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troduction

The Social Security Act (Cap. 318 of the Laws of Malta)
provides for two basic schemes, namely the Contributory
Scheme and the Non-Contributory Scheme. The basic
requirement for entitlement under the Contributory
Scheme is that specific contribution conditions are met.
In the Non-Contributory Scheme, the basic requirement
is that the conditions of the means test are met.

The Non-Contributory Scheme, originally intended to
meet the needs of persons living beneath the “poverty
line”, has evolved over the years into a comprehensive
scheme with a number of provisions that are intercon-
nected in such a way that one type of benefit supple-
ments another. These benefits are mainly aimed at pro-
viding social and medical assistance (the latter, both in
cash and in kind) to heads of household who are unem-
ployed and either in search of employment or unable to
work because of some specific illness, provided their
family’s financial resources fall below a certain level. Per-
sons suffering from certain chronic illnesses can also
receive free healthcare, irrespective of their family’s
financial resources. Any persons who qualify for social
assistance will also receive rent allowance, if the head of
household pays rent for his place of residence, and is also
entitled to a supplementary allowance.

The Contributory Scheme may be said to cater for the
other side of the coin. This scheme is universal, since it
covers practically all strata of society. The contributory
scheme in Malta is a system where employed and self-
employed workers (persons earning more than MTL
390), or persons not in receipt of a salary (those under
the age of 65 who are neither employed nor self-
employed and whose income does not come from eco-
nomic activity but from other sources such as rents, divi-
dends, etc.), pay contributions on a weekly basis, in
accordance with the provisions of the Social Security Act.
In official jargon the Maltese system is termed a ‘pay as
you go' system. This is due to the fact that persons con-
tribute during periods of gainful activity in order to pro-
vide for themselves when a later contingency such as
sickness, unemployment or retirement occurs.

All employed and self-employed persons, as well as the
unemployed, may be insured. It is for precisely this rea-
son that the scheme provides for the payment of differ-

ent classes and categories of contributions, as shall be
explained later on. Moreover, under certain conditions,
the scheme acknowledges the non-payment (crediting)
of contributions in exceptional cases, and provides for
contributions not paid to be credited to the insured per-
son.

All benefits, pensions and allowances payable under the
contributory scheme in accordance with the Social Secu-
rity Act are subject to different contributions, depending
on the type of benefit being claimed. There are two
classes of contributions: Class 1 contributions, for
employed persons, and Class 2 contributions, for self-
employed persons and those not in receipt of a salary.

Generally speaking, any person between the age of 16
and retirement age (from age 61 for men and 60 for
women to age 65) is required to pay contributions. This
depends entirely on the date on which the person
chooses to stop working on an employed or self-
employed basis, in accordance with the Social Security
Act, and claims a retirement pension.

1.1. Class 1 Contributions

For each person who is considered to be in insurable
employment, three different contributions are payable:
one by the employed person, one by his employer and
one by the State. In accordance with the provisions of
the Act, whenever a person is employed in Malta under a
contract of service, he is said to be in insurable employ-
ment — accordingly, a Class 1 contribution is due. Since 1
January 2001, the rate for contributions by the employee
and the employer is equivalent to 10% of the basic pay,
subject to a minimum contribution of Lm5.96 per week
and to a maximum contribution of Lm13.55 per week.
Since 1 January 2007, persons over the age of 18 whose
weekly wage is lower than Lm59.63 can choose to pay 10
% of their basic weekly wage instead of the minimum
contribution of Lm5.96.

The state contribution is equivalent to 50% of the total
amount paid by the employer and the employee. Per-
sons under the age of 18 pay a“young person’s” contribu-
tion of Lm2.84 if their basic wage does not exceed the



minimum wage (Lm59.63). Where the basic wage exceeds
the minimum wage, the contribution rate applicable is
10% of the basic wage. There are special contribution
rates for students.

All employed persons between the ages of 16 and 65 pay
contributions. Persons over the age of 65 years are not
required to pay a contribution even if they remain in
employment. However, persons between retirement age
(61 for men, 60 for women) and age 65, whose earnings,
if any, do not exceed the minimum wage, are automati-
cally exempt from the payment of any contribution.

1.2. Class 2 Contributions

These contributions are payable by persons between the
age of 16 and 65 who work on a self-employed basis.
Persons who are neither employed nor ‘gainfully occu-
pied’ are also considered to be self-employed workers,
and are therefore required to pay a Class 2 contribution.
Contribution rates are shown in the table below:

Contributions Payable on the
annual net
for the self-employed .
earnings
SA Rate:  For persons earning less | Lm10.46 per
than Lm3 626 week
SB Rate:  Earnings exceed Lm3 626 | 15% of their
but are lower than the annual net
maximum amount on earnings
which a contribution is
due (Currently Lm7 048)
SCRate: Earnings exceeds the Lm20.34 per
maximum amount on week
which a contribution is
due (currently Lm7 048)

SA = self-employed category A
SB = self-employed category B
SC = self-employed category C

1.3. Exemption from contributions

The following are exempt from the payment of Class 2
contributions:

e persons in full-time education or training;
e married persons who are not gainfully employed;

e persons receiving a pension in respect of widow-
hood, invalidity or retirement, or persons in receipt of
a Parent’s Pension;

e persons receiving non-contributory social assistance
benefits or a non-contributory pension.

Persons not in gainful employment whose total annual
income does not exceed Lm430, for unmarried persons,
or Lm630 for married persons, as well as self-employed
persons whose annual income does not exceed Lm390,
may apply for a certificate of exemption from the pay-
ment of contributions.

1.4. Crediting of Contributions

The Social Security Act also provides for the obligation to
pay contributions to be waived in certain exceptional
cases. To ensure that the period during which contribu-
tions are not paid does not appear as a gap in the contri-
butions record of the insured party, a credited contribu-
tion is granted. For contribution condition purposes,
these credits are counted in the same way as paid contri-
butions. These credits may be granted in the following
exceptional cases:

e to persons entering the insurance scheme for the first
time (i.e. pre-entry credits up to a maximum of 104
contribution weeks, depending on the date of first
entry into the scheme);

e to widows,
employed;

provided they are not gainfully

e to ex-members of the Malta Police Force or of the
Armed Forces of Malta who retire from the service on
a full pension from Government;

e to any Maltese citizens who go abroad as voluntary
workers;

e any person who, during any calendar week, is entitled
to sickness benefit, injury benefit, a benefit in respect
of unemployment or a pension in respect of invalidity
for the whole of the week in question (from Monday
to Friday). An employee whose benefits have been
exhausted may still receive these credited contribu-
tions provided that he is still unfit for work or unem-
ployed (depending on the benefit being claimed).
The same provisions apply to self-employed persons,
but only for sickness benefits.

As of 1 January 2007, contributions are also credited to
parents raising a child. A maximum of two years of contri-
butions per child can be credited in this case. This period
can be extended to four years if the child is suffering from
a serious disability. The period of credited contributions
can be shared between the two parents, but the total of
the periods granted to the two parents cannot exceed two
or four years depending on the circumstances.



ypes of social security

2.1. Sickness, maternity and
equivalent paternity benefits

2.1.1. Sickness benefits (in cash)

Cash sickness benefits are paid to employed and self-
employed workers. In order to qualify for these benefits,
an insured person needs 50 weeks of paid contributions
and 20 weeks of paid or credited contributions during
the two contribution years prior to the year in which the
claim for benefits is made.

Cash sickness benefits are paid to the value of:

e Lm?7.00/day for a single parent or a married person
with a dependent spouse who is not in full-time
employment;

e Lm4.53 for all other persons.

Benefits are payable from the fourth day of incapacity
and for up to 156 benefit days per year, or up to a maxi-
mum of 312 benefit days per year if person undergoes
major surgery or suffers severe injury (not work-related),
or is affected by a serious illness that requires a long
period of treatment before the person may resume work.
The total number of benefit days granted over two years
cannot exceed 468. Under no circumstances may the
total number of days on which this benefit is received
exceed the total number of contributions paid since the
person’s first entry into the scheme.

The employer pays the difference between the wage and
the benefit, if the latter is lower. The declaration of inabil-
ity to work is certified by the insured person’s General
Practitioner. When the number of sickness benefit days
exceeds 60, the case is examined by the Department’s
medical panel.

> Maternity benefits

These are paid to Maltese citizens who are ordinarily
resident in Malta or, if the woman in question is not a
resident, provided that the last country of insurance was
Malta.

If the woman in question was previously or is currently in
employment, she must not be entitled to maternity
leave under the Employment and Industrial Relations Act
(EIRA). (The said Act provides for payment by the employ-
er of 100% of earnings for 13 weeks’ maternity leave, plus
one additional unpaid week). Maternity benefits are paid
for 14 weeks: 13 weeks at Lm25.75 per week, and one
additional unpaid week. Of the 14 weeks of entitlement,
6 weeks must be taken after confinement and the other
8 weeks are taken as needed.

> Paternity benefits

Not applicable. There are no statutory paternity bene-
fits.

2.1.2. Sickness benefits (in kind)

> Health care organisation and funding

The public health care system in Malta is funded through
taxation and national insurance. It operates through
public hospitals and health care centres. There are also
private hospitals, clinics and other facilities. Care in these
private facilities is funded by private insurance or paid for
by the patients themselves. Practitioners in Malta are
allowed to exercise their profession in both public and
private health care services simultaneously.

> Private medical care

The government of Malta is not responsible in any way for
any treatment or care given to EU citizens in private hospi-
tals or health centres or by practitioners in their private
capacity. All private practice in Malta is carried out exclu-
sively in private facilities, and there are no private beds or
facilities in public hospitals or health centres.

All private care facilities, apart from GP’s surgeries and
specialist consulting offices, must be licensed by the
Public Health Authorities.

> Publicly-funded health care services

The Ministry of Health is responsible for the financing
and provision of publicly-funded health care services.



Health care in public services is generally free at the
point of use. Persons living in Malta and covered by Mal-
tese social security legislation may receive public health
care services in accordance with the entitlements deter-
mined by the Ministry of Health. EU citizens resident in
Malta are entitled to equivalent consideration. Their enti-
tlement must be confirmed with and certified by the
Entitlements Unit within the Ministry of Health. This offi-
cial certification, together with a personal identification
document, will be enough to receive health care in pub-
lic health care services.

Temporary visitors from EU Member States have direct
access to health care provided by publicly-funded health
care services upon presentation of the European Health
Insurance Card (EHIC).

