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CAREERS 
1. THE ROYAL ARMY MEDICAL CORPS. 

Th€ R.A . .:vr.C. provides :J. life c:J.f{;,(·r with selTice on the active list up to the 
age of .~7. After r~tirement employment as a retired officer is up t() h5. 

Fully reg,'istcrec1 medical practitioliers \\'ho are British Snbj€cts and whose 
parents ar€ British Suhjects are elig:ihle for regular commissions if they are 
under 33. 

]'RO;ll()TIOS. ::lek-cted candidates \\'ho ban: llO formcr service JOlll in 
the rank of Lieutcnant and arc promoted Captain after one ~'ear; to :Ylajor after 
S years service; to Licllt-Colollel by selection at ahont their 17th ye-ar and to 
Colonel ahout their 23n1. year of sen'ice. 

liVen.\] E, A) Basic Pay: Licut.: l4S" -- Captain: £S9;>-;)u3. 

:\laj. : £WO:;-I277. --- Lt. Col. : £I332-rhUC'. 
Col.: £[73,)-1898. 

B) A11O\\':1n('es: Aft{:'r one year, agratllity or i,:I5t)o called 
a "Re.£?:ular Commission Crant". 

HIlTIOV'): Umcers arc <:lltit1ed to standard rations or to ,ls.,ld. pt.'r d:elll 
in li(:u. 

L(1j)(,INC' All single officers are r€quir.ed to 1iye in an Officer,,' :\Iess, 
\\'hen Hlis is not ayai1ahle Cl daily allowance of 11 s. is malle in lieu . 

. HARR1.1(;E .ILLOWilJ\'CE: OYcr 25 years: Lieuh., Capts, , Major!-O: 
(Ss.bd. per diem. -, Lt. Cols. and Colonels: 21S. (Taxahle). 

ender 2S years: Lieuts" Capts., Major..;: 8s. '-
An Overseas allO\yance is gi\'cn \yhich \'ari<:s prOl)()rtiollate1:-.· \yith the cos1' 

of living in the O\'erseas station. 

OUTFIT A NJ) TROPIC:! L ATr: 
Initial: £124. 11)S, ,-- Tropical 'kit: £'()'7. lC'S. (Tax fre{'l. 

TOTAL TXCO}JE: 

Lieut. : 
Capt. : 
:\Iaj. : 

;VIess : 

£483 

Sillglc~. 

Lt. Col. : 

£59:;-803 
£,1003- I4C)6 
b332-T825 

£1833-1898 Col. : 

Outside: 
£762. 
;:87 2 - 108 2 

£'1282-1 77.5 
£,r666-21 59 
J...~2167-22,~2 

SHORT SERVJC1~ CO.1IJlJSSlOl\-S: 

:'farried. 

£900 . 

£,1009-12<:12 
£,r 4 :lO-1913 

i:17':J4- 2287 
~·{22q6-_~30S 

'1'hese proyide a short career fnr lllen and women follo\\ed h\- retirement 
with gTatuity. Basic commission of .eight years of vvhi.ch any period can be spelit 
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in tlK' actin' list, the 1Jalance being spent in the Regular Army Rcserye of Officers. 
The Reserve entails 110 annual training hut merely the liability for rccall in an 
emcrgency. 

WOR/\- : 

The R.A.~\[.C. is responsible fur the full medical care of all nllicers and 
men of the British Army and their \\,;ves and children in the "('.K. and On:rseas. 
,\ hout 75% are young male adults, 10% are betlYeen ,oS-DU and 1 S Cj" are \\'omen 
and children. 

A. The R.A.l\I.C. has 12 large hospitals in U.K. and 14 o\'(,rsea:; (2()(l-bUll herb); 
certain ut the:;e ha\'(: been [eco::e;nised by the COl1ncil of the Royal Colleg:e:; 
a:; follo\\'s : 
I. The Queen Alexandra ::\filitary HosjJ. ;\Iillhank for Final F.R.C.S. in 

general surgery and for training for the D.:'.I.R.D., D.A., and n.L.O. 
2. The Cambridge Military Hosp., Aldershot for F.R.C.S. and D.A. 
3. The Louise ;\largaret Hosll., Aldershot for M.R.C.O.G. and D.I.{.C.O.C. 
_I. The Royal Victoria Ensp., Xdley for D.P.;\,L 
s. The R.A.:\I.C. Col1eQ,'e, London, SW!, for Dip.Path. 

