From an equal opportunitics
perspective, discnminatory practices,
that still seek redress, persist in our
fiscal policy.

Hours of work

Equality of opponunity and eguity
in_employment are not likely to
achieve their goal if large numbers of
women have 1o give up their jobs
because of long and rigid working
hours that are incompatible with fami-
Iy life. Indeed, the “canng” burden
‘which women camy, very often alone,
weighs heavily on their choice of eco-
nomic activity, as revealed in the

employment profile of the female
workfone icipation over the years.
‘Through s Working Time

Directive the Emp-.-m Court. ays
down that the average

B el 61 ey oo achodig
overtime, should not :xcccd 43
- hours. Clearly, 10 date, sccess to full
time employment is not an easy
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Leave arrangements

A directive of the European coun-
cil obliges member states 1o intro-
duce legislation on parental leave
that will enable parents to care full-
time for their child over a penod of
three months.

Clearly, the Malta public service
beats this EU direetive hands down
Women and men can zvail them-
selves of four years” unpaid parental
leave o care for children under five
years. Also under Comumumity faw,
pregnant women would be entitted 1o
a continuwous period of matermty
leave of al least 14 weeks thal must

include the two weeks before and
after birth.

Implications for
EU integration

Worth noting is that the strategy of
special treatment s undermined by
the equal treatment provisions of the
Treaty of Rome. Forinstance, provi-
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Teceive pensions carlier than men -~
‘at 60 rather than 61 - are illegal
under El]u:aw, 50 is preferential
treatment of women in recruitment,
even when done 1o rectify 3 gendes
imbalance. -

Cultural and sexual behaviours

that persist 1 Malta are all practices

h the EU law and its associated
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seems to imply that the current sla- ﬁ
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ifl and & mother should take priority
wm munumlu oceupation out-
sldo of the home. Funhermore, there
exists an uuncfuml bellef that chil-
dren of “working” parents suffer
- emotional dmmg-: due to the moth-
er's absence from the home. While
official labour market statistics will

‘only tell us part of the story, it seems

same rights as full time workers, as
differential treatment of workers on
the grounds of hours, constitutes
unlawful discrimination. The gov-
emment would be obliged 10 remove
the 20-hour work threshold and
employment protection rights, from
which part time workers are present-
ly barred, would include among oth-

nities Session at a National Con-
ference on Malta and the European
Union Employmem Guidelines n
organised by the Employment and
Traiping Corporation in collabo-
ration with the Foundation for Hu-

man Resources Development and the
Malta-EU Information Centre last
October.
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