> Emergency care

For emergency health care that requires admission to
public hospitals to receive services such as in-patient
care, day care services, diagnostic services or out-patient
consultations, patients will not be charged if they present
a valid EHIC. The cost of all prostheses and medication
prescribed for follow-up care after hospital in-patient
treatment (except medication for the first three days
after discharge) or as part of day care or out-patient care
shall be borne in full by the person concerned.

> Dental services

Only acute emergency dental care is offered free of charge
in hospital outpatient and health centres, but there are
not many of these. Most dental care is paid for by patients
themselves in private dental clinics, all of which are duly
licensed by the Public Health Authorities.

> Medicines and medical devices

All medicines used during in-patient treatment and for
the first three days after discharge are free of charge for
the patient. If an iliness requires the use of medicines or
medical devices at primary care level or at out-patient
level, or following discharge from a day care or in-patient
care facility (except the first three days for medicines), a
prescription from a licensed medical practitioner is
required. Medicines and medical devices can be pur-
chased in any of the retail pharmacies in Malta (there are
more than 200), and the costs are met in full by the
patient, who pays for them directly. There are only two
exceptions to this rule and these apply to persons living
in Malta who are covered by Maltese social security leg-
islation. In the case of these two exceptions, medicines
and medical devices are exclusively dispensed by Gov-
ernment pharmacies or facilities:

e persons who are in the low-income group, as deter-
mined by a means test, are entitled to free medicines
from a restricted list of essential medicines and to

certain medical devices (subject to certain conditions
and the payment of a refundable deposit);

e persons who suffer from chronic illnesses included in
a specific schedule incorporated in the Social Security
Act are entitled to free medicines strictly related to
the chronic illness in question. This benefit is inde-
pendent of financial means.

2.2. Benefits in respect of accidents at
work and occupational diseases

2.2.1. Occupational Injury Benefit

Benefits are paid to employed and self-employed per-
sons who have paid at least one week of contributions.
Benefit is paid at Lm10.51 per day for a single parent or
married person with a dependent spouse not in full-time
employment, and at Lm7.91 per day for other persons. It
is payable from the fourth day and for a maximum of 12
months. The employer pays the difference between the
wage and the benefit (if the latter is lower). The work-
related injury or disease is certified by the general practi-
tioner, is usually accepted as such by the employer and is
corroborated by witnesses. When inability to work
exceeds 10 days, the case is assessed by the Social Secu-
rity Department’s medical panel.

2.2.2. Permanent Disablement Pension

For work-related disabilities of 90% or more, a full Invalid-
ity Pension is paid, regardless of the number of contribu-
tions paid or credited. For disabilities between 20% and
89%, the pension paid ranges from Lm5.56 to Lm24.74 per
week. For disabilities between 1% and 19%, a lump sum
benefit ranging from Lm85.84 to Lm1 630.79 is paid.

2.2.3. Work-related deaths

A survivor’s pension - treated as if the deceased had paid
the maximum amount of contributions - is paid to the
widow/er and children of the deceased. A Parent’s Pen-
sion of Lm47.80 for married persons and Lm39.92 for
single persons is paid to dependent parents.

2.3. Death grants

Not applicable. There are no statutory death grants
under Maltese law.

2.4. Invalidity benefits

2.4.1. Invalidity pension

This is paid to any insured person (who was employed or
self-employed immediately before the claim was submit-



ted) who is certified by the Social Security Department’s
medical panel as being permanently incapable for suit-
able full-time or regular part-time work, or incapable for
work for a period of at least 3 years. To qualify for this
pension, the insured person needs to have paid 250
weeks of contributions as an employed or self-employed
worker, with an annual average of 50 weeks of paid or
credited contributions. The pension is paid at a reduced
rate if the contribution average is between 20-49 weeks
per annum.

The rates paid also vary depending upon whether a serv-
ice pension is payable and whether the insured person (if
male) is married and supporting his spouse. Malta does
not pay any supplements to married women who are
supporting their husbands. However, this issue is due to
be addressed in the near future in the context of Malta’s
policy to eliminate gender discrimination. The rates paid
range from Lm21.17 to Lm49.86 per week. Rates are
adjusted each year in accordance with changes in the
cost of living and, in some cases, in wages.

2.5. Old-age and survivors’ pensions

2,5.1. Retirement pension

The new provisions on pension reform provide for a
gradual increase in pensionable age:

e for persons born on or before 31 December 1951 the
pensionable age will remain the same as it is today,
i.e. 61 for men and 60 for women. (Women in this age
group have the option of retiring at age 61, and their
employer may not dismiss them in this case);

e for persons born from 1952 to 1955 inclusive, the
pensionable age will be 62;

e for persons born from 1956 to 1958 inclusive, the
pensionable age will be 63;

e for persons born from 1959 to 1961 inclusive, the
pensionable age will be 64;

e for persons born on or before 1 January 1962, the
pensionable age will be 65.

The contribution conditions are 156 weeks of paid con-
tributions, with an annual average of 50 weeks paid or
credited over the insured person’s insurable life. The pen-
sion is paid at a reduced rate if the annual contribution
average is between 20-49 weeks per annum under the
flat-rate pension scheme or 15-49 weeks under the two-
thirds earnings-related scheme.

Persons receiving a Retirement Pension may not earn
income in excess of the national minimum wage (Lm59.60
per week) through employment or self-employment
until age 65.

The rates paid depend upon whether:

e contributions were paid before or after January 22,
1979, when an earnings-related pension was intro-
duced;

e aservice pension is payable by the employer, which
reduces the social security pension payable;

e the person (if male) is married and supporting his
wife.

Earnings-related pension is equivalent to two-thirds of
the annual average of:

e for employees, the three best consecutive years out
of the ten years preceding retirement, or

o for self-employed workers, the last ten consecutive
years preceding retirement.

The rates of Retirement Pension paid range from Lm22.91
to Lm90.54 per week. Rates are adjusted each year in
accordance with changes in wages and the cost of liv-

ing.

The Pension Reform Act (2006), which came into effect
on 1 January 2007, introduced significant changes to the
existing national system of social security pensions.
These changes will be implemented gradually to enable
a smooth transition without causing social or economic
disruption. For further information, see Section 3.

2.5.2. Survivor’s pension

Widow(er)s: the conditions are 156 weeks of contribu-
tions paid by deceased, with an annual average of 50
weeks paid or credited. The pension is paid at a reduced
rate if the contribution average is between 20-49 weeks
per annum under the flat-rate pension scheme or 15-49
weeks under the two-thirds earnings-related scheme.

Earned income for persons in receipt of a survivor’s pen-
sion must not exceed the minimum wage. Widows/ers
under the age of 60 with children below a certain age
and in full-time education qualify for their pension
regardless of their income.

The pension rates vary depending upon whether a serv-
ice pension is payable by the spouse’s employer and/or
whether contributions were paid before or after January
22, 1979 (date of introduction of the pensions system).
The pension system introduces the concept of earnings-
related contributions and, consequently, of earnings-
related pensions.

Earnings-related pension is equivalent to five-ninths of
the annual average of:

e for employees, the three best consecutive years out
of the ten years preceding the death or retirement on
grounds of age or for medical reasons of the spouse,
or



o for self-employed workers, the last ten consecutive
years preceding the death or retirement of the

spouse.

Rates of survivor's pension paid range from Lm25.36 to
Lm75.45 per week. Rates are adjusted each year in
accordance with changes in wages and the cost of liv-

ing.

2.5.3. Remarriage of a widow/er

Before 1 January 2007, widow(er)s who re-married for-
feited their survivor’s pension and received a lump-sum
equal to 52 weeks of the applicable National Minimum
Pension.

With effect from 1 January 2007, widow(er)s are now
entitled to keep their pension, but at the national mini-
mum rate applicable. This rate ranges from Lm24.19 to
Lm34.32. Widow(er)s who remarried before 1 January
2007 and already received the sum referred to during the
first year are entitled to another four years of pension.

2,5.4. Orphans

Both parents deceased: One parent must have been an
insured person and have paid at least one week of con-
tributions at the time of death. The rate paid is Lm15.36
per week for each orphan under the age of 16 and
Lm34.85 for each orphan between the ages of 16 and 21,
provided they are not gainfully employed. If the orphan
is gainfully employed, but his gross earnings are less
than the National Minimum Wage (Lm59.36 per week),
the allowance is reduced so that the total of such allow-
ance and the gross earnings do not exceed the National
Minimum Wage. Rates are adjusted each year in accord-
ance with changes in the cost of living.

No specific benefit is provided for in the event of the
death of one parent, as in this case the spouse is entitled
to claim a survivor’s pension.

2.6. Unemployment benefits

Unemployment Benefits are paid under both the Con-
tributory and Non-Contributory scheme.

2.6.1. Unemployment Benefit

This is paid to any unemployed person with 50 weeks of
paid contributions and 20 weeks of paid or credited con-
tributions during the year preceding the one in which
the claim is submitted. The claimant must be registered
as unemployed, capable, and readily available for work.
This benefit is paid at Lm4.25 per day for a single parent
or for a married person with a dependent spouse who is
not in full-time employment, and Lm2.78 per day for
other persons. It is payable from the first day of unem-
ployment, and for up to 156 benefit days. After that, the

person no longer qualifies for this benefit unless he takes
up employment again for at least 13 weeks.

2.6.2. Special Unemployment Benefit

This is paid to the head of household in lieu of unem-
ployment benefit, subject to a means test. This benefit is
paid at Lm7.13 per day for a single parent or for a married
person with a dependent spouse who is not in full-time
employment, and Lm4.66 per day for other persons. It is
payable from the first day of unemployment, and for up
to 156 benefit days. After that, the person no longer
qualifies for this benefit unless he takes up employment
again for at least 13 weeks. Under no circumstances may
the total number of benefit days exceed the total number
of contributions paid by the individual since his entry
into the social security scheme.

2.6.3. Unemployment Assistance

This is payable to the head of household, subject to a
means test. The rate paid can vary in accordance with the
means test. However a base-rate of Lm34.30 per week is
payable, plus an extra Lm3.50 per week for each eco-
nomically inactive member of the household.

2.7. Pre-retirement benefits

The Pension Reform Act includes a clause allowing work-
ers to take early retirement. This clause states that a per-
son who has reached the age of 61 but has not reached
retirement age can take retirement at the age of 61 pro-
vided that he has accumulated the following since age
18:

2 080 paid or credited contributions if the person was
born on or after 1 January 1962, or

e 1820 paid or credited contributions if the person was

born between 1952 and 1961 inclusive.