B. 1t kt::eps also smaller hu~pilab (SU-211l' beds) S 111 1.'.K. and 2', O\·lor:;e3S. 

C. Medical I.{e~'el'tion Stations \\·hen: there 1S llO hospital. 

D. l\Tedical Centres in aU army units. 

fJIWDRliS:'; Tl\' .fLY OFFfCEf\',S CARE}~H. 
On joining an ufficer spends t\\·o \\'loeks at Depot and Training E:;tahlishment, 

Aldershot, for clothing', equipping and for training ill military subjects. Olle 
II'eek at Field Training ScllOOl for training in Field :Vledical duties. One \\"{:d: 

at the Army School of Health. ?\onnally officers who are granted regular com­
missions for cl years or more are required to undergo professional duties at th,-, 
R.A.l\I.C. College, :'vlillhank, SvVr., for tell \\·ecks. Other officers for LJ. days 
oniy. 

LEA VH: If in U.K., cj2 days annually on full ]Jay and allowances \\·ith fr·ee 

trayel \\·arrants. If ()v~'rsea:; for 3 ~'sars, a maximum of 75 days «including dis­
embarcation leaye can be earned ". 

lfEJ)JC1L TRK.1TMEl\"J' is free. 

RETlRTNC AGES. 

[<aliI? 11 l[t/x. raie of il :Vo. 0/ yeu'rs 1I 
Compulsory ,I 

~ 1 
retired Imj! . 11 service. 11 

TcfiTing age 

A, --------~ 

Lts., Capts. 
11 £40 0 11 

20 

\1 

53 
Majors 

1I 

£500 11 
22 53 

Lt. Col. £675 11 
24 11 55 

Colonel 11 £875 11 
26 

11 57 
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A lump SU111 terminal .grant is also payahle to an officer rctirin,l,( on :dired 
pay. Grant at rate of £1000 \\'here 20 or more years sen' ice has been rendered or 
1 ,roportiuna tely ]{'ss if with less service. 

PEA'SIONS FOR lr I DO 11'."". Rates are as helo\\' provi(leu the deceased has 
,,('neo for a minimum of 2.' ~'ears or 11) years if ,he is invalide(l or dies \\'hi1st 
sl'rving: 

Rail!? 0/ itllsballd 
Capt. or Lt. 
:'I1a,;or 
Lt. Clll. 
Colonel 

11 

I1 
il 
:! 
i 

Ralc. 
j) l<l p.a. 
£14(' 
-GIS.). 
'£':22U. 

\1f~'rFJ()j) OP OnT.If.\·i.\(, RE(;/'L·Jk CO.HMIS·SfOl\:. B~' direct -Entr:v 

frum civil lik·. Applications to b~· addrebsed to the A.D.l\I.S.. H.Q. Troops. 
:\lalta, or to thl' :Uedieal Director {;eneral of the Army, The \Var Office, hy 
\\110111 l111a1 acceptanc{' is made. 

I;K\'EJ.UL VCTI/;;S JIEJJICAL OFFICE/\S. Aboutlu% of regular and 
~I of short service omcers an: employed ill general duty. The majority of 
.i 111liur oHicers arl' employed' on work analogous to the general practitioner, con­
sisting ol- day to day (lodoring of officers, men, \\'omell and children in their 
homes, in hospitals, medical centres or reception statio11s. As a general c1utic~ 

medical officer in a hospi lal he is giv<:n charge of a \yard amI acc{;pts full reSj ,(l1j­

sihility for the treatment of his patients until fit fClr di::;charge; he is also reqnin:c1 
to I<:cturl' to nursing orderlies in professional suhjects, to understan(l man man­
agemcnt and tu gain e:S:1H.:rienee ill the- administration of the unit \\-hich illclttde~ 
a knowkc1ge of pay, rC,~-imental funds, running' of messes; instruction of other 
ranks in Cl11T<:nt affairs and kader::;hip. A minority are employcdin -field aJ1l­
bula)lOes. On becoming morc" senior he \\-ill he givell command of units for \\'hic11 
he has receiYc(l training' (luring his service. 

SPECLIIJSTS. Opportl1nities to specialize an: excellent. At present 'lo'J;, or 
regula.rs and 2()% of short selTiee oHicers are specialists. 
{-;-ratles: Senior. Has (ll1aliflccl at least 7 years <111(1 heen l,mplnycd IVholctill1l' 

:. years and higher qualification. 
Jl11lior. Has qualified al- least ;; years and heen employed \vholetimc 

2 years. 
Suhjects; .'\.naesthesia, Army Health, hcrmat()logy, Medicine, Ohstetrics. 