Persons who take early retirement may not engage in
gainful activity. After the age of 65, gainful activity no
longer affects entitlements.

2.8. Family benefits

Children’s Allowance, Disabled Children’s Allowance, and
Foster Care Allowance are classified as family benefits.
The first two benefits are paid to residents of Malta, sub-
ject to a means test. The third benefit is paid for a child
who is certified by a recognised welfare institution as
being fostered.

2.8.1. Children’s Allowance

This is paid to all households with children under the age
of 21, if the income of both parents did not exceed



Lm10 270 in the year before the submission of the claim
(or Lm13 270 for a household of four or more children).
Children aged 16 and over must either be in full-time
education and not receiving income for their studies or
be registered as unemployed. In all cases, they may not
be gainfully employed or entitled to receive any other
social benefits. The rate of this benefit is calculated as
follows: the difference between the Lm10 270 ceiling
and the couple’s annual income multiplied by a percent-
age starting from 6% for one child, and increasing in
accordance with the number of children (9% for two
children, 12% for three children, 15% for four children,
3% for each additional child).

2.8.2. Disabled Children’s Allowance

This is paid to all households with a physically or men-
tally disabled child and that are not receiving any other
social security pension for this disability. The income of
one of the parents must not exceed Lm13 270. The
maximum rate of this benefit is Lm5.00 per week when
the higher income of one of the parents does not exceed

Lm9 270. The rate varies when income exceeds this
amount.

2.8.3. Foster Care Allowance

This is paid for children who are certified by a recognised
welfare institution as being fostered. The rate is Lm12.00
per week. See also Section 4.1.

2.9. Special non-contributory cash
benefits

Social Assistance is payable to the head of household,
subject to a means test. The amount paid varies accord-
ing to the means test. However a base-rate of Lm35.47
per week is payable, plus an extra Lm3.50 per week for
each economically inactive member of the household.

Other means-tested benefits are paid under social assist-
ance, according to the different social needs. See also
Sections 1 and 2.5.






seful Addresses and Websites

The Ministry for the Family and Social Solidarity is List of District Offices of the Department of Social
responsible for the supervision of the benefits paid by Security in Malta and Gozo.

the Department of Social Security, while the Ministry of
Health, the Elderly and Community Care is responsible
for the provision of health care services and the neces-
sary monitoring and control mechanism through the
Health Division.

> Ministry for the Family and Social Solidarity

Palazzo Ferreria,

Republic Street, Valletta
Tel.: (356) 25 90 31 00

Fax: (356) 25 90 31 21
http://www.welfare.gov.mt

> Directorate-General for Social Security

International Relations Unit
38, Ordnance Street, Valletta
Tel.: (356) 25 90 34 20

Fax: (356) 2590 32 82
E-mail: iru.dss@gov.mt

> Ministry of Health, the Elderly and Community
Care

Palazzo Castellania,

15, Merchants Street, Valletta
Tel.: (356) 21 22 40 71

Fax: (356) 21 24 61 68
http://www.health.gov.mt

> Health Entitlement Unit

15, Merchants Street, Valletta
Tel.: (356) 21 2240 71

Fax: (356) 21 24 61 68

E-mail: entitlement.moh@gov.mt

MALTA

Balzan

153, Triq il-Kbira

Tel.: (356) 25 90 36 00
Fax: (356) 25 90 36 01

B’Kara

Centru Civiku

Tel.: (356) 2590 36 10
Fax: (356) 259036 11

Fgura

Triq il-Kampanella
Tel.: (356) 25 90 36 30
Fax: (356) 25 90 36 31

Hamrun

1, Triq I-Iskola

Tel.: (356) 25 90 36 40
Fax: (356) 25 90 36 41

Luqga

89, Triq Pawlu Magri
Tel.: (356) 25 90 36 50
Fax: (356) 2590 36 51

Marsa

84, Triq is-Salib

Tel.: (356) 25 90 36 60
Fax: (356) 2590 36 61

Mosta

Centru Civiku

Tel.: (356) 25 90 36 70
Fax: (356) 2590 36 71

Msida

33, Triqg D’Argens

Tel.: (356) 25 90 36 80
Fax: (356) 25 90 36 81

Naxxar

Centru Civiku

Tel.: (356) 25 90 37 00
Fax: (356) 2590 37 01



Paola

5, Centru Civiku

Tel.: (356) 2590 37 10
Fax: (356) 2590 37 11

Qormi

229, Triq il-Vitorja
Tel.: (356) 2590 37 20
Fax: (356) 25 90 37 21

Rabat

Centru Civiku

Tel.: (356) 25 90 37 30
Fax: (356) 25 90 37 31

San Gwann

c/o Ghassa tal-Pulizija, Triq in-Naxxar

Tel.: (356) 2590 37 40
Fax: (356) 25 90 37 41

San Pawl il-Bahar
24, Trig San Pawl

Tel.: (356) 25 90 37 50
Fax: (356) 25 90 37 51

Siggiewi

Pjazza San Nikola
Tel.: (356) 2590 37 60
Fax: (356) 25 90 37 61

Sliema

101, Trig Dingli

Tel.: (356) 2590 37 70
Fax: (356) 2590 37 71

Valletta

9, Triq Zekka

Tel.: (356) 2590 37 80
Fax: (356) 25 90 37 81

Vittoriosa

‘Access, St Edward Str.
Tel.: (356) 25 90 36 20
Fax: (356) 25 90 36 21

Zabbar

Centru Civiku

Tel.: (356) 25 90 38 00
Fax: (356) 2590 38 01

Zebbug

Bini tal-Gvern, Blk 1, FIt 2, Triq Sciortino
Tel.: (356) 2590 38 10

Fax: (356) 259038 11

Zejtun

9, Triq il-Madonna tal-Hniena
Tel.: (356) 25 90 38 20

Fax: (356) 25 90 38 21

Zurrieq

8, Triq Santa Katarina
Tel.: (356) 2590 38 30
Fax: (356) 25 90 38 31

GOZO

Nadur

43, Triq il-Kappillan
Tel.: (356) 25 90 36 90
Fax: (356) 25 90 36 91

Victoria

Centru Amministrattiv, Pjazza San Frangisk

Tel.: (356) 2590 37 90
Fax: (356) 25 90 34 00



dditional information

4.1. Contributions credited
for parents raising children

See Section 1.4

The basic conditions for entitlement are that the parents
must:

e be responsible for and have legal custody of a child
under the age of 6 (or under the age of 10 if the child
is suffering a serious disability) and

e have been gainfully employed for a minimum number
of years equivalent to the period credited.

These measures also apply to adoptive parents.

4.2. The review of the pensions
system

A legal provision has been laid down whereby the Minis-
ter responsible for the Department of Social Security will
submit to the Parliament, at intervals no longer than five
years, a report containing a review of the Pensions Sys-
tem.

The first of these reports is to be submitted not later than
the end of 2010, and will be discussed in the Social
Affairs Committee of Parliament.
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II-Mobilita Ewropea

(fl-Unjoni Ewropea, fiz-Zona Ekonomika Ewropea u fl-lzvizzera)

Id-drittijiet tieghek tas-sigurta f'Malta

Is-sitwazzjoni fit-23 ta’ Mejju 2006

II-KkKummissjoni Ewropea
Direttorat-Generali ghall-Impjiegi, I-Affarijiet So¢jali u I-Opportunitajiet Indaqgs
Tagsima E.3



La I-Kummissjoni Ewropea u langas kwalunkwe persuna ohra li tagixxi fisem il-Kummissjoni m’huma responsabbli
mill-uzu li jista’ jsir mill-informazzjoni i tinsab f'dan id-dokument.

Avviz:
Dan il-fuljett gie ppreparat skond I-informazzjoni kkomunikata minn Malta fit-23 ta’ Mejju 2006. Jehtieg li wiehed
jassigura li ma jkun hemm |-ebda modifika fil-ligi nazzjonali minn dan iz-zmien u li din l-informazzjoni ghadha valida

llum. Ghalhekk, irrikorri ghand I-organizzazzjonijiet u l-istituzzjonijiet kompetenti li d-dettalji taghhom jidhru fil-punt
“3. Id-dettalji tal-istituzzjonijiet u s-siti tal-internet utli".

Europe Direct huwa servizz li jghinek
issib twegibiet
ghall-mistogsijiet tieghek dwar
I-Unjoni Ewropea

Numru tat-telefon gdid bla hlas(*):

0080067891011

(*) Certi operaturi tat-telefonija ¢ellulari ma jippermettux
access ghan-numri 00 800 jew inkella dawn it-telefonati
jistghu jkunu bi hlas

Hafna aktar informazzjoni dwar I-Unjoni Ewropea hija disponibbli fuq I-Internet permezz tas-server Europa
(http://europa.eu).

© ll-Komunitajiet Ewropej, 2009
Ir-riproduzzjoni hija awtorizzata kemm-il darba jissemma s-sors originali.

Informazzjoni dwar il-katalogar tinsab fit-tmiem ta’ din il-pubblikazzjoni.
Il-Lussemburgu: |-Uffic¢ju ghall-Pubblikazzjonijiet Uffi¢jali tal-Komunitajiet Ewropej, 2009
ISBN 92-79-04445-1
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unti generali

L-Att dwar is-Sigurta Soc¢jali (Kap.318 tal-Ligijiet ta’ Malta)
jipprovdi ghal zewg skemi bazi¢i. Skema wahda hija
maghrufa bhala I-Iskema Kontributorja, u I-ofra bhala
I-Iskema Mhux Kontributorja. Fl-Iskema Kontributorja,
il-htiega bazika sabiex wiehed ikun intitolat hija li jigu
ssodisfatti  |-kondizzjonijiet  specifici  ghall-
kontribuzzjonijiet. Fl-Iskema Mhux Kontributorja,
il-htiega bazika hija li jigu ssodisfatti I-kondizzjonijiet tat-
test tal-mezzi tal-persuna.

L-Iskema Mhux Kontributorja li originarjament kienet
intiza sabiex tipprovdi ghal dawk li kienu 'l isfel mill-“linja
tal-poverta” evolviet fuq perjodu ta’ snin fi skema kom-
prensiva b'numru ta’ dispozizzjonijiet li huma marbutin
flimkien b'mod li tip wiehed ta’ benefi¢cju jikkumplimen-
talill-iehor.Dawnil-benefi¢¢jihumammiratiprincipalment
ghall-ghoti ta’ ghajnuna soc¢jali u medika (din ta’ l-ahhar,
kemm fi flus kif ukoll mhux fi flus) lil kapijiet tal-familja li
ma jkollhomx xoghol u jew ikunu geghdin ifittxu impjieg
jew ma jkunux jistghu jahdmu minhabba f'xi marda
specifika, sakemmiir-rizorsi finanzjarji tal-familja taghhom
ikunu jaqghu taht certu livell. Dawk li jbatu minn certi
mardiet kronici jinghataw ghotja ghall-ghajnuna medika
bla hlas ukoll, ikunu xi jkunu r-rizorsi finanzjarji tal-famil-
ja. Kull min jikkwalifika ghal ghajnuna sog¢jali jithallas
ukoll allowance tal-kera jekk il-kap tal-familja jkun ged
inallas il-kera ghall-post tar-residenza tieghu, u jkun inti-
tolat ukoll ghal allowance supplementari.

L-Iskema Kontributorja jista’ jinghad li tipprovdi ghan-
naha |-ohra tal-munita. Din l-iskema hija universali billi
tkopri prattikament il-livelli kollha tas-soéjeta taghna.
L-iskema kontributorja f'Malta hija sistema fejn persuna
impjegata, persuna li tahdem ghaliha nnifisha (persuna li
tinsab okkupata f'xi attivita ekonomika li permezz taghha
I-gligh jagbez Lm 390) jew persuna li timpjega lilha nni-
fisha (persuna li tkun ghadha ma lahqitx l'eta ta" hamsa u
sittin sena, li mhix persuna impjegata jew li tahdem
ghaliha nnifisha, u li d-dhul taghha ma jigix minn attivita
ekonomika, izda minn ghejun ohrajn bhal kera, dividendi,
ec¢) thallas kontribuzzjoni fil-gimgha kif stabbilit fl-Att
dwar is-Sigurta So¢jali. Fi kliem tekniku uffi¢jali s-sistema
Maltija tissejjah sistema ta’ hlasijiet regolari (pay as you
go’). Dan huwa dovut ghall-fatt li wiehed jikkontribwixxi
matul dak il-perjodu li fih ikun attiv u jaghmel gligh sabiex
jipprovdi ghalih innifsu ghal meta tingala’ xi kontingenza
aktar tard bhal mard, gghad jew irtirar.

[l-persuni impjegati, li jahdmu ghal rashom jew li huma
gieghda kollha jistghu jkunu assigurati. Din hija
precizament ir-raguni ghala l-iskema tipprovdi ghall-hlas
ta’klassijiet u kategoriji differenti ta’ kontribuzzjonijiet, kif
se nispjegaw ‘il quddiem. Barra minn hekk, skond certi
kondizzjonijiet, I-iskema tirrikonoxxi n-nuqqgas ta’ hlas
(kreditu) ta’ kontribuzzjonijiet matul perjodu ta’
kontingenza specifika, u tipprovdi ghall-kreditu minflok
il-hlas tal-kontribuzzjonijiet.

[l-beneficcji, pensjonijiet u allowances kollha li jithallsu
skond l-iskema kontributorja kif stabbilit fl-Att dwar is-
Sigurta Sodjali huma soggetti ghal xi forma ta’ test tal-
kontribuzzjoni li jiddependi fuq it-tip ta’ benefic¢ju
mitlub. Hemm Zewgq klassijiet ta’ kontribuzzjonijiet: il-
kontribuzzjoni ta’ I-Ewwel Klassi li tithallas fir-rigward ta’
Persuni Impjegati u I|-kontribuzzjoni tat-Tieni Klassi li
tithallas minn Persuni li jahdmu ghal rashom.

B’'mod generali, il-kontribuzzjonijiet jithallsu mill-persuni
kollha bejn I-eta ta’ 16-il sena u I-eta meta jirtiraw li tista
tkun kull eta bejn dik ta’ 61 sena (60 fil-kaz tan-nisa’) u
[-eta ta’ 65 sena. Din tiddependi kompletament fuq id-
data li fiha I-persuna taghzel li tieqaf mill-impjieg jew
tieqaf tahdem ghal rasha fis-sens ta’ I-Att dwar is-Sigurta
Sogjali u titlob pensjoni fir-rigward ta’ l-irtirar.

1.1. lI-Kontribuzzjonijiet ta’ I-Ewwel
Klassi

Ghal kull persuna i titgies li hija fimpjieg assigurabbli,
ghandhom jithallsu tliet kontribuzzjonijiet differenti:
wahda mill-persuna impjegata, wahda minn min jimpje-
gaha u wahda mill-Istat. Skond id-dispozizzjonijiet ta’
[-Att, kull meta persuna tkun impjegata f'Malta fugq kun-
tratt ta’ servizz, hija titgies li tkun fimpjieg assigurabbli
- ghalhekk tkun dovuta kontribuzzjoni ta’ l-ewwel klassi.
Ir-rata ta’ din il-kontribuzzjoni mill-impjegat u minn dak li
jimpjegah mill-1 ta’ Jannar, 2001 hija ekwivalenti ghal
10% tal-paga bazika suggetta ghal kontribuzzjoni mini-
ma ta’'Lm5.96c fil-gimgha u ghal kontribuzzjoni massima
ta’Lm13.55c¢ fil-gimgha.

B'effett mill-1 ta’ Jannar 2007, il-persuni li ghandhom
iktar minn 18-il sena li I-paga fil-gimgha bazika taghhom



jew l-ammont fil-gimgha ekwivalenti ghas-salarju fix-
xahar baziku taghhom ma jagbzux Lm59.63c jistghu
jaghzlu li jhallsu 10% tal-paga fil-gimgha bazika
taghhom minflok il-kontribuzzjoni minima ta’ Lm5.96c.
Il-kontribuzzjoni ta’ l-istat hija ekwivalenti ghal 50% ta’
l-ammont imhallas minn min jimpjega u dak imhallas
mill-impjegat mizjudin flimkien. ll-persuni taht it-tmin-
tax-il sena jhallsu rata ta’ kontribuzzjoni ghall-minuri ta’
Lm2.84c jekk il-paga bazika taghhom ma taqgbizx il-
paga minima (Lm59.63¢). Fejn il-paga bazika taqbez
I-paga minima ir-rata pagabbli fil-prezent hija ta’ 10%
tas-salarju baziku taghhom. Hemm rati spe¢jali ta’ kon-
tribuzzjoni ghall-istudenti.

Il-persuni impjegati bejn I-eta ta’ 16-il sena u 65 sena
jhallsu kontribuzzjonijiet. Persuni ta’ iktar minn 65 sena
mhumiex responsabbli ghall-hlas ta’ kontribuzzjoni anki
jekk ikunu impjegati. Madankollu, I-persuni bejn I-eta tal-
pensjoni (61 sena ghall-irgiel, 60 ghan-nisa’) u l-eta ta’ 65
sena, li I-gligh taghhom, jekk ikollhom, ma jagbizx il-
paga minima, huma ezentati b'mod awtomatiku mill-
hlas ta’ kwalunkwe kontribuzzjoni.

1.2. lI-Kontribuzzjonijiet tat-Tieni
Klassi

Dawn il-kontribuzzjonijiet huma pagabbli minn persuni
bejn |-eta ta’ 16 u 65 sena li jahdmu ghal rashom. Persuni,
li la huma impjegati u langas ‘jahdmu bi gligh’ jitgiesu
wkoll bhala persuni li jahdmu ghal rashom u ghalhekk
huma responsabbli ghall-hlas ta’ kontribuzzjoni tat-Tieni
Klassi. Ir-rati tal-kontribuzzjoni huma stabbiliti fit-tabella
hawn taht:

Kontribuzzjonijiet ta’ Persuni li f;a%?bhblu fuq

Jahdmu Ghal Rashom ralg -nett

annwali

Rata SA:  Ghal Persuni li I-gligh Lm10.46 fil-
taghhom huwa ta’inqas | gimgha
minn Lm3626

Rata SB:  Jagbez Lm3626 izda 15% tal-gligh
ingas mill-ammont nett annwali
Massimu li fuqu hija taghhom
dovuta kontribuzzjoni
(Lm7048 fil-prezent)

Rata SC:  Jagbez l-ammont Massi- |Lm?20.34 fil-
mu li fuqu hija dovuta gimgha
kontribuzzjoni (Lm7048
fil-prezent)

SA = Jahdmu ghal rashomKlassi A
SB = Jahdmu ghal rashomKlassi B
SC = Jahdmu ghal rashomKlassi C

1.3. L-ezenzjoni mill-hlas ta’
kontribuzzjonijiet

[l-kategoriji ta’ persuni li gejjin huma ezentati bil-ligi mill-
hlas ta’ kontribuzzjoni tat-Tieni Klassi:

(a) Persuni li geghdin jircievu edukazzjoni jew tahrig fuq
bazi full-time.

(b) Persuni mizzewgin li ma jahdmux bi gligh.

(c) Persuni li jir¢cievu pensjoni tar-romol, ta’ l-invalidita
jew ta’ l-irtirar jew persuni li jir¢cievu Pensjoni ta’
Genitur;

(d Persunilijir¢cievu Ghajnuna Socjali mhux kontributor-
ja jew pensjoni mhux kontributorja.

Persunilimajahdmux bi gligh u lil-mezzi totali taghhom
ma jagbzux Lm430 fis-sena fil-kaz ta’ persuni wehidhom
u Lm630 fis-sena fil-kaz ta’ rgiel mizzewgin, kif ukoll
persuni li jahdmu ghal rashom u ‘li jahdmu bi gligh’ li
[-gligh taghhom ma jagbizx Lm390 fis-sena jistghu jap-
plikaw ghal certifikat ta’ ezenzjoni mill-hlas ta’ kontribu-
zzjonijiet.