Ophthalmology, Orthopoedics, K:"i.T., Patholog:--, Physical lV[(;'\li .. 
cine, Physiolog;y, Psychiatry, Radiology and Surgery. 

CO U,YTR I ES in \\"hich oHlcers are liable to sene: 
Home Station!'.: Aldershot, Chester, Catterick, Colchcster, Glasgo\\. Hind· 

head, London, Xetley (Xr. Southampton), Oxfnnl, ShnrncliJfe, Tid\\'()rth, Vork. 
~. Ireland, Gcrmany and Austria. 

OYerseas: Gihraltar, Xigeria, Gulll L~oast, Sie:rra Leone. Tripoli, Cyre .. 
naica, :\Ialta, Cyprus, Suez, East-Africa, :Korea, Honk Kong, Singal)ore, ~lalaja. 
Japan, Jamaica. 
"" This information is gi\en for guidance of prospecliv-(: applicant:-; h~' cO\lrtesy 

of thcA.D.:\I.S., H.Q. Troops, ~Ialta. 
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2. THE COLONIAL MEDICAL SERVICE 

I. It is di!licult for tho,.;C' \\ ho have had no ]H:rsonal experience uf the 
Colonies to grasp what an enormou,.; task faces Colonial Medical Departments 
in their elldea\'our to raise Hl e standard of health of the Colonial peoples. Many 
of the latter arc' ,.;till primitive and illiterak awl unable on their own to get th<: 
hetter of the famine, drought, poverty and pestilence which surround the111. 
Tropical lliseases are \\'idespread; malaria, sleepin,g' sicknes,.;, filariasis, helmin­
thiasis, yellow fever, ya\\'S, the dys<:nteriC',.;, le]lrosy, Besides these so-called 
tropical diseases there are tuherculosis, \'(:ner<:al discas<: and malnutrition. The 
process of improperly controlled urbanisation has further complicated the pub­
lic health prohlem, On the clinical sid<: all the diseases commonly met with in 
th<: l Tnit<:d Kingdom ha\'<: also to he cater<:c1 for. 

::\onetheless hecause of the \\'ork of Colonial l\Iedical Departments progres.-; 
cluring the la,.;t 21 I years has heen appreciable and in some instances r<:111arkablC'; 
yello\\' fcv<:r has been controlled and in certain areas malaria has h::en virtually 
eradicated, Ther<: is generally a much lle<:per insight into th<: aetiology of tropical 
diseases and their cpic1ell)iolo,g'y, Substantial ach'ances in therapeutics and pro­
phylaxis ,enable individual prohlems to lx' approached more scientifically. Rc"­
search, preYentive and social medicine, mass survey and treatment of comlllU­
nity wide c]iseases, increased pro\'ision for medical treatment, intensified train­
ing of local staff for posts in all grade,.; of the medical sen'ices and the fullest 
Jlossible co-operation 11etween neighbouring Colonies are the main lines un \\'hieh 
further advanc{:'s are going to he made, 

The Colonial 1lcdical Service in cOllforlldy with the g'(,n<:ral trend of health 
administration throughout th<: \yorId is much more specialised than it used to be; 
there are specialist appointments in curati\'<: and preventive medicine, a 11(1 
highly technical hranchl's have heen de\'do]led. But the underlying rnl<: of tht, 
SerYice remains \\'hat it ha,.; armlYS been; to deal ,.;cientitically with the host of 
killing and dehilitating' ·ellckmic dis<:ases in the Culonies and to combat the mas,.; 
ill-health or the Colonial peoples, 

There ar~ at present in the Colonial ~redi("ll Service some 800 administrative, 
public health and clinical posts for officers \\'ho hold a qualification registrahk 
in the United Kingdom, Of these ahout Sli are filled by or are a\"ailahle for 
women medical officers, To make np th<: hody I)f a comprehensivc medical ser­
vice there ~u'e nursing sisters, health inspectors, pharmacists and other technical 
personnel from overseas, and there is a large and iIH'all1able complement of 
locally trained doctors nurses, mnlical orderlies and suhordinate health and 
technical staff. 