1.4. ll-Kontribuzzjonijiet Akkreditati

L-Att dwar is-Sigurta Socjali jistabbilixxi wkoll illi fil-kaz ta
certi kontingenzi, I-obbligu li wiehed ihallas kontribu-
zzjoni jitnehha, u sabiex jigi zgurat li dan il-perjodu ta’
nuqqas ta'hlas ta’kontribuzzjonijiet majirrizultax f'distakk
fir-rekord tal-kontribuzzjonijiet tal-persuna assigurata,
tinghata kontribuzzjoni akkreditata. Ghall-finijiet ta’ kon-
dizzjonijiet tal-kontribuzzjoni dawn il-krediti huma validi
dags li kieku kienu kontribuzzjonijiet imhallsin.
Il-kontingenzi li gejjin jinvolvu I-ghoti ta’ krediti:

’

e li tidhol ghall-assigurazzjoni ghall-ewwel darba
(jigifieri krediti ta’ gabel id-dhul sa massimu ta’ 104
gimghat ta’ kontribuzzjoni, skond id-data ta’ l-ewwel
dhul fl-iskema);

e Armla sakemm ma tkunx tahdem bi gligh;

e Wiehed li kien membru tal-Korp tal-Pulizija ta’ Malta
jew tal-Forzi Armati ta’ Malta li jirtira mis-servizz
b'pensjoni shiha mill-Gvern;

e Kull ¢ittadin ta’ Malta li jsiefer bhala haddiem volon-
tier;

e Persunaiilli matul kwalunkwe gimgha kalendarja tkun
intitolata ghal benefi¢¢ju ghal mard, jew beneficc¢ju
ghal korriment, jew benefic¢ju fir-rigward ta’ disim-
pjieg jew pensjoni fir-rigward ta’ invalidita ghal dik
il-gimgha kollha (mit-Tnejn sal-Gimgha). Persuna
impjegata |i tkun ezawriet il-benefi¢¢ju taghha
(jigifieri uzat in-numru ta’ granet ta’ beneficcju dispo-
nibbli kollha), xorta tkun intitolata ghal dawn il-kon-
tribuzzjonijiet akkreditati sakemm hu/hi tkun ghadha



mhix kapaci tahdem jew tkun ghadha minghajr
impjieg (skond il-benefi¢¢ju mitlub). L-istess japplika
ghal persuna li tahdem ghal rasha izda biss fil-kaz tal-
benefi¢¢ju ghal mard.

Mill-1 ta’Jannar 2007, jinghataw ukoll krediti ta’kontribu-
zzjonijiet tas-sigurta socjali lil genituri ghat-trobbija tat-
tfal. In-numru massimu ta’ krediti li jistghu jinghataw

f'dan il-kaz huwa ta’ sentejn ghal kull iben jew bint jew
fil-kaz ta’ iben jew bint li jbatu minn dizabilita serja
I-perjodu ta’ sentejn jigi estiz ghal 4 snin. ll-perjodu ghal
krediti applikabbli jista’ jingasam bejn iz-zewg genituri
izda m'ghandu f'ebda kaz jagbez total bejn iz-zewg
genituri ta’ sentejn jew 4 snin skond liema huwa applika-
bbli f'dak il-kaz.






-Ferghat tas-Sigurta Socjali

2.1. Beneficcji marbutin mal-mard,
beneficcji ta’ maternita u
beneficcji ekwivalenti ta’
paternita

2.1.1. Benefic¢ji ghal Mard (fi flus)

Il-benefi¢¢ji ghal mard (fi flus) jithallsu lil impjegati u per-
suni li jahdmu ghal rashom. Sabiex tikkwalifika ghal
dawn il-benefié¢ji, persuna assigurata tehtieg 50 gimgha
ta’ kontribuzzjonijiet imhallsin u 20 gimgha mhallsin jew
akkreditati matul I-ahhar sentejn ta’ kontribuzzjoni qabel
is-sena ta’' beneficcju li fih tigi pprezentata t-talba.

Il-benefi¢¢ju ghal mard jithallas b’

e Lm7.00c kuljum ghal genitur wahdu jew ghal persu-
na mizzewwda li tmantni lil konjugi li mhux/mhix
impjegat/a fuq bazi full-time;

e Lm4.53c ghal persuni ohra.

Il-benefi¢¢ju jithallas mir-4 gurnata ta’ inkapacita ghal
massimu ta’ 156 gurnata ta’ beneficéju fis-sena jew sa
massimu ta’ 312-il gurnata ta’ beneficcju fis-sena jekk il-
persuna tghaddi minn intervent kirurgiku serju jew
iggarrab korriment serju (mhux relatat max-xoghol) jew
tkun ged tbati minn marda serja li tehtieg kura fit-tul
gabel ma I|-persuna tkun tista’ terga’ tibda tahdem:; in-
numru totali ta’ granet ta’ benefic¢ju matul perjodu ta’
sentejn ma jistghax jagbez I-468 gurnata. In-numru tota-
li ta’ dawn il-granet ta’ benefi¢¢ju ma jista’ f'ebda kaz
jagbez n-numru totali ta’ kontribuzzjonijet imhallsin
minn meta |-persuna dahlet fl-iskema ghall-ewwel darba.
Min jimpjega jhallas id-differenza bejn il-paga u
I-beneficéju (jekk dan ta’l-ahhar ikun ingas). L-inkapacita
suna. Meta |-marda tagbez 60 gurnata ta' beneficcju,
il-kaz jigi vvalutat mill-panel mediku tad-Dipartiment.

> Beneficcji tal-Maternita

Dawn jithallsu lil ¢ittadini nisa” assigurati f'Malta u, jekk
ma tkunx residenti f'Malta

,jehtieg li hijatkun assigurata l-ahhar f'Malta. ll-benefic¢ju
dwar il-maternita jithallas bil-kondizzjoni li jekk kienet
impjegata precedentement jew jekk tkun impjegata fil-
prezent, il-persuna ma tkunx intitolata ghal granet frank
ghall-maternita skond I-Att dwar |-Impjiegi u r-Relazzjo-
nijiet Industrijali (EIRA). (Dan ta’ I-ahhar jipprovdi ghall-
hlas ta’ 100% tal-gligh ghal 13-il gimgha f'granet frank
ghall-maternita minn dak li jimpjega kif ukoll gimgha
ohra mhux imhallsa). ll-benefi¢¢ju dwar il-maternita
jinghata ghal 14-il gimgha, li minnhom 13-il gimgha
huma mhallsin b’ Lm25.75c fil-gimgha u I-ofra hija bla
hlas. Mill-jedd ta" 14-il gimgha, 6 gimghat ghandhom
jittiehdu wara I-hlas u t-8 gimghat |-ohra jistghu jittiehdu
skond kif mehtieg.

> Beneficcji dwar il-paternita

Mhux applikabbli. Malta ma thallasx benefi¢¢ji dwar il-
paternita.

2.1.2. Kura Medika mhux fi flus

> L-organizzazzjoni u |-finanzjament tal-kura
medika

Is-sistema pubblika ghall-kura tas-sahha f’Malta hija ffi-
nanzjata permezz tat-tassazzjoni u s-sigurta nazzjonali.
Hija topera permezz ta’ sptarijiet pubbli¢i u ¢entri ghall-
kura tas-sahha. Numru ta’ sptarijiet privati, kliniki u
facilitajiet ohra jipprovdu kura privata tas-sahha. Il-kura
f'dawn il-facilitajiet privati hija ffinanzjata permezz ta’
assigurazzjoni privata jew permezz ta’ hlasijiet mill-but.
It-tobba f'Malta ghandhom il-permess jezercitaw il-pro-
fessjoni taghhom kemm f'servizzi pubbli¢i ghall-kura
tas-sahha kif ukoll f'dawk privati.

> Kura medika privata

[l-gvern m'’huwa responsabbli b'ebda mod ghal xi tratta-
ment jew kura moghtija lil ¢ittadini ta’ I-UE fi sptarijiet
jew centri tas-sahha privati jew minn tobba ta’ kwa-
lunkwe tip fil-kapacita privata taghhom. Il-prattika priva-
ta kollha f'Malta hija mwettqa esklussivament minn
facilitajiet privati u m’hemmx sodod jew facilitajiet priva-
ti fi sptarijiet jew centri tas-sahha pubblici. Il-facilitajiet
kollha privati ghall-kura minbarra I-uffi¢¢ji tal-GP u tal-



konsulenti spedjalisti huma debitament licenzjati mill-
Awtoritajiet tas-Sahha Pubblika

> Servizzi tal-kura tas-sahha ffinanzjati mill-Istat

II-Ministeru tas-Sahha huwa responsabbli ghall-
finanzjament u |-provvista ta’ servizzi ffinanzjati pubbli-
kament ghall-kura tas-sahha. Il-kura tas-sahha fis-servi-
zzi pubblici hija generalment bla hlas fil-punt ta’ l-uzu.
ll-persuni li jghixu f'Malta u li huma koperti mil-
legizlazzjoni Maltija dwar is-sigurta socjali huma intito-
lati li jircievu servizzi pubblic¢i ghall-kura tas-sahha
skond il-jeddijiet li jigu ddeterminati minn zmien ghal
zmien mill-Ministeru tas-Sahha. I¢-¢ittadini ta’l-UE resi-
denti f'Malta huma intitolati li jircievu konsiderazzjoni
ekwivalenti. ll-jedd taghhom ghandu jigi kkonfermat u
ccertifikat mill-Unita ghall-Intitolamenti gewwa I-Minis-
teru tas-Sahha. Din i¢-certifikazzjoni uffi¢jali flimkien
ma’ dokument ta’ identifikazzjoni personali tkun
bizzejjed sabiex wiehed jir¢ievi kura tas-sahha mis-ser-
vizzi pubblic¢i ghall-kura tas-sahha.

Persuni fuq zjara temporanja minn stati membri ta’ [-UE
ghandhom access dirett ghall-kura tas-sahha minn servi-
zzi ghall-kura tas-sahha ffinanzjati mill-Istat fuq
prezentazzjoni tal-Karta Ewropea ghall-Assigurazzjoni
fuq is-Sahha (EHIC).

> Kura b’'Emergenza

Ghal kura ta’emergenza medika li tehtieg id-dhul fi spta-
rijiet tal-gvern ghal servizzi, bhal kura ta’ pazjenti gewwa
l-isptar, servizzi ta’ kura matul il-gurnata, servizzi
dijanjostici jew zjariet ta’ pazjenti li ma jibqghux l-isptar,
il-pazjenti ma jintalbux jhallsu jekk jipprezentaw prova li
huma ta’ nazzjonalita ta’ I-UE u EHIC valida. L-ispejjez
ghall-protezi u I-medikazzjoni kollha preskritti ghall-
kontinwazzjoni tal-kura wara t-trattament tal-pazjent
gewwa l-isptar (minbarra |I-medikazzjoni ghall-ewwel
tliet ijiem minn meta jintbaghat) jew bhala parti minn
kura matul il-gurnata jew ta’ pazjenti li ma jibqghux
l-isptar jithallsu  kompletament  mill-persuna
kkoncernata.

> [l-kura dentali

-kura dentali ta’ emergenza akuta tinghata biss bla
hlas fic-centri ta’ I-isptarijiet ghal pazjenti li ma
jibgghux l-isptar u fi¢c-centri tas-sahha, izda din
m'ghandhiex ambitu wiesgha hafna. ll-bicca I-kbira
tal-kura dentali tithallas mill-but fi kliniki dentali priva-
ti li huma kollha debitament licenzjati mill-Awtoritajiet
ghas-Sahha Pubblika.

> [I-medicini u I-Apparat Mediku

II-medicini kollha uzati fit-trattament ta’ pazjenti gewwa
I-isptar u ghall-ewwel tlett ijiem wara I-hrug mill-isptar
huma bla hlas ghall-pazjent. Jekk marda tkun tehtieg
I-uzu ta’ medicini jew I-uzu ta’ apparat mediku f'livell ta’

kura primarja jew fil-livell ta’ pazjenti li ma jibqghux
l-isptar jew wara t-tlug mill-kura matul il-gurnata jew
gewwa l-isptar (minbarra I-ewwel 3 ijiem ghal medicini),
hija mehtiega preskrizzjoni minghand tabib mediku
licenzjat. Il-medicini u l-apparat mediku jistghu jinxtraw
minn kwalunkwe wahda mill-ispizeriji li jbieghu bl-
imnut f'Malta (hemm aktar minn 200) u I-ispejjez huma
mhallsa kompletament mill-pazjent bi filas mill-but.
Hemm biss zewg eccezzjonijiet ghal din ir-regola u
dawn japplikaw ghal persuni li jghixu f'Malta li huma
koperti mill-legizlazzjoni Maltija dwar is-sigurta so¢jali.
Fil-kaz ta’ dawn iz-zewg eccezzjonijiet, il-medicini u
[-apparat mediku jinghataw esklussivament  mill-
ispizeriji u |-facilitajiet tal-Gvern:

il-persuni li geghdin fil-grupp ta’ dhul baxx, kif determi-
nat permezz ta’ test tal-mezzi, huma intitolati ghal
medicini bla hlas minn lista ristretta ta’medicini essenzja-
li u xi apparat mediku (soggett ghal certi kondizzjonijiet
u I-hlas ta’ depozitu li jithallas lura) ; u

il-persuni li jbatu minn mard kroniku inkluz fi skeda
specifika inkorporata fl-Att dwar is-Sigurta Socjali, huma
intitolati ghal medicini bla hlas li jkunu relatati stretta-
ment mal-marda kronika partikolari u dan il-benefi¢¢ju
huwa indpendenti mill-mezzi finanzjarji.

2.2. Beneficc¢ji marbutin ma’ incidenti
fuq il-post tax-xoghol u ma’
mard marbut max-xoghol

2.2.1. Benefic¢ju ghal Korriment fuq ix-Xoghol

Dan jithallas lil persuna impjegata jew li timpjega lilha
nnifisha li ghandha mill-ingas gimgha ta’ kontribuzzjoni-
jiet imhallsin. Il-benefi¢¢ju jithallas b’Lm10.51¢ kuljum
ghal genitur wahdu jew persuna mizzewwda li tmantni
konjugi li mhux impjegat fuq bazi full-time u b'Lm7.91c
kuljum ghal persuni ohrajn. Huwa pagabbli mir-4 gurnata
mill-korriment ghal massimu ta’ 12-il xahar. Min jimpjega
jhallas differenza bejn il-paga u I-benefi¢¢ju (jekk dan ta’
[-ahhar ikun aktar baxx). ll-korriment jew mard relatat
max-xoghol jigi ¢ertifikat minn Tabib Generali, normal-
ment accettat bhala tali minn dak li jimpjega, u kkorro-
borati minn xhieda. Meta l-inkapacita ghax-xoghol
tagbez I-10t ijiem, il-kaz jigi vvalutat mill-bord mediku
tad-Dipartiment.

2.2.2. Pensjoni ghal Dizabilita Permanenti

Ghal dizabilitajiet ta’ 90% jew iktar, relatati max-xoghol,
tithallas Pensjoni ghal Invalidita shiha, minghajr ma
jitgies in-numru ta’ kontribuzzjonijiet imhallsa u/jew
akkreditati. Ghal dizabilitajiet ta’ bejn 20% u 89%, il-



pensjoni tvarja minn Lm5.56¢ sa Lm24.74c fil-gimgha.
Ghal dizabilitajiet ta’ bejn 1% u 19%, jithallas kumpens
f'somma wahda, li jvarja minn Lm85.84¢ sa Lm1630.79¢

2.2.3. Mewt relatat max-xoghol

Il-Pensjoni ta’ Superstiti tithallas lill-armla/armel u lit-tfal
iltiema, u titgies dags li kieku I-mejjet hallas I-ammont
massimu ta’ kontribuzzjonijiet. Pensjoni ta’ genitur ta’
Lm47.80c ghal persuni mizzewwgin u ta’ Lm39.92¢ ghal
persuni wehidhom tithallas lil genituri dipendenti.

2.3. Ghotjiet marbutin ma’ mewt

Mhux applikabbli. 1l-ligi Maltija ma tistipulax ghotjiet
relatati mal-mewt.

2.4. Beneficc¢ji marbutin ma’
l-invalidita

2.4.1. Pensjoni ghal invalidita

Din tithallas lil persuna assigurata (impjegata jew li tim-
pjega lilha nnifisha immedjatament gabel is-sottomissjo-
ni tat-talba) li tigi ccertifikata mill-bord mediku tad-
Dipartiment bhala inkapaéi b’'mod permanenti ghal
xoghol xieraq fuq bazi full-time jew part-time regolari,
jew inkapaci ghax-xoghol ghal perjodu ta’ mill-ingas 3
snin. Sabiex tikkwalifika, persuna tehtieg li jkollha 250
gimgha f’kontribuzzjonijiet imhallsin bhala impjegata
jew li timpjega lilha nnifisha, b’'medja annwali ta’ 50
gimgha f'kontribuzzjonijiet imhallsin jew akkreditati.
Tithallas rata ta’ pensjoni mnaqgsa jekk il-medja tal-kon-
tribuzzjoni tkun bejn 20-49 gimgha fis-sena.

Ir-rati mhallsin ivarjaw ukoll, skond jekk tithallasx pensjo-
ni tas-servizz u jekk l-aasigurat (jekk ragel) ikun
mizzewwed u jmantni lill-mara tieghu. Malta ma thallasx
zieda lil nisa li jmantnu lir-ragel taghhom. Madankollu
din il-kwistjoni waslet biex tigi indirizzata fil-futur qrib
skond il-politika ta’ Malta ghall-eliminazzjoni ta’ diskrimi-
nazzjoni bbazata fuq is-sess. Ir-rati li jithallsu jvarjaw
minn Lm21.17c sa Lm49.86c¢ fil-gimgha. Ir-rati jigu adat-
tati kull sena skond iz-zieda fl-gholi tal-hajja, u f'certi
kazijiet, skond iz-zieda fil-pagi.

2.5. Beneficcji ta’ l-eta u tas-
superstiti
2.5.1. Pensjoni ta’ I-Irtirar

Id-dispozizzjonijiet godda dwar ir-riforma fil-pensjonijiet
jipprevedu zieda gradwali fl-eta tal-pensjoni:

ghal persuna li twieldet gabel il-31 ta’ Dicembru 1951,
I-eta tal-pensjoni tibga’ kif inhi fil-prezent, jigifieri 61
sena ghall-irgiel u 60 sena ghan-nisa. (In-nisa f'din
I-kategorija ta’etajistghujiddeciedu lijiehdu I-pensjo-
nita’61 sena u min ihaddem ma jistax ikke¢cihom);

ghal persuna li twieldet bejn 1-1952 u |-1955 inkluzi,
I-eta tal-pensjoni se tkun ta’' 62 sena;

e ghal persuna li twieldet bejn I-1956 u I-1958 inkluzi,
[-eta tal-pensjoni se tkun ta’ 63 sena;

e ghal persuna li twieldet bejn I-1959 u I-1961 inkluzi,
I-eta tal-pensjoni se tkun ta’ 64 sena;

e ghal persuna li twieldet wara I-1 ta’ Jannar 1962, |-eta
tal-pensjoni se tkun ta’' 65 sena.

[l-kundizzjonijiet marbuta mal-kontribuzzjonijiet huma
ta’ 156 gimgha ta’ kontribuzzjonijiet imhallsa, b'medja
annwali ta’ 50 gimgha mhallsa jew akkreditati matul
il-hajja assigurabbli tal-persuna assigurata. Pensjoni
b'rata aktar baxxa tinghata jekk il-medja anwali tal-kon-
tribuzzjonijiet hija bejn 20 u 49 gimgha taht ir-regim tal-
pensjoni b'rata fissa, jew bejn 15 u 49 gimgha skond
l-iskema marbut ma’ zewg terzi tad-dhul.

Ghal dak li ghandu x’jagsam mal-persuni li jircievu
pensjoni ta’ l-irtirar, id-dhul taghhom sew jekk permezz
ta’ impjieg u sew jekk billi I-persuna timpjega lilha nni-
fisha, m'ghandux jagbez I-paga minima nazzjonali
(Lm59.60c fil-gimgha) sa I-eta ta’ 65.

Ir-rati mhallsin jiddependu fuq jekk:

’

e thallsux kontribuzzjonijiet qabel jew wara t-22 ta
Jannar, 1979, meta dgiet introdotta pensjoni relatata
mal-qligh;

e tithallasx pensjoni tas-servizz minn min jimpjega, li
tnaqqas il-pensjoni tas-sigurta socjali li tithallas; u

e il-persuna (jekk ragel) hux mizzewweg u jmantni lill-
mara tieghu.

ll-pensjoni relatata mal-gligh li jithallas hija ta’ 2/3 tal-
medja annwali ta’:

e l-ahjar 3 snin konsekuttivi fl-ahhar 10 snin gabel ma
jirtiraw ghal dawk li huma impjegati, u

e |-ahhar 10 snin konsekuttivi gabel ma jirtiraw ghall-
persuni li jahdmu ghal rashom.

Ir-rati tal-pensjoni ghal min jirtira mhallsa jvarjaw minn
Lm22.91c sa Lm90.54c fil-gimgha. Ir-rati jigu adattati kull
sena skond iz-zidiet fil-pagi u fl-gholi tal-hajja.