The organisation of medical del)artments \"ari-es according: to the size of each 
Colony, But thc general principles are the same in all. Except in the smaller 
Coloni<:s \\ her<: direct administratiV(~ control of deparmcntal actiYities is possihk, 
thcre is a system of decentralisation from the ::\1e(\ica1 Directorate thi'ough 
regional or provincial administrative systems to the cjistricts. Provincial or 
Senior -:\Iedical ()ffic<:rs are nsually engaged ful1-tim<: ()ll. administratin: dutil's. 
In'the Districts, th<! u1timate responsibility for the hospital 31icl rural health 
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\nlrk rests personally \\'ith the District :'I1e(\ical Of1icer \\'ho holds, therefore, all 

assig1ll11Cll t of considerable \'arid)' and interest. 
~pccialist posts exist ill most Colonies. 
Pathological laboratory services are; where the resources of the Colony per­

mit, estahlished as separate units scrying the specialisecl laboratory requirements 
o( the \\'hole Colony and acting as a training centre for technical staffs for 
clinical laboratories in hospitals in other parts of the Colony. III several instances 
these iahoratorics have heeome research institutes.of h:g-h professional standing. 
They are staHed h~< officers of the Service \dlO ha\'e speeialisecl in this branch 
of medicine. 

:\Iec1ical Schoob 1lOlY exist in \Vcst Africa, East Africa, :\lalaya, the \Vest 
Indics and Fiji. :\lost of the teaching staff's or these :\ledical Schools havt so far 
come fro111 \\'ithin the :\fcdical ~en'ice. Some of these schools already train 
,.;tn<lents to th<: standard of a qualification registrahk in the United Kin,gc1ol1l 
and others arc progressing to\\'anls that standard. 

Officers of the Colonial :\lec1ical Servicl: are employed SI) far as c:rcu11lstanccs 
a11O\\" 011 clinical, puhEc health, sjlecialist. tl:aching or othtr dutics acconlill:.2. 
to thl'ir persona.] hent and suitahility, 

The Colonial :\Iedical Service maintains dose contact \\'ith scientific a<l­
nmces and the trend ()f medical opinion in the 1.'l1ited Kingdom and oth(,l" 
parts of the \\"orld. In 011C (lirecl;o11 this is achieved h~- giving olTic,ers stuc1.y--" 
lca\'e for recog:nised jJost - graduate courses, and hy sending them tu conferencl"s 
and scientific cOllgn:sses \\hich ha\'e a hearing on medical prohlcms in the 
Colonies. In the reverse direction prm'isioll is no\\' made fqr specialists in various 
j.rallch<:s of medicinl' and pnbliL' health in the l'nited Kingdom to \'isit the Colo-
1lies and discuss their particl11ar prohlems \\'ith J1)c'dica] oHieer:, OD the spot. 

2 Selection J)ates. 
There i,; no annual ,;eledion: \'ucallcies arc lilled as circllDlstance;.; require. 

Completed forms of application 1lla~' therefore he ::;ent to the Dire-dor of Racruit­
ment at any (:llle uf the ~-('ar . 

. lgc Limit.. 
The norma), rule is that candidaks should he under]n, hut canlliclate" n\-f'~ 

this age may sometimes he considered. 

1. Qnaliiicatiolls. 
A medical qnalification rcgislrahle in tIlE' r'nitc(l Kin,gdom with at least one 

.\'loar's post-p:rad\1ate h()sp~ta.l experiencc', 

s. .')'alarics. 

\Vest Africa 
East Africa 
:\JaJaya 
Hon,g' Kong 

fi. Training after Selccfion. 

ij)s' 1-18,~(\ 
£86':;-lSC)(1 

£ I 1.=;6- 2()4;1 

£U,17-JQI J 

Selected candidate::; ma~' be fC"f.Juired. either on selection or after their first 
t®ur 0verseas to take tl:Ie course' for the Dipkn'J@.;a. in Tropical ::I.Ielil.icine ilAd 
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Hygielw at eithn Londoll. Lin:rpo()l Of Ed:nhurgh l'lli\'ersities. At present the 
course is ll~nally taken aHt:r the Tst lour o\'(:rst:as. 

3. THE ROYAL NAVY. 
Entr~' into the );'aval :YIedical Service as Acting Surgeon Lieutenant will in 

the 1st instance he Oll :-;hort Scrvict: basis and appointments will he ll1acl<: uml<:r 
t hc' follcming re,~ulations: -- Qualificat:tms. 

To ht: reg'islered 11l1(ler the :\Iedical Act as q ualificd to practise ;\Iellicinc 
awl Surgery i,l (;reat Britain amI Ireland. 

To be rec01l1nwndec1 by the Deans of their Schools (this recommendation 
wil11Je obtained hy the :\l.D.C. and need not he obtained hy tht: candidatesl. 

To produce another cl'rtJicate uf goo(l character. 
,-\ge -- prei'erahle 24,-2;). 

Candidates \\ill 'hl' illteryie\\'ed hy the illellical Directur-Cellt:ral and thelr 
l,hysical tjtnt:ss for general dut:t:s as a :\ayal :\It:dical OfficL'r. detenninecl by ;1 

Board of :\Ieclical Officers at the Ad'llliralt~'. 
l. ['isual Slalldard 011 Elliry. 

Both eyes to he healthy. the \';:-;iOll to he corn:ctahlc to b ! 6; h ' 24 or to 6, 12; 

h 18 at least. 'I'll\:' candidate ;;hould he ahle to read Jat:~t:r :2 \\'ilh either e~'c. Ther::: 
sbould he no hi,.;tory of asthellopi a. 

The refracliyc' t:rrol' should not exceed: 
(a) 7 dioptres of hypermetropia or of compound hyperInctropic astigmatism 

11l1ller homatrojJille in the meridian of greater ",rror ill either eye. 
(h) 7 clioptrt:s of myopia or of cOlll]>ound myopic ae;tigmatis1l1 under huui'" 

tropiJll' ill the meridian of greater error in either eye. 
The fields of vision should be full. 
Coluur 1)('ITe1 )tiUll. The minimum standanl of Colour Perception ie; Gradt: I U. 
"\11 altemating squint \\'ith small deviation (not exceeding 15 degrees) \\ill 

l)e permitted prOl'ided that the vision shall he correctable to at least 6/2.'1 in 
t 11 e worse eye. 

CandiclatL's \Iho are accepted \\ith a distant visual acuity of lese; than 6;60. 
0/60 and I\'hose \'is!on does not correct Ul~ to 6/ 12 or hetter in either ey,; arc 
to have this fact noted in their :\Iedical Histor~' Documents and are ~o hL' 
(:xaminecl hy a :'\ aval Ophthalmic Specialist should th<:'y later apply for a Per­
manent Commission. 

The candillate's teeth mu"t he ill a healthy condition and adelJuate for th,~ 

L'fficient mastication of food. Any defects must he rem<:,clied at the Candidal("" 
,,:xpense prior tu t:lltry. The wearing of artificial clentur,es, provided they are well· 
fitting. \\'il1llot necessarily disq llalify a candidate \\'ho is fit and .suitahle ineycry 
other respect 

Canchlates musl he British subjects and the sons of persons who are British 
~uhjects at the time of th,,· call1lidate's entry. In doubtful cases the burden of 
clear proof \I'ill rest, upon the candidates who. if they arc in any doubt e;hould 
"cc].;: the opinion of the Admiralty at the earliest opportunity. Candidates who 
possess a foreig·ll. as \I'e11 as British nationality may, in certain cases, 1)(> re­
garded as ineligible for entry ae; :\Icdical Officers, R.N. Prospective candi.c1ate'i 
j)ossessin,Q,' double nationality are therefore advised to seek an early decision from 
the Admiralty as to their elig'ibility for entry. 
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,\ cash grant \()\\'anb the pru\'jsinn of the necessary outilt of uniform's i ,;1\'­

lhlc in addition to a frel' :ssue of ccrtain articles of clothing, subject to c,'rUlll 
c()nditions of refund ill tlw C\'Cllt of all olnccr failing to sen'e fur cert,t;n prc­
slTihed periods from date entry. 

If t:SS1S(;, Ollicefs \1 ill he allo\ved the ()rdinary ship's ratiolls II'hel1 ai­

lachcd to shi]!s in cOlllmisioll, hut I\'ill havc t() pay ahout 2 - a da~' tOllHnb the 
lllailliz:n:1nCl' of their i\less as "Vanl Room Officers, 

('(I,\'j)fTIO,VS OF SI~1\J 'le!:, ()111l'(:rs 11 ill be entered for a period of f'l!Jr 

\'<.'ars, except ,ex-holders of h itl..'heller ~Ie(lical Servil'es Scholarships \\'ho wil1 
he entered ','or 5 ycars full pay service. OffIcers \I'ho leavc' the Sen'icc at th(: 
('nd of the Short Ser\'ice engagement \\ill he digihle for gratuities. 

to S(,}",'t' when' aud ,dl,'re /'t'(lliirl'd. ,\ Col1r;;c of in;;trLlctioll ;)11 

:\ ayal Regulations and l'rocl'llure, Tropica! Diseases, :\ant! Hyg-ienl', etc" i;; 
."in~Jl to each Short Scryice Unicer on entry, 

T/,z,j S."'·Fj~H 1'0 l'ElnL I;Y EST US'/'. Omc(~rs, including ex-hold~rs of 
Kitchencr .:\lellical Services Scholarships, may he transferred to the Permanent 
List at the discretion of the Admiralt:, and in determining thc number tll he 
transfNred rcgard will he 1,aid hy th(: Admiralty to the llumJlcr of hig'her ap­
pointments antilable from lime to timl' for Offic<:rs on th e Permanent List. 