L-Att dwar ir-Riforma tal-Pensjonijiet (2006) li dahal fis-
sehh fl-1ta’ Jannar 2007 jinkludi bidliet sinifikanti fis-sis-
tema nazzjonali korrenti ta’ pensjonijiet tas-sigurta socjali
li ghandhom jigu introdotti b’'mod gradwali li jippermet-
ti tranzizzjoni bla xkiel minghajr ma jinholoq tfixkil so¢jali
u ekonomiku. Aktar informazzjoni dwar il-bidliet intro-
dotti hija spjegata fit-Tagsima 3 hawn isfel.



2.5.2. Pensjoni ghas-superstiti

Romol: 156 gimgha f’kontribuzzjonijiet imhallsin mill-
mejjet, b'medja annwali ta’ 50 gimgha mhallsin jew
akkreditati. Tithallas rata ta’ pensjoni mnaqqgsa jekk il-
medja tal-kontribuzzjonijiet tkun bejn 20-49 gimgha fis-
sena skond l-iskema ta’ pensjoni b'rata fissa jew 15-49
gimgha skond l-iskema ta’ zewq terzi relatata mal-gligh.

Id-dhul tal-benefi¢jarji m'ghandux jagbez I-paga minima
ghal persuni li jir¢cievu I-Pensjoni ghas-Superstiti minbar-
ra ghal romol li ghandhom tfal taht certa eta u li
ghadhom isegwu edukazzjoni full-time. F'dan il-kaz ir-
romol jikkwalifikaw ghall-pensjoni taghhom ikun xi jkun
id-dhul taghhom.

Ir-rati li jithallsu jvarjaw, skond jekk tithallasx pensjoni
tas-servizz minn min jimpjega lill-konjugi u/jew jekk
thallsux kontribuzzjonijiet qabel jew wara t-22 ta’ Jannar,
1979 (id-data li fiha giet introdotta l-iskema tal-pensjoni
ghas-superstiti). Din l-iskema introdudiet il-kuncett ta’
kontribuzzjonijiet relatati mad-dhul u bhala konsegwen-
za rriformat il-pensjonijiet ghal skema relatata mad-
dhul.

Il-pensjoni li tithallas relatata mal-qgligh hija ta’ 5/9 tal-
medja annwali ta”:

e |-ahjar 3 snin konsekuttivi fl-ahhar 10 snin gabel il-
mewt tal-konjugi jew l-irtirar minhabba l-eta jew

ragunijiet medici ghal dawk li huma impjegati

I-ahhar 10 snin konsekuttivi gabel il-mewt tal-konjugi
jew l-irtirar ghal persuni li jahdmu ghal rashom.

Ir-rati tal-Pensjoni ghas-Superstiti li jithallsu jvarjaw minn
Lm25.36¢ sa Lm75.45c¢ fil-gimgha. Ir-rati jigu adattati kull
sena skond iz-zidiet fil-pagi u fl-gholi tal-hajja.

2.5.3. Zwieg mill-gdid ta’ Armla/Armel

Qabel I-1 ta’ Jannar 2007, biz-zwieg mill-gdid, armla/
armel kienu jitilfu I-jedd li jircievu pensjoni tas-superstiti
u kienu jircievu somma komplessiva ekwivalenti ghal 52
gimgha tal-Pensjoni Minima Nazzjonali applikabbli.

B'effett mill-1 ta’ Jannar 2007, biz-zwieg mill-gdid ir-
romol issa huma intitolati li jzommu I-jedd taghhom li
jircievu pensjoni ghalkemm bir-Rata Minima Nazzjonali
applikabbli. Din ir-rata tvarja minn minimu ta’ Lm24.19¢
sa massimu ta’ Lm34.32c. Ir-romol li regghu zzewwgu
gabel |-1 ta’ Jannar 2007 u li diga nghataw is-somma
msemmija l-ewwel sena, jkunu intitolati ghal pensjoni
ghal 4 snin ohra.

2.5.4. Tfal iltiema

1z-zewgd genituri mejtin: wiehed mill-genituri jehtieg i
kien persuna assigurata u kellu mill-ingas gimgha wahda
f’kontribuzzjoni fiz-zmien tal-mewt. Ir-rata li tithallas hija
ta’Lm15.36c¢ fil-gimgha ghal kull tifel jew tifla Itiema taht
I-eta ta’' 16-il sena; Lm34.85c¢ ghal kull tifel jew tifla Itiema

bejn |-eta ta’ 16 u 21 sena, sakemm it-tifel jew tifla Itiema
ma jahdmux bi gligh. Jekk it-tifel jew tifla Itiema jahdmu
bi gligh, izda I-gligh totali taghhom huwa ta’ ingas mill-
Paga Minima Nazzjonali (Lm59.36c fil-gimgha), I-allo-
wance titnaqqas sabiex it-total ta’ dik I-allowance u |-qligh
totali taghhom ma jagbzux il-Paga Minima Nazzjonali.
Ir-rati jigu adattati kull sena, skond iz-zidiet fl-gholi tal-
hajja.

M’hemm ebda beneficc¢ju specifiku mal-mewt ta’ genitur
wiehed biss billi I-konjugi mbaghad ikun intitolat li jitlob
is-sehem tieghu/taghha tal-pensjoni tas-Superstiti.

2.6. Beneficc¢ji moghtija lil persuni li
ma jkunux impjegati

[I-Benefic¢ji tal-Qghad jithallsu kemm skond I-Iskema
Kontributorja kif ukoll skond dik mhux Kontributorja.

2.6.1. Benefic¢ju tal-Qghad

Dan jithallas lil persuna minghajr impjieg li jkollha 50
gimgha f’kontribuzzjonijiet imhallsin u 20 gimgha
mhallsin jew akkreditati matul is-sena ta’ kontribuzzjoni
ta’ gabel is-sena tal-beneficéju li fiha ssir it-talba. ll-persu-
na ghandha tkun irregistrata bhala minghajr impjieg,
kapaci, u disponibbli biex tahdem. Dan il-benefi¢c¢ju
jithallas b’'Lm4.25c kuljum ghal genitur wahdu jew ghal
persuna mizzewwda li tkun ged tmantni konjugi li ma
jkunx impjegat fuq bazi full-time, u Lm2.78c kuljum ghal
persuni ohrajn. Jithallas mill-ewwel gurnata minghajr
impjieg ghal massimu ta’ 156 gurnata ta’ benefi¢¢ju.
Wara, |-persuna ma terdax tikkwalifika ghal dawn
il-benefi¢é¢ji sakemm ma tergax tahdem ghal mill-ingas
13-il gimgha.

2.6.2. Benefic¢ju Specjali tal-Qghad

Dan jithallas lill-kap tal-familja minflok il-benefic¢ju tal-
Qghad, sakemm il-kap tal-familja jissodisfa test tal-mezzi.
Huwa jithallas Lm7.13c kuljum ghal genitur wahdu jew
ghal persuni mizzewwgin li jmantnu konjugi li mhux
impjegat fuq bazi full-time, u Lm4.66c kuljum ghal persu-
ni ohrajn. Huwa jithallas mill-ewwel gurnata minghajr
impjieg sa massimu ta’ 156 gurnata ta’ benefi¢c¢ju. Wara,
il-persuna ma tergax tikkwalifika ghal dawn il-beneficéji
sakemm ma tergax tahdem ghal mill-ingas 13-il gimgha.
In-numru totali ta’ dawn il-granet ta’ benefi¢¢ju ma jista’
f'ebda kaz jagbez n-numru totali ta’ kontribuzzjonijiet
imhallsin mill-ewwel dhul tal-persuna fl-iskema.

2.6.3. Ghajnuna tal-Qghad

Din tithallas lill-kap tal-familja sakemm hu/hi jissodisfaw
it-test tal-mezzi. Ir-rata mhallsa tista’ tvarja skond it-test
tal-mezzi. Madankollu tithallas rata bazika ta’ Lm35.47c
fil-gimgha u Lm3.50c izjed fil-gimgha ghal membri addi-
zzjonali tal-familja li mhumiex ekonomikament attivi.



2.7. Beneficc¢ji moghtija lil persuni li
ma jkunux impjegati

Ir-Riforma tal-Pensjonijiet tipprovdi klawzola i taghti
I-ghazla liwiehedjirtirakmieni mix-xoghol. Dinil-klawzola
ta’ ghazla taghti lil persuna li tkun lahqget I-eta ta’61 sena,
izda li tkun ghadha ma lahqitx I-eta applikabbli ghall-
pensjoni, il-possibbilta li tirtira wara li tilhaq 61 sena
sakemm dik il-persuna tkun akkumulat minn gheluq it-
18-il sena, total ta”

2,080 kontribuzzjoni mhallsa jew akkreditata jekk
twieldet fil- jew gabel I-1 ta’ Jannar 1962 jew

1,820 kontribuzzjoni mhallsa jew akkreditata fil-kaz
ta’ persuna li twieldet matul is-snin kalendarji 1952 sa
1961.

’

Kwalunkwe persuna li tirtira skond din il-klawzola ta
ghazla ma tkunx tista’ twettaq attivita bi gligh wara li
tirtira. Wara li I-persuna tilhaq il-65 sena, l-attivita bi gligh
ma taffettwax il-jedd tal-pensjonant.

2.8. Beneficc¢ji marbutin mal-familja

L-Allowance tat-Tfal, |-Allowance tat-Tfal b'Dizabilita, u
I-Allowance tat-Tfal f’Affidament huma kklassifikati bhala
benefi¢cji tal-familja. Fil-kaz ta’ [-ewwel zewg beneficéji,
dawn jithallsu lil residenti ta’Malta li jissoddisfaw test tal-
mezzi. Fil-kaz tal-benefi¢¢ju ta’ I-ahhar, dan jithallas lil
tifel li jigi ceertifikat minn istituzzjoni so¢jali rikonoxxuta
bhala li gieghed f'affidament.