Promotio]l is made to rank or Surgeon Lieut,,:nant-CoJllmanc1er on attaining 
SeVen year;; seniority as confirmed Surgeon Liel1t(:nant including at lea;;t tin) 
vears ~a :;en'ice from date of enU'~', Promotion to rank of Sl1rg-('ol1 Command",r 
and abovl' is by sekction, "uhject to completion of such periods of service and 
sca ;;en'ice and suhjed tu sl1ch (,ther conditions as may he svecified from time 
to time. Th..: gen<:ra1 regulation;; governing promotion to the ahove ranks alld 
higher ranks are included in the Killg's Regulation;; and .:\tlmira1ty In;;tructiollci. 

Pensions for lI'iclo\\;; of Permanent Officers are ,S',ranil:'d ;;llhject to c",rtail! 
condition;; in cLt;;es of Officers (lying 1'1'0111 I.'au;;es not attrihutable to the Servke;;, 

fLUES OF Pcl y, 

Rail" 11 Sillgle 
11 

,I] (/ rlint 

Acting- Sl1rg{'ul1 Lieutenant 1I ,~Cf83 I1 £)"21 
Surgcon Lieut.enant 

\1 

£593-:)76 11 f~93()-121~:; 
" Surgeon Lieutenant-Commander i.:rO(\;-1277 11 [r3!1 £- 161 5 

Sur,u:eoll Commander 11 [T332- 16Ni 11 [17 r S- H)0l) 

Surg:{'on Captain !I [17:n- 2O('7 il [21I 7-2!13!1 
Surgeon Rear-Admiral I! £2H)O I1 £26ti~ 

,J I "U) 11-,11\' CES. 
Tra'i'cllill,1{ J:X/,CIISCS: -- TheexjlC'llsc of fir:-,t joiniilg the Servicc' 1;; Ilut 

allo\I'ahle as a charge to puhlic funds; hut Officers tra\'(·l1ing on duty are en 
titled t() traH'l at the public expense'. 

Sub"i;;tel1ce Allml'ance :--- \Vhen tra\'..:1Jing on ;;110 l' t periods of detached 
(Iuty on :ihUH' Onicers arc, in the ah;;ence of Senice accommodation and vic­
tualling, eligihle to be paid subsistellce allo\\<lucl', 
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IA)dgil1g JlluZi.,{)lce:--- Lodging All[)\\'ance at the rat(' of lr:- a day for 

Snrg'eoll Liclltellant-Co11l111ander an(l helll\\'. and T4 - a clay for Su.rgeon Com­
mander is payable to single OHlcer::, \\'ho arc not actually pH)\'ide(l, or who 

~:alll1ot be provided \\'jth sleeping accommodation in any \'csscl ur in a ); m'al 
Estahlishment or in Service premi,;(''; of any description, 

Ration ;1I10"'(II/c(' :-- Officer,; ill full pay appointments are <.:ntitle(1 to Service 

\ic1ualling-, hut ma~' he paid an cl1]o\\,ance (at 1.resentl 4(1. a day) in lieu u[ 

the prescrihul raies if they' cannot be victualled O\\'i11,;,;' 10 the nature of their 
duties, 

,llaTTiagc .11/0,['(111(,6:- Raks of marriage al1o\nmce for 0111cer,; o\(;'r 2.; 

years of age are: -.-
Surgeon COlllmander .,- 21 - a ,lay (£3(')"-5s.-,)(1 p.a.) 
Sl1r.QeoJ1 r _ieLl tt:llant-Cumman<kr 

and helo\\' ,- Ib/bd. a day L;:,\;-12s.-6d. p.a,) 
:\Iarriage allowance for Oft-Icers under the age of 25 years j,; 50 - a \\ ed;;, 

f-'ermal1Cllt Commission (;}'(wi : --.- Olliccrs \\'110 transfkr Vi jH:rl11anclll Cum­
lllissiunes after a minimum of 011e )"l:ar's service will he paid it gTant of £r,5uD 

(taxahle l. 

4. THE R.A.F. 

Tll1~ l'OY.II. ,UR F()j.~cE offers a IJ1(-,<!:cal carecr that is hoth attractin: 

and i:1terestillg. lUuch of the \\"ork hring's ofnct:rs into dose contact witb a\'ia­

tion Ilwdicine, flying duties, and the carrying of sick and \\"oull(kd hy air, a" 
\\dl a" \\'ith the medical treatmen t of families, Suitahle male medicai OmC(;r~ 
may he "ekcted for pilotillg duties ,b flying persolllld mellical officer,;, 
.IPPIJC.lTIONS, 

The age on first appointment is normally belo\\' ,"\,;, hut can<1idates \yh" 
are ahove th(· agk \\'ill be considered, 

Candidates 1l1a~' apply during their period of pro\"lsional r"gistration hut 
\\'ill not he appoinkd to commission,; l1ntil they arc fully r-egistered hy the 
General :\Tedical Council. 

Candidates must he British suhjects or citizens of the, Irish Repuhlic. Call­

didat~s \\'ith dual nationality or either of \I'hose parent,; is (or \las at the time 
of death) of foreign nati[}nalit~· ma~' jlo,;sibly be regarded as ineligible, 

Application mnst he muck on Air ::\Tinistry Form 1(')42 (A.::U, Form IS,12\;\.' 
for \\'omeni, to be ohta:nec1 frolll the ,\.n.c., H..A.F. H,Q., :\'Ialta. 

:\ominatiotl,; to commissions arc mad<: by the Air Council <lfter candidates 
have been inten'ic\\'ed and medically examined. Callclidates \\'h!) arc not ,;eled­

ed for an interview arc informed accordingly. -:\0 appeal against the decision of 
the Air Council \\'ill he considered nor can the Air .\Iinistry undertake to g-iYe 

reasons for the rejection of a cltllllidate. 
Candidates arc exa11lined for medical fitness 1J~' a Royal Air Force medical 

hoard held in London, normally on the same day as the interview. A third-class 
railway rcil1rn \nlrrant will he j)[()\'i(kd for candidates attending for an inter­
"ie\\" or for medical examination \\'here the: cosf of the third-class rdurn fare 
exceeds 11 v-e ,;hil1ing's. -:\f () other {;xpenses arc admissihle. 

Candidates report on duty at the :VIedical Trainill\2, E,;tablishment, H .. A.F. 
Station, LythamSL Alllle',; Lancs., where they 'will attend a short oriel1tati:.,lll 
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L'UurSt:, They will not h(; l:ntitlec1 to a refund of anr {:xpcnst:s incurred on first 
.joining' for duty. 

Short sen~ice ()1Ticers ma~' choost: to sern: for three, fonr or five years on 
the Active List, [o11o\\'e(] hy four years in the Royal Air Force Reserve of 
()flicers. Th(; period on the Active List orig;inally ChOS(;ll may, on applicatioll 
1)), the ofncer, heextcnded to cOl11vlete any period of years up to a maximum of 
eight y(;ars at the discretion of the Air Conncil. The reserve liability remains 

. at four y'ears. vVhile on the Actil'(; List officers are HabIe for service in any 
part of the world, and, if required, to fly in service aircraft as passeng'ers, The 
normal length of a tour of duty oY{:rseas is 2i years. 

/\al1& 011 ,jj)j)Oillil1lclll. Otlicers \\ill normally he commissioned in the rank 
of Flying Officer. 

Promotion. OHicers of the :vrcdical Branch are eligihle for time promotion 
. as [olo\\'s :-

(a) To the rank of Flight Lieutenant after 12 months' reckonable service. 
(b) To the rank of Squadron Leader after S years' reckonable service. 

Promotion within the establishment In and abov·e the rank of vVing C0ll1111andn 
:s hy selection and not by time. 

:-;r 0 distinction is made heilreen officers U11 short service and OJl permanent 
commissions for the purposes of rank an(1 command. 

Ojficcrs' .11csses. Every officer 'is a memher of the oHicers' mess Pi' his sta­
tion. Married ofilcers may he given permission to live out, becoming non-dining 
members of the mess, at th{' (Escretiol1 of the commanding officer. Officers pay 

. mess suhscriptions (\rhich do not c:xce(;t1 half a clay's ]lay per 1110nth) anll 
contribution to lihrary sports, and other funds. 