2.8.1. Allowance tat-Tfal

Din se tithallas lil kull dar li ghandha tfal li ghandhom
ingas minn 21 sena, meta d-dhul taz-zewg genituri ma
jaqbizx 1-10 270 MTL fis-sena gabel dik li fiha saret it-talba
(jew 13 270 mtl ghal dar li fiha erbat itfal jew aktar).
Rigward it-tfal li ghandhom 16-il sena jew aktar, dawn
ghandhom ikunu studenti full-time minghajr I-ebda dhul
ghall-istudji taghhom, jew inkella jkunu rregistrati bhala

haddiema gieghda. Fi kwalunkwe kaz, ma jistghu jkol-
Ihom la impjieg imhallas u langas jibbenefikaw minn
vantaggi socjali minn x‘imkien iehor. Ir-rata ta’ din l-allo-
wance hi stabbilita mill-kalkolu li gej: differenza bejn il-
limitu ta’ 10 270 MTL u d-dhul annwali tal-koppja, multi-
plikat b'perc¢entwal li jibda minn 6 % ghal wil wiehed u li
jizdied skond I-ghadd ta’ tfal (9 % ghal zewgt itfal, 12 %
ghal 3 itfal, 15 % ghal 4t itfal, 3 % ghal kull wild suppli-
mentari).

2.8.2. Allowance ghat-Tfal b’Dizabilita

Din tithallas lill-familji kollha li ghandhom tifel jew tifla
b'dizabilita fizika jew mentali u li ma jircievu ebda pensjo-
ni ohra tas-sigurta so¢jali ghal din id-dizabilita. |d-dhul ta’
wiehed mill-genituri m'ghandux jagbez Lm13,270. Ir-rata
massima ta’ dan il-benefi¢¢ju hija ta’ Lm5.00 fil-gimgha
meta l-oghla dhul ta’ wiehed mill-genituri ma jagbizx Lm
9,270. Ir-rata tvarja meta d-dhul jagbez dan l-ammont.

2.8.3. Allowance ghal-Foster Care

Din tithallas lil tifel jew tifla ¢éertifikati minn istituzzjoni
rikonoxxuta tal-welfare bhala li geghdin f'familja tar-ris-
pett. Ir-rata hija ta’ Lm12.00 fil-gimgha. Ara wkoll il-punt
4.1.

2.9. Beneficcji specjali li mhumiex
kontributorji u li jinghataw fi flus

L-ghajnuna sogjali tithallas lill-kap tal-familja sakemm
hu/hi jissodisfaw it-test tal-mezzi. Ir-rata mhallsa tvarja
skond it-test tal-mezzi. Madankollu tithallas rata bazika
ta’ Lm35.47c fil-gimgha, u Lm3.50c izjed fil-gimgha ghal
membri addizzjonali tal-familja li mhumiex attivi ekono-
mikament.

Benefic¢ji ohra jithallsu skond it-test tal-mezzi bhala
ghajnuna sodjali skond il-htigijiet soc¢jali differenti. Ara
wkoll il-punti 1T u 2.5.






|d-dettalji tal-istituzzjonijiet u s-siti tal-

internet utli

> [I-Ministeru ghall-Familja u s-Solidarjeta So¢jali

Palazzo Ferreria,

Triq ir-Repubblika, Valletta

Nru. tat-telefon: +356 2590 3100
Nru. tal-fax : +356 2590 3121
Websajt: http://www.welfare.gov.mt

> |d-Direttorat-Generali tas-Sigurta So¢jali

Unita ghar-Relazzjonijiet Internazzjonali
38, Triq I-Ordnanza, Valletta

Nru. tat-telefon: +356 2590 3420

Nru tal-fax: +356 2590 3282

email: iru.dss@gov.mt

> Ministeru tas-Sahha, ta’ I-Anzjani u tal-Kura fil-
Komunita

Palazzo Castellania,

15, Trig il-Merkanti, Valletta

Nru. tat-telefon: +356 2122 4071
Nru. tal-fax No: +356 2124 6168
Websajt: http://www.health.gov.mt

> Unita responsabbli mill-Intitolament tas-Sahha

15, Trig il-Merkanti, Valletta

Nru. tat-telefon: +356 2122 4071
Nru. tal-fax: +356 2124 6168
e-mail: entitlement.moh@gov.mt

Lista ta’ Ufficji lokali tad-Dipartiment tas-Sigurta
So¢jali f’Malta u Ghawdex

MALTA

Balzan

153, Triq il-Kbira
Tél.: (356) 25 90 36 00
Fax: (356) 25 90 36 01

B’Kara

Centru Civiku
Tél.: (356) 259036 10
Fax: (356) 2590 36 11

Fgura

Triq il-Kampanella
Tel.: (356) 25 90 36 30
Fax: (356) 25 90 36 31

Hamrun

1, Triq I-Iskola
Tel.: (356) 25 90 36 40
Fax: (356) 25 90 36 41

Luqga

89, Triq Pawlu Magri
Tel.: (356) 25 90 36 50
Fax: (356) 25 90 36 51

Marsa

84, Triq is-Salib
Tel.: (356) 25 90 36 60
Fax: (356) 25 90 36 61

Mosta

Centru Civiku
Tel.: (356) 25 90 36 70
Fax: (356) 2590 36 71

Msida

33, Trig D’Argens
Tel.: (356) 25 90 36 80
Fax: (356) 25 90 36 81

Naxxar

Centru Civiku
Tel.: (356) 25 90 37 00
Fax: (356) 2590 37 01

Paola

5, Centru Civiku
Tel.: (356) 2590 37 10
Fax: (356) 259037 11

Qormi

229, Triq il-Vitorja
Tel.: (356) 2590 37 20
Fax: (356) 25 90 37 21



Rabat

Centru Civiku
Tel.: (356) 25 90 37 30
Fax: (356) 25 90 37 31

San Gwann

c/o Ghassa tal-Pulizija, Triq in-Naxxar

Tel.: (356) 2590 37 40
Fax: (356) 25 90 37 41

San Pawl il-Bahar

24, Trig San Pawl
Tel.: (356) 25 90 37 50
Fax: (356) 25 90 37 51

Siggiewi
Pjazza San Nikola

Tel.: (356) 2590 37 60
Fax: (356) 25 90 37 61

Sliema

101, Triq Dingli
Tel.: (356) 259037 70
Fax: (356) 25 90 37 71

Valletta

9, Triq Zekka
Tel.: (356) 25 90 37 80
Fax: (356) 25 90 37 81

Vittoriosa

‘Access, St Edward Str.
Tel.: (356) 25 90 36 20
Fax: (356) 25 90 36 21

Zabbar

Centru Civiku
Tel.: (356) 25 90 38 00
Fax: (356) 25 90 38 01

Zebbug

Bini tal-Gvern, Blk 1, FIt 2, Triq Sciortino

Tel.: (356) 259038 10
Fax: (356) 2590 38 11

Zejtun

9, Triq il-Madonna tal-Hniena

Tel.: (356) 25 90 38 20
Fax: (356) 25 90 38 21

Zurrieq

8, Triq Santa Katarina
Tel.: (356) 25 90 38 30
Fax: (356) 25 90 38 31

GHAWDEX
Nadur

43, Triq il-Kappillan
Tel.: (356) 25 90 36 90
Fax: (356) 25 90 36 91

Victoria

Centru Amministrattiv,
Pjazza San Frangisk
Tel.: (356) 2590 37 90



ktar informazzjoni

4.1. ll-kontribuzzjonijiet akkreditati
ghall-genituri li ged irabbu t-tfal

Ara I-punt 1.4
Il-kondizzjonijiet bazici ghall-jedd huma li I-genituri:

e ikollhom il-kura u Il-kustodja legali ta’ tifel/tifla li
jkollu/ikollha eta ta’ ingas minn 6 snin (jew 10 snin
fil-kaz ta' tifel/tifla li jbati minn dizabilita serja); u

e minn dakiz-zmien 'l hawn ikunu rritornaw ghal attivi-
tajiet bi gligh ghal numru minimu ta’snin ekwivalenti
ghall-perjodu akkreditat.

Dak li inghad hawn fuq japplika wkoll ghal genituri
adottivi.

4.2. Ir-Revizjoni tas-Sistema tal-
Pensjonijiet

Giet introdotta dispozizzjoni legali li permezz taghha

[-Ministru responsabbli ghad-Dipartiment tas-Sigurta

Sogjali ghandu minn zmien ghal zmien, f'intervalli li ma

jagbzux il-hames snin, jipprezenta rapport lill-Parlament,
li fih titwettaq revizjoni tas-Sistema tal-Pensjonijiet.

L-ewwel wiehed minn dawn ir-rapporti ghandu jigi
pprezentat sa mhux aktar tard mill-ahhar tas-sena 2010,
u ghandu jigi diskuss mill-Kumitat dwar I-Affarijiet Soc¢jali
tal-Parlament






[I-Kummissjoni Ewropea

lI-Mobilita Ewropea (fl-Unjoni Ewropea, fiz-Zona Ekonomika Ewropea u fl-lzvizzera)
Id-drittijiet tieghek tas-sigurta f’'Malta - Is-sitwazzjoni fit-23 ta’ Mejju 2006

Il-Lussemburgu: |-Uffi¢¢ju ghall-Pubblikazzjonijiet Ufficjali tal-Komunitajiet Ewrope;j
2009 — 17 pg — 21 x29.7 ¢m

ISBN 92-79-04445-1






Kif tista' tikseb il-pubblikazzjonijiet ta' I-UE?

ll-pubblikazzjonijiet li jinhargu mill-Uffic¢ju ghall-Pubblikazzjonijiet li huma ghall-bejgh jistghu
jinkisbu mill-Bookshop ta' I-UE fuq (http://bookshop.europa.eu/) fejn inti tista' tordna mill-
ufficc¢ju tal-bejgh li tixtieq.

Tista' wkoll titlob lista ta' I-operaturi tan-netwerk tal-bejgh taghna madwar id-dinja billi tibghat faks
lil dan in-numru: (352) 29 29-42758.




S-1W-0€9-90-9/-3)

Jinteressawk il-pubblikazzjonijiet tad-Direttorat-Generali ghall-impjiegi, I-Affari-

jiet So¢jali u I-Opportunitajiet Indags? Tista’ tnizzilhom mill-Internet:
http://ec.europa.eu/employment_social/emplweb/publications/index_en.cfm

jew tista’tabbona b’xejn elettronikament:

http://ec.europa.eu/employment_social/sagapLink/dspSubscribe.do?lang=en

ESmail hija ittra ta' informazzjoni elettronika
tad-Direttorat-Generali ghall-Impjiegi, I-Affarijiet So¢jali
u I-Opportunitajiet Indags.

Tista’ tabbona elettronikament:
http://ec.europa.eu/employment_social/emplweb/news/esmail_en.cfm

ISBN 92-79-04445-1

Uffic¢ju tal-Pubblikazzjonijiet
Publications.europa.eu
9%7892797044458
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