Lell1)e. The leave entitlement for officers is ;',(, days a year. An allditional 
J 2 clays yearly may he gi\'en at the discretion of commanding otTicers. Em­
barkation and disemharkation lea\'e is also granted in connection \\'ith service 
ahroad. l't:-nninal lean, of 2g days is given at the end of the short sen'ice 
l:ngagement and is normally arranged so that the last day of lea\'e coincides 
\\·ith th{' last of service on the Acti\'e List. If in exceptional circumstances ter­
minal l<::ave canot be completed hy that the period of service will he extended to 
all 0\\' the ]Jeriod of terminal 1eaye due to be taken, hnt snch extensions will not 
qualify for any addition to the gratuity. CommalJ(ling officers may permit 
ahsence from duty for period of up tOll) hours. These (10 not COllnt against 
the annual leave entitlement. 

I<,j 'FES OF PAY. 
Rallk Single J![arried 

Flying Of11cer I! £484 11 £822 
Flight Lieutenant 11 £593-876 11 

11 £93 I - 1 ,2L1 
Sq uaclron Leader I1 £r,004-T.277 11 £1,34 2-161 5 
'vVing Commander 11 £r ,332-1 ,606 11 £1,7 T5- H )80 

Group Captain 11 £r, 734- 1 ,8C)8 11 i~2,r17-2,2gT 

Air Commodore 11 £2,007 11 £20436 
Air Vice-Marshal 11 £2, rs)O 

I1 £2,664 
Air .:Harshal I1 £2,737 I1 £3,21 I. 

(col/Unued on page 26) 



WORLD 
Fe\\- <.loctors realise as yet what the \Vorld 

Health Organisation is an(1 what it does. 
This hody is not th~ League of ~ations 

Health Committ{,e under a new name; in 
conception. structure and scope it is both 
wider and sounder. In all that concerned 
health the League had an honourahle re­
cord; its statistical SGrvices many times 
repaid their cost. This past experience, 
carefully indexed. \\-ill be placed at the 
disposal of the f-utufC. 

There are more signatones to the consti­
tution of the \V.H.O. than any previous 
international hody of this kind could 
muster; and the l1e\\' machinery has not 
only size. it has teeth. The Health Com­
mittee of the I.eagne, it will hc: remem­
hered, \\'as made up of experts appointe(1. 
in a 1'ersona1 capacity who were not repre­
sentatives of their governments. They had 
thus only advisory powers, alHl it speaks 
well for their status that their pronoul1et'-
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l11<:nts \\'Crl~ so widely reg-anl<::d. Delegates 
to \V.B.O .• on the other hand, arc repre­
sentatin::s of national gO\'ernments. and 
th~y attend the meetings in the fnll knO\y­
ledge that their g'O\'ernments have aecepte(l 
in a(h'ance definite resJlonsibilities a11(l oh­
ligations. The World Health Assembly, has 
the power to make regulations \\'hich will 
come into force automatically for all mem­
her states, in the ahsence of specifically 
JlIltified reservations. Fears ha\'e 11een ex­
pressed that too complieat<.:d or nnreaIistic 
safeguards may be promulgatecl. On the 
contrary. as uniform health standards arc 
enacted and enforced, it ma~- he possibl,-~ 

tn lighten certain reg-lllatiolls. Increasing 
confidence will prevent panic legislation at 
one extreme as well as slipshod indifference 
at the other. All the ilHlications arc that 
international good sense \\-ill he seen at it,; 
hest in the \\'lJrM health service:" nCIi\" in 
heing. 

----- : 0 :----

(((lniillUcri from j)Lllc!C 2--1) 

R./l.F. Specialists. Officers (other than National Sen'ice officers) may, 
within the limits of the requirement of the Service. he recognized as R.A.F. 
specialists by the Director General of ;vlechcal Services on the atlvice of the 
consultant. To be considered Cor such recognition otllcers are expected tn 
have the appropriak higher qualifications and the requisite: experience in their 
Immch of medicine. 

l' ni/o1'11l .1!I07t'ance. OrTicers arc required to provide tbemselves on entry 
\rjth the \1n1for111 of their rank. \Vhen an officer has joined for duty an allowallce 
wiU he paid to con:r the cost of items of the prescrihed uniform which cannot 
be issued frec of l'harge from sCl'\'ic{; stock. Special rates apply to officers whu 
within 4 :--'ears preyiot1s to tlwir aPl,oint111ent held a C0111111is,;io11 in the Royal 
Air Frrrce, the Royal Air Force Resern> of Officers, th{~ Royal Anxiliary Air 
Force. or the Royal Air r ... 'orce Volunteer R~ser\'e. 

Further illformationcan he obtained from lhe nflice of dw {'niversity for 

din,\.'t"1y from :-;c1'\'i"e H.Qs. in :VlaJta. 

----:0: 


